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I N T R O D U C T 1 0 N 
The study of population geography i s a recent sprout 
from the vulnerable trunk of the science of geography. Popu-
l a t i on in a general sense is defined as a f i n i t e and an 
i n f i n i t e co l lec t ion of individual ob j ec t s . But in the context 
of geography, i t r e fe r s spec i a l l y t o a congregation of human 
ind iv idua l s . Though geography has never been completely divor-
ced from the considerat ion of populat ion. Trewartha (1953) » 
undisputedly occupies the most important place for having 
i n i t i a t e d the developnent of t h i s systematic branch of geogra-
phy. The development of geographical study of populaticai has 
been l a t e in India , The study of i t s progress presented by 
Gosal reveals tha t s ign i f icant advancement in t h i s f i e l d of 
geography in t h i s country has been made in the s i x t i e s . 
Population geography may be considered as one of the 
major aspects of human geography. Geographical s tud ies of 
population Include population d i s t r i b u t i o n , population growth, 
migrat ion, population composition and population problems and 
p o l i c i e s . 
Employment is one of the s ign i f ican t aspects of popula-
t ion composition. I t i s in no way l e s s s ign i f i can t than tha t 
of population d i s t r i b u t i o n , growth and i t s bearing on the socio^ 
p o l i t i c a l and economic progranmes and problans of a na t ion . The 
study of an employment i s general ly conceived of as tha t port ion 
v» 
of population which provides labour Supply for the production 
of economic goods and s e r v i c e s . The low level of technology 
requires the p a r t i c i p a t i o n of v i r t u a l l y the e n t i r e population 
in the common tasK of producing goods and serv ices in the 
course of economic development. An economically functioning 
soc ie ty involves operations of var ious functions and which 
cannot be performed by the e n t i r e community hence d i f fe ren t 
groups of workers are engaged to perform d i f fe ren t works t o 
meet out the needs of the socie ty according t o the demographic, 
economical, soc i a l and cu l t u r a l factors of the reg ion . Demo-
graphica l ly , the b i r t h r a t e and consequent age s t r u c t u r e , age 
at death or longevity of l i f e , f e r t i l i t y , migration and over 
age s ize of family a re s i g n i f i c a n t . The type of economy, 
a v a i l a b i l i t y of employment opportuni t ies and l eve l s of income 
are economically Important: soc ia l ly and c u l t u r a l l y , levels 
of l i t e r a c y and education, s t a tus of wonen in t he socie ty , age 
at marriage, general heal th s tandards , r e l i g ion and cast are 
s i g n i f i c a n t , 
The present work i s e n t i r e l y based on d i s t r i c t level data 
obtained from census of India publ ica t ions and ire ports and 
records of various o f f i ce s . 
In adopting the methodology for the analys is of population 
the bas ic nature of geography as a science of ' a r e a l d i f fe ren-
t i a t i o n and tha t of population geography as the study of "the 
s p a t i a l aspects of population in the context of the aggregate 
nature of p laces" , has been kept in mind. The s p a t i a l d i s t r i b u -
t i o n of employment is discussed with the help of choropleth 
V\l 
maps based on q u a r t i l e techniques . 
Ut tar Pradesh i s one of the l ea s t developed par t s of the 
country. I t accomodates 16,44 percent of Ind ia ' s population 
and shares the c red i t of being one of the most densely populated 
s t a t e s in the country. The female l i t e r a c y r a t a (26,02) i s 
about half of t he mala l i t e r a c y r a t e (55,35) . About 8 percent 
of females are employed. They are mostly confined t o the 
Himalayan zone and southern par t of the s t a t e . So far as s t r u c -
tu re of female employment i s concerned nearly half of female 
(46.38 percent) are engaged in c u l t i v a t i o n , 19.23 percent in 
a g r i c u l t u r a l Labour, 12,90 percent in other works and only 
5.59 percent in Household indus t ry . 
The present preparatory work proposed to t h e doctoral 
research on "Regional pat tern of Growth and St ructure of Female 
Employment in Uttar Pradesh since 1961" is s tudied under s ix 
chap te r s . The f i r s t chapter i s dealing with the concept of 
workforce. The second chapter i s concerned with the Determinants 
of workforce. The t h i r d chapter deals with the linportance of 
the present s tudy . The fourth chapter i s r e l a t e d with the data 
base and methodology. F i f th chapter i s concerned with the 
Review of ava i lab le l i t e r a t u r e and the s i x t h - the f ina l chapter 
p tesents the Spa t i a l Dis t r ibut ion and Structure of Female Emp-
loyment in u t t a r Pradesh and t h i s chapter a lso deals the 
proposed Plan for Doctoral Research, 

CONCEPT OF WORKFORCS 
1.1 DSFINITION OF W0RKF0RC3s In t h e l i t e r a t u r e on workforce 
a hos t of terms l i k e ' popu l a t i on S'nianpower s u p p l y ' , ' l a b o u r 
supp ly ' , ' labour f o r c e ' , gainful workers ' , working popula t ion ' , 
economically ac t ive population and *employment' e t c . a re used 
almost interchangeably to r e fe r workforce. The use of these 
terms in place of workforce i s mainly due to l i t e r a r y convi-
niencas of expression, very often t o avoid r e p e a t a t i o n . 
Despite the fact tha t these terms are used intarchangeaioly 
t o re fe r workforce, pose a l i t t l e d i f f i c u l t y when used properly 
and t e c h n i c a l l y . 
V/ork has been defined as pa r t i c ipa t ion :Ln any economi-
c a l l y productive a c t i v i t y . Such pa r t i c ipa t ion may be physical 
or mental in n a t u r e . Work involves not only ac tual work but 
a lso e f fec t ive supervision and d i r ec t i on of work. 
The terra 'manpower* has gained increasiiig use recent ly 
in the sense iden t ica l to workforce • 'Manpower' in the 
economic sense is defined as the managerial, s c i e n t i f i c , 
engineering, t echn ica l , s k i l l e d and other semiski l led and 
unski l led human resources employed in creating,, designing, 
developing, managing and operating productive and serv ice 
en te rpr i ses and economic i n s t i t u t i o n s . This i s t he general 
and wider meaning of the term "manpower". On the other hand 
a narrower and r e s t r i c t i v e use of the term "manpower" would 
denote only se lec ted s k i l l s or components of the t o t a l labour 
fo r ce . The term "supply" l i ke "demand", is a flow, i t is 
so much amoiant per day, per week, or per year . Manpower 
supply wi l l l ikewise be the number of people ava i lab le 
during a period of time t o perform the jobs newly offered 
plus jobs already ex is t ing but shown as un f i l l ed vacancies* 
"Manpower supply" and "manpower resources" have been 
genera l ly used by manpower planners in one and the same way, 
although the f mer is a flow concept while the l a t t e r a 
2 
s tock concept • 
"Labour supply" is an other term which i s sometimes 
used instead of workpar t ic ipat ion. Or ig ina l ly economists 
used t h i s terra to indecate the 'forra of labour ava i lab le at 
var ious wages r a t e s . 
"Gainful workers" re fe r to the r a t i o of persons in the 
4 labour force t o the population expressed as percent , 
The "Working population" in the genera l ly accepted 
o f f i c i a l sense of the term, comprises a l l those who are 
engaged in remunerative occupations and who seaK a l ive l ihood 
in such occupat ions. Thus the s e l f employed worker i s included 
as well as a l l types of wage - and sa la ry - earners and those 
who work without remuneration within a family „ Or "working 
population" is defined as being composed of those persons 
g 
who have a gainful occupation which they normally engage in . 
According t o United Nations an economically ac t ive 
population comprises a l l persons of e i t h e r sex,, who furnish 
the supply of labour ava i lab le for the production of economic 
goods and services during the time reference period chosen 
fo r the inves t iga t ion . I t Includes both persons in the 
7 
c i v i l i a n labour force and those serving in the armed forces" . 
The economically ac t ive sect ion of any population is 
genera l ly defined as those who are engaged In renumerative 
occupations and who seek a l ive l ihood in such occupat ions. 
Excluded from t h i s def in i t ion are chi ldren under workingage# 
r e t i r e d persons# s tuden ts , housewives, and those l iv ing from 
8 investment income. Economically Active population a re simply 
those who repor t some usual occupation in the census (sometimes 
re fe r red to as the "gainfully occupied). An economically 
a c t i v e person a lso can be c l a s s i f i e d according t o the na ture 
of h is occupation, '^he other type of s tandard defines i t as 
the " labourforce" . This represents the number of people 
ac tua l ly at work (or seeking work) during some p a r t i c u l a r 
q 
shor t per iod. 
An employipant re fe rs to holding of some post or office. 
I t implies that services of the individual concerned are being 
r egu la r ly used for some payment, 'J^ he employee in employment 
i s expected to provide se rv ices , exclusively t o his employer 
during the terra of employmentl^ The employed comprise a l l 
persons, including family workers, who worked during the time 
reference period es tab l i shed for data on economic charac ter -
i s t i c s , or who had a job in which they were temporari ly absent 
because of i l l n e s s or in jury , i n d u s t r i a l d i spu te , vacat ion, 
other leave of absence, absence without leave, or temporary 
disorganisa t ion of work due t o sucn reasons as baa weather or 
11 mechanical break down,"^ 
The labourforce is defined as a group of persons who 
are working a t a gainful occupation or wanting or seeking 
12 such work during a specif ied period preceeding t h e inqui ry . 
The labourforce in current census and s t a t i s t i c a l usage con-
s i s t s of a l l persons "working" or "seeking work" in accordance 
with a de f in i t e concept ical framework and as determined by 
prescr ibed methods of measurement and standard census operating 
procedures. The labour force cons i s t s / then, of tha t pa r t 
of the t o t a l population engaged in , or seeking, work as a c t i v i t y 
daf i r sd in our cu l tu re as one contr ibut ing t o the production of 
goods or services In exchange for monetary remuneration or I t s 
equ iva len t . As a f i e ld for soc io log ica l research, the labour-
force may be narrowly conceived as being r e s t r i c t e d t o the 
s i z e , coinposition and dynamics of "workers" in the populat ion. 
Or i t may be broadly concerned as Including the c u l t u r a l and 
soc ia l psychological which are r e l a t ed t o labourforce p a r t i c i -
pat ion of the various f i e l d of in te r sec t ion wi thin the labour-
force including both formal and informal r e l a t ions among 
various categories of workers, most promlnant of which, i s 
t h a t between "labour" and "managenent", and of r e l a t i o n s 
between workers and nonworkers. The labourforce can be concei-
ved both as a depencfent and independent va r i ab le in r e l a t i o n 
t o other aspec ts , cu l tu ra l and personal of society.-'-^ 
As several s imi la r terms are used in the study of the 
labourforce , so i t is necessary to c l a r i fy them in grea ter 
d e t a i l in order to avoid confusion. The term "labourforce" 
i s equivalent t o "economically ac t ive populat ion", according 
to the terminology rscommended by the United Nat ions , 
S imi lar ly , the terra "working population" is a lso equivalent 
t o "economically ac t ive populat ion" . The Mul t i l ingual 
Demographic Dict ionary s t a t e s j "Generally speaking the work-
ing population cons is t s of those individuals who take par t 
in the production of economic goods and s e r v i c e s . Including 
unpaid family workers in an economic en te rp r i se as well as 
persons who work for pay or p r o f i t . 
I t i s c lear from the above discussions t h a t the terms 
" labourforce", economically ac t ive population" "ga lnfu l l 
workers", and "working population" e t c , are of course 
synonymous with the workforce in demographic l i t e r a t u r e . 
Actually the t o t a l population of a country may be 
divided into economically ac t ive and economically in ac t ive 
populat ion. The economically ac t ive group is sometimes referred 
to as the workforce, or the working populat ion. I t is defined 
as not only those men and women who are ac tua l ly engaged in 
productive employment, but a lso those who may be only tempo-
r a r i l y unemployed. Included are employers, employees, the 
self-employed, unpaid family workers, domestic servants and 
megibers of arjned forces . The inac t ive group i£5 composed of 
chi ldren, r e t i r e d persons, s tudents , housewives, inmates of 
i n s t i t u t i o n s , and those l iv ing from r o y a l t i e s , r e n t s , pensions, 
d iv idents e t c . ^^ 
The workforce provides information about the human 
resources and the nature and extent of t h e i r u t i l i z a t i o n . I t 
involves many complications, because the 'human resource* 
is the most v e r s a t i l e , complicated, subject to change in 
v e r t i c a l and hor izonta l dimensions and unl ike , ' inanimate 
resources*, is capable of renewing i t s e l f . I t i s obviously 
very necessary t o by down some ra t iona l standard for judging 
as t o what a c t i v i t i e s should c o n s t i t u t e , 'product ive work* 
and what degree of performance should be required to qual i fy 
a person as 'worker*. The t o t a l population is divided in to 
two groups. One is 'economically ac t ive and the other is 
economically inac t ive* . Actually t h i s d i s t i n c t i o n i s hard 
to make in the pr imi t ive soc i e t i e s or in gross ly under 
developed a r eas . Those persons, in the population who f a i l 
or do not des i re t o offer t h e i r serv ices in the labour market 
hereby automatical ly exclude themselves from the workforce 
i s conceived of as tha t port ion of population which furnishes 
16 labour supply for the production of economic goods and s e r v i c e s . 
The United Nation considers tha t the lalDOurforce is 
made up of a l l t he people 14 years of age and over who a t a p a r t i -
cular moment, are e i t h e r employed or unemployed but looking 
for work. The labourforce includes farm labourers phys ic ians , 
people who work for themselves as well as those who work for 
o the r s , people who work for wages, for s a l a r i e s , and for 
f e e s . The labourforce includes members of armed forces , 
except when the term c iv i l i an labourforce i s used. Not consi-
dering in the labourforce are a l l people under 14 years of 
age and a l l those 14 years of age and over who are doing only 
inc identa l unpaid family work ( less than 15 hours during 
the p a r t i c u l a r week to which the data re la tes ) , , the l a t t e r 
groups being mostly s tudents , housewives, r e t i r e d workers, 
seasonal workers enumerates in an "off" season who were not 
looking for work, inmates of i n s t i t u t i o n s , or persons who 
cannot work because of long term physical or mental i l l n e s s 
or d i s a b i l i t y of these groups not in t he workers only inmates 
17 
of i n s t i t u t i o n s are shown sepa ra t e ly . 
The data on economic a c t i v i t i e s in India are being 
co l lec ted r ight from the f i r s t regular census which was 
conducted in 1872. The concepts and def in i t ion for economic 
c l a s s i f i c a t i o n of population, however, var ied from census t o 
census. But from 1872 t o 1951 the approach adopted has more 
or less been t h a t of 'gainful workers*. 
Concepts of Workforce from 1901 ~ 1991 Censuses t 
One of the main features of 1901, 1911 and 1921 censuses 
was the dichotomy of population into 'Actual Workers' and 
•Dependents * • 
The term 'Actual workers ' included a l l persons who 
ac tua l l y did work or ca r r ied on business whethc personal ly by 
means of servants or who l ived on house r en t , pension, e t c . 
The persons who were not 'Actual VJ'orkers' were 'Dependents ' . 
In 19 31, population was divided into three c lasses namely 
'Ea rne r ' , 'Working Dependent* and Non-Working Dependent, 
8 
An 'Sarner* was defined as a person with permanent 
and regular work for which return was obtained in oash or 
in kind which helped t o augment the family income. 
A 'Working iJependent' was c l a s s i f i e d as a person who 
a s s i s t ed with work of the family and contr ibuted to i t s 
support without ac tua l ly earning any wage. 
A 'Non-Working Dependent' was one who d id not work or 
had no occupation. 
In 19 41 each person was c l a s s i f i e d into the following 
categoriesJ 
A person who had no income in cash or in kind was 
•wholly dependent ' , A parson who contr ibuted in cash or kind 
towards the support of the household without being d e f i n i t e l y 
capable of supporting himself was ' p a r t l y Dependent*. A 
person who was not aependent on any other person was an 
'Independent Worker', 
In 19 51 census there was a further change due t o 
p a r t i t i o n of the country in 1947. Every person was labe l led 
e i t he r as a "se l f -suppor t ing person" or an "earning dependent", 
or "non-earning dependent", A "self supporting person" was one 
who was in receipt of an income and tha t income was suf f ic ien t 
a t l e a s t for his own maintenance. Such income may be in cash 
or in kind. Any one who is not a ' s e l f - suppor t ing person in 
t h i s sense, was a dependent, A dependent may be e i t he r an 
'earning dependent' or a 'non-earning dependent ' , A person 
who d id not secure any income e i t h e r in cash or in kind was 
a *non_earning dependent*. 
In 1961 the population was divided in to two c lasses 
•workers* and 'Non-workars • . The basis of work was s a t i s f i e d 
in the case of seasonal work l i k e cu l t i va t i on , l ives tock , 
dairying, household industry, e t c . If the person has had 
some regular work of more than one hour a day throughout the 
g rea te r par t of the working season. In the case of regular 
employment in any t rade , profession, se rv ice , business or 
commerce the basis o± work was s a t i s f i e d i f the person was 
employed during any of the f i f teen days preceedlng the day 
on which the household was v i s i t e d , A person who is working 
but was absent from his work during the f i f teen days prece^ding 
the day enuixeration or even exceeding the period of f i f teen 
days due t o i l l n e s s or other causes should be t r e a t e d as 
worker, A person who has been offered work but has not 
ac tua l ly joined should be t r e a t e d as non-worker. 
An adult women who is engaged in household dut ies but 
doing no other productive work to augment the fami ly ' s 
resources should not be considered as working for purposes 
of t h i s ques t ion . If, however, in addit ion t o her household 
work she engages herse l f in work such as r i c e pounding for 
s a l e or wages, or in domestic services for wages for o ther 
or minding c a t t l e or s e l l i n g firewood or making and s e l l i n g 
cowdung cakes or g ras s , e t c , or any such work she should be 
t r ea ted as a worker. 
JO 
Persons l ike iaeggars, pensioners, a g r i c u l t u r a l or non-
a g r i c u l t u r a l roya l ty , rent or dividend r ece ive r s , who may be 
earning an income but who are not p a r t i c i p a t i n g in any pro-
duct ive work should not be t r ea ted as working unless they 
a l so work In cu l t i va t i on , industry, t rade , profession, bus i -
ness or commerce e t c . 
A public or soc i a l se rv ice worker who i s a c t i v e l y 
engaged in public se rv ice a c t i v i t y or a p o l i t i c a l worker who 
is a lso ac t ive ly engaged in furthering the p o l i t i c a l a c t i v i t y 
of his party was regarded as a worker and entered f u l l y . 
In 1971 Census, however, the main a c t i v i t y of the person 
was f i r s t ascer ta ined according as he spent his time bas i ca l l y 
as ••worker" producing goods and services or as a 'Non-Workers'. 
A 'worker' i s a person whose main a c t i v i t y i s p a r t i -
c ipa t ion in any economically productive work by h is physical 
or mental a c t i v i t y . Work involves not only ac tua l work but 
e f fec t ive supervision and d i rec t ion of work. Vfhereas a 'Non-
worker* i s one whose main a c t i v i t y i s that of a housewife, a 
student^ a pensioner or rent rece iver , a dependent such as 
an infant or an old or disabled person, a beggeir, inmate of 
j ^ n a l or cha r i t ab l e i n s t i t u t i o n or other non-workers such as 
the unemployed. The reference period i s one week p r io r t o 
the date of enumeration in the case of regular work in t r a d e . 
Profession, se rv ice or bus iness . If a person had pa r t i c ipa t ed 
in any such regular work or any one of the days during t h i s 
reference period and t h i s has bean returned as his main a c t i v i t y , 
the person w i l l be categorised accordingly, A person who 
]^ 
normally works but had been absent from work during t h i s 
reference period on account of i l l n e s s or t r a v e l , holiday, 
temporary breakdown, s t r i k e e t c . the person should be t r e a t e d 
as engaged in regular work in which he would have otherwise 
been employed but to r his temporary absence. Persons under 
t r a i n i n g such as apprentices with or without s t ipends or 
wages should be considered as economically ac t ive and recorded 
as working. A person who has merely been offered work, but 
has not ac tua l ly joined i t , i s not to be t r e a t e d as engaged 
in work. 
The change in the de f in i t ion of worker between 1961 and 
1971 was very s igni f icant in terms of the t o t a l number of 
workers, whereas the population of the country increased from 
4iy mil l ion to 54 8 mill ion during t h i s period, the number of 
workers declined from 188 million to 180 mill ion over the 
A ^ 2 0 sama per iod. 
In the 1981 census, the whole population was divided 
in to three categories i . e . Main workers, marginal workers 
and Non-workers. The main worker was defined as a person 
whose main a c t i v i t y was pa r t i c i pa t i on in any economically 
productive work by his physical or mental a c t i v i t i e s and who 
had worked for 183 days or more.work involved not only ac tua l 
work but e f fec t ive supervision and d i r ec t i on of work, 
A marginal worker was defined as a person whose main 
a c t i v i t y was pa r t i c ipa t ion in any economically productive 
work by his physical or nental a c t i v i t i e s for l e s s than 183 
days. 
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A non-worker was defined as a person, who had not done 
any work at anytime, •''he reference period was the one year 
21 preceding the date of enumeration. 
In the 1991 census, the whole population is divided 
in to three categor ies i . e . Main workers, marginal workers 
and other workers, '^he descr ip t ion f i r s t two ca tegor ies are 
same as given in 19 81 census, while the th i rd one is defined 
as i 
Other workers s All workers; i . e . those who have been engaged 
in some economic a c t i v i t y during the year preceseding enumarat icn 
who are not c u l t i v a t o r s or a g r i c u l t u r a l labourer or household 
indust ry workers are 'o ther workers ' (OW). The type of workers 
t ha t come under t h i s category includes fac tory workers, plan-
t a t i on workers, those in t r ade , commerce, bus iness , t r a n s p o r t , 
mining, cons t ruc t ion , p o l i t i c a l or soc i a l work, a l l government 
se rvan t s , teachers , p r i e s t s , entertainment a r t i s t s e t c . In 
e f f e c t , a l l those who work in any f ie ld of economic a c t i v i t y 
other than c u l t i v a t i o n , a g r i c u l t u r a l labour or household 
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indust ry , are 'other workers ' . 
1,2 STRUCTURS OF WORKFORCE j The purposeful 1 economic 
a c t i v i t y of population is known as worlcforce, which can be 
subdivided as follows: 
1, I ndus t r i a l 2, Others 
The i n d u s t r i a l c a l s s i f i c a t ion refers to the type of 
organizat ion or firm for which he works. 
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Different countr ies have d i f fe ren t system of i n d u s t r i a l 
c l a s s i f i c a t i o n , Th'=»lr c l a s s i f i c a t i o n have l i t t l e in common 
as they have evolved through d i f fe ren t socio-economic and 
physical environments and are aesignaa to serve spec i f i c 
socio-economic p o l i c i e s . Differences in the degree of indus-
t r i a l development in various count r ies , due to c l imate , or 
the a v a i l a b i l i t y of na tura l resources may t h a t an industry for 
whicn are country wishes to co l l ec t f igures in a considerable 
d e t a i l , is considered by another country to be of l i t t l e 
importance tha t i t is not separa te ly i d e n t i f i e d . Such d i f f e -
rences make the c l a s s i f i c a t i o n s incomparaole. ^o secure 
compara t ib i l i ty the United Nation has suggested a broad 
• ' Internat ional stdnddrd Indus t r i a l c l a s s i f i c d t i o n " of such 
nature tha t i t may accomodate the di f fere ing requirements of 
the individual coun t r i e s . I t provides for separa te c l a s s i f i -
cat ion of those branches of economic a c t i v i t i e s which are of 
importance in p a r t i c u l a r l y every country, together with those 
which, while only found in some countr ies are of considerably 
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importance in the economy of t he wprld as a whole. 
For the sake of convenience in in t e rna t iona l compari-
sions the United Nations reconmends the following nine fold 
i n d u s t r i a l c l a s s i f i c a t i o n for i t s working populat ion, •'•'hey 
are as follows -
1. Agricul ture , fo res t ry , hunting, and f i sh ing 
2. Mining and Quarrying 
3. Manufacturing 
4. Construction 
m 
5. Production of gas and e l e c t r i c i t y 
6 . Commerce 
7. Transport, storage and communication 
8. Services 
9. All others. 
Though t h e United Nation t o c l a s s i f y v a r i o u s economic 
a c t i v i t i e s i n t o i n d u s t r i a l c a t e g o r i e s may appear t o be t h e 
most r e a s o n a b l e one, yet some modi f i ca t ion become ine scapab l e 
Keeping in view the l o c a l c o n d i t i o n s p r e v a l e n t in d i f f e r e n t 
c o u n t r i e s . There i s g r e a t deal of s i m i l a r i t y jji t h e i ndus -
t r i a l c l a s s i f i c a t i o n adopted by a number of deve lop ing and 
24 developed c o u n t r i e s . 
For t h e purpose of p r e s e n t a t i o n of census d a t a , a l l 
workers , accord ing t o census of Ind ia have been c l a s s i f i e d 
i n t o n ine broad i n d u s t r i a l c a t e g o r i e s , which i s f a i r l y 
comparable with t h e c l a s s i f i c a t i o n of t h e Unitejd N a t i o n . 
These c a t e g o r i e s a re as fol lows -
i ) C u l t i v a t i o n 
i i ) A g r i c u l t u r a l l abours 
i i i ) l i v e s t o c k , f o r e s t r y , f i s h i n g , hun t ing , p l a n t a t i o n 
orchards and a l l i e d a c t i v i t i e s 
iv) Mining and Wuarrying 
v) Manufactur ing, p r o c e s s i n g , s e r v i c i n g and r e p a i r s 
(a) Household indus t r ies 
(b) Other than household indus t r i es 
v i ) Construction 
v i i ) Trade and Commerce 
v i i i ) ' t ransport , storage and '-ismmunication 
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Table 1 
Inf":ustry-v7ise Distribution of Male and Female Workers in 1961 - 1901/ 
All India. 
Female Male Sex ratio 
1961^ 1971 1981~ 1961 1971 19B1 1961 1971 1981 
Cultivators 55.7 29.6 37.5 51.5 46.2 43.7 499 135 301 
Ac'ricultural 23.9 50.40 44.8 13.4 21.25 19.8 820 498 792 
L?ljourers 
Mininrj/ Quarry-
ing live-stock, 
Dairvincf/ Fishine// 
Gtc.^ ' 2.0 2.8 2.1 3.1 2.8 3.0 297 210 279 
Manuracturincf 
Processing 
Servicing and 
Repair 
(^ ) Household 
industry 
(b) Others 
CojiGtruction 
Trcde and Coramerce 
Transport/ Storage 
and C onnunic ati on 
Other Services 
7.8 
1.3 
0.4 
1.4 
0.1 
7.4 
4.2 
2.0 
0.5 
1.7 
0,50 
7.1 
4.4 
3.1 
0,7 
1.8 
0.3 
5.4 
5.7 
5.6 
1.4 
5.3 
2.3 
11.0 
3.37 
6.61 
1.35 
6.3 
2,0 
9.0 
3.2 
8,9 
1.0 
7.3 
3.3 
9.1 
633 
110 
134 
120 
22 
283 
265 
80 
101 
59 
34 
165 
490 
124 
132 
84 
31 
205 
Source: Jose, A.V; Limited Options, Nomen Workers in liur?! Indir, 
Celculrted from (a) Census of India, 1961, Part B(i) Table B 
III and (b) Census of In^ .iE/ 1981, Part H I , A end B (1), 
Tobies B3 ?nd B6, ILO, 1909, p. 71, 
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ix) Othar Services . 
The tablelshows the decl ine in importance of the two 
occupational ca tegor ies : cu l t i va t ions and household industry 
which comprise a major portion of the self-employed , "^ he 
proport ion of male workers in these ca tegor ies a l so declined 
but not to ihe same extent as t ha t of females, '^he share of 
these two sec tors in the female workforce has dec l ined from 
25 
64 percent to 42 percent between 1961 and 19 81, 
An a l t e rna t i ve form of presenta t ion puts the nine 
ca tegor ies named above into three great groups or sec tors 
which are as follows -
Primary Sector 
Secondary Sector 
Ter t i a ry Sector, 
Primary Sector j 
I t includes a l l those branches which ara concernea with 
the exp lo i t a t ion of na tura l resources , for example dg r i cu l tu re , 
fo res t ry , hunting and f ishing e t c . B^isides, i t includes 
severa l occupations of which the most important i s ag r i cu l -
t u r e , •'•he development process begins with a s i t u a t i o n in 
which bulk of a r eg ion ' s population and economic a c t i v i t y i s 
to be found in the a g r i c u l t u r e . I t i s a resu l t of the primacy 
of man's need for food and t o be l imited ex ten t to which secon-
dary wants can be s a t i s f i e d in the p r e - i n d u s t r i a l s tage of 
soc ie ty . As the socio-economic development proceeds the 
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agrar ian character of tha economy is progress ively modified 
and gradually preponderence of the ag r i cu l tu re is reduced 
through d ive r s i f i c a t i on of economy, i^ ivers i f ica t ion of 
economy r e l a t e s t o the emergence of new needs of production 
as an outcome of changing demand pat tern towards new types 
of products, increasing rea l per cap i ta income and hign r a t e 
of product iv i ty in a l l sec tors of production, "^he contract ion 
of primary sector in terms of the work force i s r a t i o n a l l y 
associa ted with low income e l a s t i c i t y of demand for primary 
products and increasing product iv i ty of farm labour . 
Secondary Sector ; 
A secondary group or sec tor comprising e x t r a c t i v e and 
manufacturing indus t r ies togetharwith building and construc-
t i o n a l work. Actually i t includes a whole s e r i e s of d iverse 
occupation whose only conmon denoaidation i s the production 
of mater ia l goods. The demand products of these indus t r i e s 
i s less urgent than that (fior the products of primary sec to r , 
The supply of secondary products requires g rea te r c a p i t a l and 
labour investment. On the other hand the process of economic 
development which begins by r a i s i n g the p roduc t iv i ty of 
a g r i c u l t u r a l workers in sooner or l a t t e r , l i k e l y t o reach the 
s tage where the demand s i t ua t i on i s such t h a t fu r ther increase 
i s an average product iv i ty can at best be secured by a t r a n s f e r 
of labour t o other employment. This surplus a g r i c u l t u r a l 
labour is absorbed in the expanding secondary s e c t o r , ^he 
1% 
labour which leaves the land and en te rs to the Industry has 
not only to be fed but a lso supplied with l a rge r quan t i t i e s 
of raw mater ials for processing and f a b r i c a t i n g . I t needs 
fu r ther increase in the a g r i c u l t u r a l product iv i ty which 
depends pa r t l y on the organizat ional changes in ag r i cu l tu re 
and p a r t l y on the a v a i l a b i l i t y of improved and low cost farm 
inputs purchased from secondary sec to r , thus expanding demands 
for secondary production. I t means that the development of 
secondary sector does not preclude the development of p r i -
mary s e c t o r . On the contrary, they are mutually dependent. 
Ter t i a ry Sector j 
Ter t i a ry sector forms the heterogeneous divis ion includ-
ing a va r i e ty of se rv ice a c t i v i t i e s such as commerce, t r a n s -
por ta t ion , construct ion and a large number of publ ic , profe-
ss ional personal and domestic services which d i f f e r both 
s t a t u s and s k i l l s of persons employed and the type of 
consumer demand of which they c a t e r , i 'heretore, majority 
of economists did not f ind any consis tant pa t t e rn in the 
t e r t i a r y employment over time and space. However, t e r t i a r y 
employment is expected to depend on the aggregate economic 
p rospe r i ty , Services can grow and ex i s t when income are 
large enough to create demand for s e r v i c e s . 
Confronted with the complexity of the t e r t i a r y group 
and the many va r i a t i ons within i t s manifest ly heterogeneous 
s ec t i ons , some authors recognized fourth category i , e . 
Quaternary s e c t o r . I t includes only the more i n t e l l e c t u a l 
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occupation, 'the cream* of the nat ion 's manppwer, whose jcb 
i s above a l l to think, research and develop ideas. Naturally 
there are as yat no s t a t i s t i c s relating to th i s fourth group 
and indeed i t might be a delicate task to formulate i t s 
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def ini t ion. 
Though th i s three fold division of industr ial categories 
is crude because i t suffers from over-simplification and over-
lapping. Yet i t provides bet ter perspective of large scale 
generalization of the world livelihood pat terns . About two 
centuries ago, almost the entire world was predominantly engaged 
in primary a c t i v i t i e s . The large scale of secondary and t e r t i a ry 
ac t iv i t i e s emerge on the world scene at a very ia te stage, 3ven 
today, a very large number of less developed countries has p r i -
mary ac t iv i t i es as the main stay of their economy, by contrast 
the proportion of secondary and t e r t i a ry ac t iv i ty workers is 
very high in developed countries. I t is a character is t ics of 
modern world and is a symbol of economic metamorphosis in which 
there is an increasing use of machine and mechanical power. 
Similarly, while the growth of secondary sector represents 
mainly a strengthening to the economic potential of country, 
a large increment of t e r t i a ry ac t iv i t i e s leading to a well 
balanced t e r t i a ry group, points to a high degree of national 
sophistication and flowering of national prosperi ty. 
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T a b l e - I I 
O c c u p a t i o n a l d i s t r i b u t i o n of Working Popu la t ion^ , 
A l l I n d i a 
S e c t o r / I n d u s t r i a l C a t e g o r i e s 1961 1971 
1961 -
19 81 
1981 
Priroary •^sctor 
Secondary Sector 
Te r t i a ry Sector 
Total 
71.8 
12.2 
16.0 
100 
72.1 
11.2 
16.7 
100 
70.6 
12.9 
16.5 
100 
Source* J t /G; iJvolution of Indian sconomy^ New Delhi, 19 89, 
p . 200 
I t may be concluded from the above t a b l e (2) t ha t from 
the view point of occupational d i s t r i b u t i o n Indian sconomy i s 
dominated by primary sec to r and over a period percentage of 
workers engaged in i t , has almost been steady - around 70 
percen t . Absolutely the number of persons engaged in i t might 
even have increased. A large percentage of population dependent 
on t he primary sec tor i s a c lear indicat ion of the prevalence 
of large scale disguised unemployment in agr icul ture# and 
consequently of low income and produc t iv i ty , and prevalence of 
widespread poverty in i t , 
The propotion of working force, except with l i t t l e 
v a r i a t i o n , in the secondary and t e r t i a r y sec tor has also been 
cons tan t . There is however, no doubt tha t fac tory employment, 
in absolute terms has increased. I"his a lso holds t rue for 
increase in employment in the t e r t i a r y a c t i v i t i e s . ^^ 
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1.3. WORK PARTICIPATION RATS t The work pa r t i c i pa t i on r a t e 
i s defined as that percentage of the t o t a l population of work-
force age which is economically a c t i v e . The United Nation 
uses the term "ac t i v i t y r a t e " for t h i s concept. I t is the 
r a t i o of a l l those ac tua l ly in the workforce to a l l those 
e l i g i b l e to be in i t , mul t ip l ied by 100. I t can be computed 
separa te ly for males and females, for each age group, and 
for regions, provinces, s t a t e s and individual local a r ea s . 
The work pa r t i c ipa t ion r a t e for female in indus t r i a l i zed 
nat ion is s l i g h t l y higher than the pa r t i c ipa t ion for females 
in developing n a t i o n s . The p r inc ip le explanation is tha t 
the re are more oppor tuni t ies t o r gainful employment in 
urbanized and indus t r i a l i zed economics. 
The proportion for male is higher than for females. 
Thus economic development proceeds and females are able t o 
obtain employment, they tend t o do so in the f i e lds of 
business and se rv ice ra ther in a g r i c u l t u r e . I t a lso does 
not ful ly control in te rna t iona l differences in de f in i t ion 
when female is in the labourforce and when she is simply 
3n 
engaged in normal household work. 
The term "work pa r t i c ipa t ion ra te stands for the percen-
tage of persons t o the t o t a l population who ca r r i ed an Income 
by employment for a cer ta in number of days in the year. ^^ 
The work pa r t i c ipa t ion ra te i . e . the number of workers 
per 100 or per 1000 t o t a l population var ies widely. The 
great majority of the world's countr ies seem to have proportion 
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between 35 and 45 percent . The Suropean countr ies except 
•Spain have over 40 percent and i t seems tha t t h i s f igure 
i s general for countr ies with an advanced economy. In the 
U.S.A,, i t is 40.4, in Japan 47 ,1 , whilst the U.S.S.R., 
almost heads the l i s t with 52,2 percent , A comparision of 
male and female workers seems to provide the f igures for 
malework force pa r t i c ipa t ion only range between 50 and 70 
percent over the whole world, (with Europe and the U.S.A. 
round about 60) those for females may be anything between 
1 and 50 percont or more. 
Since the enumeration of the ac t ive population d i s r e -
gards the many tasks of the housewife the only females 
appearing in the s t a t i s t i c s are those who v;ork outs ide the 
home. Many of the differences spring from the ru l e s made by 
dif ferent countr ies to cover t h i s po in t . In Bolivia the 
o f f i c i a l documentation shows female peasants to be one-and 
a half times more numerous than male peasants a superabandance 
of unpaid female family labour. On the contrary in most other 
Latin American countr ies there are only one or two females 
working in the f ie lds to every tc^n men, and these are near ly 
a l l paid workers, the unpaid family helpers having disappeared 
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from the s t a t i s t i c s . 
The standard of l iv ing also plays a p a r t , e spec ia l ly 
when i t i s associa ted with a d i f f e ren t d i s t r i b u t i o n of occu-
pa t ion . In general ly favourable environments, female labour 
i s less widespread, and is no longer an economic necess i ty , 
for the husbands, earnings suff ice t o keep the family. The 
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graat var ia t ion in the published figures for female workers 
and the u n r e l i a b i l i t y of many of them, hinder the formulation 
of any fur ther hypothesis or more precious c l a s s i f i c a t i o n s . 
However, tha t an ac t ive female percentage 25 t o 30 seems to 
be c h a r a c t e r i s t i c of the most advanced countr ies of the world. 
In countr ies with a high percentage of chi ldren or of 
old people, the proportion of adul ts and so of the working 
population is correspondingly l e s s . This i s even more n o t i -
ceable in the more advanced count r ies , whare t he r e is un iversa l 
education of long duration and where the exis tence of pensions 
and of public ass i s tance allow old people t o r e t i r e e a r l i e r 
and more completely from t h e i r labour. In the ea r ly i n d u s t r i a l 
revolu t ion in Europe children from the ages of five t o e ight 
and upward were employed in the f i e l d s , in mines and in 
t e x t i l e mi l l s , and so were women. I t was the same th ing in 
Egypt and in India u n t i l a few years ago. In poor r u r a l 
d i s t r i c t s , i t is conmon for even very young chi ldren t o help 
t h e i r parents , and as for the women, they work in the f ie lds 
with t h e i r husbands. A poor ru ra l population thus has a large 
ac t ive proportion because i t includes chi ldren , women and old 
people. Conversely, when schooling is compulsory up to a 
ce r t a in ages, a l l the children under tha t age a r e withdrawn 
from the labour market. In advanced count r ies , the proport ion 
becoming ever l a rge r , in France almost one person in four i s 
receiving some form of education, for the leaving age has 
been ra i sed from twelve to fourteen years andeven to s i x t een . 
2^ 
In such count r ies , a lso when l e g i s l a t i v e ntieasures are taken 
t o improve the lo t of old people, such fold cease work d i s -
appear from the ac t ive l i s t . 
The proportion of workers in the various work p a r t i -
c ipa t ion depends on the youthfulness of the populat ion. In 
France there are propor t ional ly more e lder ly workers than in 
the United s t a t e s . All aaul ts are po ten t i a l workers, and a 
s t rong demand, and urgent necess i ty or a pol icy of d i r e c t i o n 
can increase the proportion of workers in the workforce 
pa r t i c i pa t i on r a t e in those categor ies that are not a l ready 
fu l ly worker, and espec ia l ly the proportion of women. The 
workforce pa r t i c ipa t ion r a t e of the population is a f luc tua t ing 
group on which the l i f e and prosper i ty of whole comnunity 
depend. 
The work pa r t i c ipa t ion r a t e or the percentage of the 
ga infu l ly employed to the t o t a l population has a l l the t i ne 
been changing both in the country as a whole and i t s provinces 
or s t a t e s . A high pa r t i c ipa t i on r a t e would indica te the high 
level of employment though i t might be a t r e l a t i v e l y low wage 
leve ls and l i t t l e product iv i ty or ien ted , ^he labourforce 
pa r t i c ipa t ion r a t e in a country depends upon such fac tors 
such as age and sex-composit ion, a t t i t u d e t o employment and 
a v a i l a b i l i t y of i t , and the l i k e . Due to these fac tor work 
pa r t i c ipa t ion r a t e changes for example in advance countr ies 
l i k e Sngland, Japan and o thers , i t ranges from 45 to 50 per-
cen t . While in India 33 t o 35 percent."^^ Therefore, due t o 
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t h e above r e a s o n , t he r a t i o , of workers in I n d i a t o p o p u l a t i o n , 
v a r i e s from one decade t o a n o t h e r . I n 1911 t h i s r a t i o was 
48 percent for I nd i a and about 50 percen t for U t t a r P r a d e s h . 
But in 19 21 t h e r a t e decreased in Ind ia but i n c r e a s e d for 
U.P , In 1931 bo th wi tnessed a d e c l i n e and t h i s t r e n d c o n t i -
nued t i l l 1951, but t he p o s i t i o n become r e v e r s e in 1961 when 
t h e pe rcen tage r o s e t o 43 percen t for Ind ia and about 39 
p e r c e n t for U t t a r Pradesh , But in 1971 t h e s e r a t i o f e l l 
s h a r p l y both in t h e count ry and t h e s t a t e to become 34.2 
p e r c e n t and 31 percen t r e s p e c t i v e l y . But in 19 81 and 1991 
t h e p a r t i c i p a t i o n r a t e s l i g h t l y i nc reased in I n d i a i . e . 
36.7 pe rcen t and 37.68 percen t r e s p e c t i v e l y , whereas for t h e 
s t a t e i t dec reases in 1981 i . e . 2 9 . 2 , pe rcen t eind i n c r e a s e s 
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m 1991 i . e . 31.7 p e r c e n t . 
1.4. M3ASUR5S OF WORK PART IGIPAJ* ION RATa t There a r e v a r i o u s 
measures fo r c a l c u l a t i n g t h e work p a r t i c i p a t i o n Rate , which 
a r e as fo l lows ; 
(1) Crude work p a r t i c i p a t i o n r a t e or crude A c t i v i t y r a t e t I t 
i n d i c a t e s t h e s i z e of the workforce in p r o p o r t i o n t o t h e s i z e 
of t h e t o t a l p o p u l a t i o n . The work p a r t i c i p a t i o n r a t e i s 
computed by t a k i n g t h e t o t a l number of persons ;Ln t h e workforce 
i n t h e numerator and the t o t a l p o p u l a t i o n in t h e denominator 
and then m u l t i p l y i n g t h e q u o t i e n t by 100. 
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(2) The General Work P a r t i c i p a t i o n Rate s In most census 
o p e r a t i o n s , q u e s t i o n s r e l a t i n g t o t h e economic c h a r a c t e r i s t i c s 
of the popu la t ion a r a l i m i t e d t o persons above some s p e c i f i e d 
minimum age* u s u a l l y t en t o f i f t e e n y e a r s . I t i s , t h e r e f o r e , 
u s e f u l t o c a l c u l a t e the r e f i n e d work p a r t i c i p a t i o n r a t e by 
r e l a t i n g the t o t a l workforce only t o t h e popu l a t i on above t h e 
s p e c i f i e d minimum age . In t h i s manner, t he gemeral work 
p a r t i c i p a t i o n r a t e for those in t h e "working" age groups can 
be computed. Sometimes t h e minimum age as w e l l as the maxi-
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mum age a re both s p e c i f i e d for computing t h i s r a t e . 
(3) The Age Sex S p e c i f i c Work P a r t i c i p a t i o n Rates t The 
g e n e r a l work p a r t i c i p a t i o n r a t e may be used for t h e purpose 
of s imple compar i s ion . They a r e u se fu l for compar is ions 
between t h e v a r i o u s region of a coun t ry , o r between v a r i o u s 
c o u n t r i e s , as t h e y a re not a f f e c t e d by t h e age composi t ion 
of t h e p o p u l a t i o n . The crude work p a r t i c i p a t i o n r a t e , t h e 
g e n e r a l work p a r t i c i p a t i o n r a t e and the age-sex s p e c i f i c work 
p a r t i c i p a t i o n r a t e may be computed s e p a r a t e l y fo r r u r a l and 
urban a r e a s , for v a r i o u s r e g i o n s of the count ry and for v a r i o u s 
popu la t i on groups de f ined on t h e b a s i s of e d u c a t i o n a l a t t a i n -
ment, m a r i t a l s t a t u s , r e l i g i o u s a f f i l i a t i o n s e t c , 
(4) s t a n d a r d i s e d Work P a r t i c i p a t i o n Rate $ The age sex 
s p e c i f i c r a t e s for work p a r t i c i p a t i o n a r e no dotibt h i g h l y 
s u i t a b l e fo r comparat ive purposes , s p e c i a l l y when compar is ions 
a r e made between t h e r a t e s for d i f f e r e n t r e g i o n s or c o u n t r i e s . 
I t i s , however, r a t h e r inconvenient t o use s e v e r a l r a t e s while 
making such c o m p a r i s i o n s . 
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Tne standardised work pa r t i c ipa t ion r a t e is a conve-
nient suinnary measure and is useful for comparing the degree 
of pa r t i c ipa t ion of persons in the workforce in various 
^ • 39 
coun t r i e s . 
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DETERMINANTS OF WORKFORCE 
The workforce in t h e coun t ry depends upon age and 
sex composi t ion , a t t i t u d e of work, a v a i l a b i l i t y of work a t e . 
A l l t h e s e f a c t o r s d i f f e r in d i f f e r e n t p e r i o d s . In developed 
c o u n t r i e s l i k e England and Japan work p a r t i c i p a t i o n r a t e o f t ^ 
ranges between 45 and 50 pe rcen t wh i l e in I nd i a i t has been 
about 33 p e r c e n t . Gene ra l ly speak ing , t h e demographic, 
economic, s o c i a l , c u l t u r a l and p o l i t i c a l f a c t o r s a f f e c t the 
s i z e and composit ion of l abour a v a i l a b l e fo r p r o d u c t i v e s e r -
v i c e s . The most important of tham are t h e demographic 
d e t e r m i n a n t s , which a r e a s s o c i a t e d wi th the s i z e , growth r a t e 
and age s t r u c t u r e of the p o p u l a t i o n . S p e c i f i c a l l y demographic 
f a c t o r s a re t h e major de t e rminan t s of t h e s i z e of the male 
working p o p u l a t i o n . Economically, t y p e of economy, a v a i l a -
b i l i t y of employment o p p o r t u n i t i e s and l e v e l s of income a r e 
impor t an t . Age a t marr iage and gene ra l h e a l t h s t a n d a r d s , 
l e v e l s of l i t e r a c y , and e d u c a t i o n , s t a t u s of wonen in t h e 
s o c i e t y a r e s o c i a l l y i m p o r t a n t . s o c i a l and economic f a c t o r s 
seem t o have c o n s i d e r a b l e in f luence on t h e s i z e of t h e female 
2 
workforce . P o l i t i c a l f a c t o r s i n c l u d e p o l i t i c a l s t a b i l i t y 
and a t t i t u d e of t h e s t a t e towards n a t a l i t y . C u l t u r a l l y , 
norms governing family s i z e , s i z e of p a r e n t a l f ami ly , pr&. 
f e r enca for male c h i l d r e n , expense of r a i s i n g c h i l d r e n e t c . 
3 
are countable. 
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2.1 DEMOGRAPHIC DSTi:;RMIHANT3 
I t i s the f i r s t de te rminan t of w o r k p a r t i c i p a t i o n . 
The ch ie f among which p l ay very impor tant r o l e in shaping 
t h e work p a r t i c i p a t i o n a re f e r t i l i t y , m o r t a l i t y and raig-
4 
r a t i on , 
The high f e r t i l i t y in t h e c o u n t r i e s which p l a y a» 
g r e a t r o l e in g i v i n g b e n e f i t t o younger peop le , t h e age 
s t r u c t u r e has a high weight for a l a r g e number of c h i l d r e n 
t o work e n e r g i t i c a l l y . P roduc t ive work g e n e r a l l y i s found 
in f e r t i l e d c o u n t r i e s l i k e U.S. and J r ance p a r t i c u l a r l y , so 
5 burden of dependency of working w i l l not a f f e c t o t h e r s . 
Changes and v a r i a t i o n s of f e r t i l i t y system w i l l be h e l p f u l in 
t h e s u b s t a n t i a l changes in t h e age d i s t r i b u t i o n of p o p u l a t i o n . 
High f e r t i l i t y may cause the popu la t i on t o become p r o g r e s s i v e l y 
youngers , whereas , low f e r t i l i t y by c o n t r a s t producas a s t r u c -
t u r e in t h e p r o p o r t i o n of o ld people i s r e l a t i v e l y h igh and 
youthfu l r e l a t i v e l y low. The h ign popu la t ion in under 
developed c o u n t r i e s make t h e youth dependent because of high 
p ropo r t i on of c h i l d r e n , but young and o l d e r people p l ay a 
g r ea t r o l e in t h e economic a c t i v i t y of such c o u n t r i e s . But 
on t h e o t h e r s i d e , o ldage and t h e base c r e a t e s a heavy o l d -
age dependency. Other t h ings run e q u a l l y , t h e a c t i v i t y r a t e 
i s h ighe r in i n t e r m e d i a t e s t a g e . Light dependency p r e v a i l s 
a t the moment in most h igh ly developed c o u n t r i e s , but not fo r 
a long t ime . In developed c o u n t r i e s young and o ld people*s 
7 
economic a c t i v i t y i s ba lanced . 
3k 
The f e r t i l i t y rates in rural areas of a population 
are generally high as compared to those in the urban areas. 
I t follows the general principle that the f e r t i l i t y deter-
minants increase rural component of the population. Incre-
ment of rural population does not necessarily encourage the 
internal migration and mortality d i f fe ren t ia l s , though 
sometimes i t is an important problem for increment. I t 
influences the f e r t i l i t y of the locational s t ruc ture . Some-
tines it influences the f e r t i l i t y in the countries of pre-
dominantly agricultural economy, whereas, the industrialized 
countries are influenced too much. In these countries rural 
sections of the population acquire many qual i t ies and features 
of living standards of urban people. Naturally rural 
population brings i t s f e r t i l i t y at par with the f e r t i l i t y 
of the recognized urban areas, but the high f e r t i l i t y creates 
g 
hindrens in the participation of the women in workforce. 
A clear picture emerged in SSCAP (Economic and social 
Commission For Asia and the Pacific) region concerning the 
impact of work part icipation on f e r t i l i t y . Women may be in 
the workforce and are proved infer t i le due to certain 
reasons. Part icularly their large number of children, force 
them to seek employment to earn additional income for the 
family. The impact also varies with the type of employment, 
self employment is often associated with high f e r t i l i t y both 
because it creates less conflict with the bring up of the 
children and i t is the form of employment easiJ.y available 
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t o less educated. Professional employment on the other nand 
i s general ly associa tad with lower f e r t i l i t y although i t is 
d i f f i c u l t to ascer ta in the impact of employment and education 
in t h i s case . ^'here is almost no information on the impact 
of female work pa r t i c ipa t ion upon female l i f e ^xpantancy or 
on the r e l a t ionsh ip between b i r t h spacing and women's 
p a r t i c i p a t i o n . 
Age speci f ic work p a r t i c i p a t i o n in d i f f e ren t occupa-
t ions is another aspect of workforce, which comes under the 
influence of f e r t i l i t y r a t e s . The pa r t i c ipa t ion of persons 
under twenty and even under f i f t een is found comparatively 
high in the countr ies of high f e r t i l i t y r a t e s and pe t ty 
gains a t ear ly s tage in employment cannot be counted. Due 
to unaraployment youngsters p a r t i c i p a t e in pet ty jobs to r 
minimum wages. People are badly job hungry and the lack of 
education and t r a in ing acts as a bar in the way of tak ing up 
spec ia l i zed occupation, which require s k i l l e d and well t ra ined 
personnel . 
Other important demographic factors which play very 
important role in work p a r t i c i p a t i o n r a t e are age and sex . 
There are four major genera l iza t ions tha t have j u s t been 
made t o indus t ra i l iged and developing coun t r i e s . 
The pa r t i c ipa t ion of females in occupations is higher 
in developed countr ies than developing coun t r i e s . The 
p r inc ip le explanation is t ha t there are more opjDortunities 
for gainful employment in urbanized economic i n s t i t u t i o n s 
36 
( i n d u s t r i e s ) , but on the other hand, a g r i c u l t u r a l s o c i e t i e s 
make very extensive use of females as unpaid family workers 
in farming work espec ia l ly at the age of 10 t o 19 years . 
The careful study may very well show tha t some of the highest 
work pa r t i c ipa t ion ra tes for females in the world are found 
among cer ta in highly r u r a l s o c i e t i e s , p a r t i c u l a r l y in South 
Asia or Africa, where women are expected to do work in the 
11 f i e lds and intend t o work for farm animals. 
The pa r t i c ipa t ion for females tend t o reach a peak in 
the l a t e teenage or ea r ly twent ies , j u s t t^fora marriage or 
onset of chi ld bear ing , a f te r the =age of 25 years the 
work pa r t i c ipa t ion r a t e s tend t o decline as the necess i ty 
for household worK and caring the ch i ld ren . 
In indus t r i a l i zed countr ies the grea ter pa r t i c ipa t ion 
of women c l e a r l y show i t s e l f in the premari tal ages, and the 
ages a f t e r 35 years . In the l a t t e r case, when t h e i r chi ldren 
are to be mature enough to be in school, they tend to reen te r 
in the workforce. The explanation for t h i s may be as much 
soc io log ica l as economical. Female earners may be helping 
t o earn money to put the children through co l lege , to save 
for oldage or to complete payments on a house. But besides 
t h i s , they may also be seeking meaningful a c t i v i t y and a sense 
of self-worth a f te r t he i r children no longer are dependent on 
12 them.-^^ 
Rate of employment are much lower among the youth in 
i ndus t r i a l i zed coun t r i e s . In such countr ies they are expected 
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t o ramain in school longer, so tha t thay become older when 
thay jo in the workforce. But at the ages of peak adult 
pa r t i c i pa t i on , a s l i g h t l y larger proportion of the males 
in developing countr ies than in the i ndus t r a i l i zed countr ies 
are in the workforce. This may be due t o the fact t ha t in 
the developing countr ies there is less provision for taking 
care of disaolad persons, so t ha t i t i s necessary for men 
who are in i l l heal th t o remain aconoraically a c t i v e . So 
the disabled men have the opportunity to have some gainful 
work in more ag r i cu l t u r a l soc i e t i e s instead of being wholly 
excluded from the workforce. 
Employment r a t e s at the older ages are much higher in 
the developing countr ies than in the i ndus t r i a l i zed coun t r i e s . 
In the l a t e r case, persons at the older ages have the p r i v i -
ledge of r e t i r i n g from the work and spending t h e i r l a s t years 
on pension and the saving incomes. In cont ras t to t h i s in 
the former case person has to remain in the workforce as long 
13 as t h e i r heal th permits . Age d i s t r i bu t i on a f fec t s people 
both as producers and as consumers of wealth. Manpower is 
the most valuable economic resource in a l l s o c i e t i e s , and the 
share of the population belonging to the working ages is i t s 
only source. Defini t ion of the working ages va r i e s from country 
to country, but whatever the def in i t ion may be, the important 
element in manpower suppy is the s i z e of the population and i t s 
d i s t r i b u t i o n by age and sex. I t has been est imated t h a t 89 
percent of the net change in the world workforce supply during 
the decade 1950 - 60 was due to changes in the population s i z e 
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ana age - sex s t ruc tu re , the remaining 11 percent being 
due t o socio-economic, cu l tu ra l and other f a c t o r s . 
The s i ze of the workforce in proportion t o the t o t a l 
population is measured by the crude a c t i v i t y r a t e , which is 
detarmined by the age spec i f i c a c t i v i t y ra tes of males and 
females together with the age - sex composition of the popu-
l a t i o n . I t may be rrentioned here tha t the proport ion of 
population in the working age - groups (15 - 59) i s genercilly 
smaller m developing countries than in the developed ones -
a consequence of the lower leve l of f e r t i l i t y in the developed 
14 countr ies genera l ly . 
The r e l a t i o n s n i p between workers and t h e i r p a r t i c i p a t i o n 
in economic a c t i v i t i e s has been examined by Sheth (19 69) and 
Sharan (1978) and no r e l a t ionsh ip by Sharraa (1971), Sinha 
15 (19 83) and Sahay and sinha (19 85) . 
Morta l i ty is the second most important demographic 
determinant, which influence the employment. The countr ies 
with high average age at death, the proportion of population 
in the v;orking age group is r e l a t i v e l y high and hence the 
magnitude of working force here is a l so la rge in coraparision 
t o those countr ies , where the l i f e span is shor t and where 
the l i f e span is short and where many workers d i e in t h e i r 
ac t ive age. Other things being equal , the magnitude of working-
force is highest v;hen there i s ageing only at the base - a 
s tage which does not continue for a longtime. Lower morta-
l i t y amongst the very youngman cause rejuvenation of a population. 
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If the daclina in morta l i ty r a t e s is more ar less uniforin, 
than there w i l l be no instantaneous ageing rajuxranation, 
Nevertheless, longevity wi l l be increased and an increase 
of older people might be expacted to occur in the long run. 
I t means the ageing would occur a f te r some considerable 
passage of time, whereas if there occurs a dec l ine of the 
mor ta l i ty ra tes in the older ages, ageing wi l l be ins tan ta -
neous, the population wil l s tay old as long as the new level 
of morta l i ty is maintained and would grow older s t i l l if 
tha t lavel is reduced even more. A decl ine of infant morta-
l i t y wi l l r a i se the proportion of population more. Morta l i ty 
r a t e s have d i r ec t e f fec t on the composition of population by 
economic s t a t u s . If mor ta l i ty r a tes in juveni le groups are 
lower than f e r t i l i t y r a t e s , the t ransference from young age 
group to workforce s lab wil l be large and th i s s lab w i l l 
17 consequently tend to grov/ in s i z e . A s imi lar affect may 
be expected in the case whan the mor ta l i ty among workforce is 
low. The workpart icipation appears to have grown f a s t e r in 
countr ies of low mor ta l i ty r a t e s as in the case in European 
coun t r i e s . In thase countries female employment r a t e is high, 
because of the occupational hazards, mor ta l i ty r a t e is higher 
18 among males. Decrease in the deathra te has the effect of 
causing fewer menibers of the workforce t o d ie v/hile they are 
s t i l l in the productive years . The r e su l t is a great saving 
in the na t i on ' s investment in education and s o c i a l i z a t i o n and 
a preservat ion of valuable experience and s k i l l s . Decrease in 
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i n f a n t m o r t a l i t y c a u s e s l e s s w a s t a g e of p o t e n t i a l manpower 
a f t e r s u b s t a n t i a l i n v e s t m e n t s have a l r e a d y been in p r o v i d i n g 
a l i v e l i h o o d and e d u c a t i o n t o d e p e n d e n t on coming g e n e r a t i o n . 
On t h e o t h e r h a n d , r i s i n g p r o s p e r i t y and t h e e s t a b l i s h m e n t s 
o f s o c i a l s e c u r i t y s y s t e m s may c a u s e e l d e r l y members t o r e t i r e 
from t h e employment a t a g e s 60 t o 6 5 , i n s t e a d o f r e m a i n i n g 
19 
w o r k e r s u n t i l d e a t h o r d i s a b l i n g i l l n e s s removes t h e m . 
I t has b e e n o b s e r v e d t h a t i f t h e m o r t a l i t y d e c l i n e s 
o r t h e age o f r e t i r e m e n t i s p o s t p o n d , t h e r e a r e few o l a e r 
p e o p l e t o wi thdrav ; from t h e employment and i n t h a t c a s e t h e 
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a v e r a g e age of w o r k e r s t e n d s t o i n c r e a s e . 
M i g r a t i o n i s t h e t h i r d demograph ic d e t e r m i n a n t which 
i n f l u e n c e t h e p r o p o r t i o n of w o r k i n g p o p u l a t i o n . M i g r a t i o n of 
w o r k e r s l a r g e l y t a k e s p l a c e in t h e e c o n o m i c a l l y a c t i v e age 
g r o u p . M i g r a t i o n of vjorkars, wh ich i s m o s t l y a g e - s e l e c t i v e 
a l s o i n f l u e n c e s t h e r a t e of p a r t i c i p a t i o n in economic a c t i -
v i t i e s . The p r o p o r t i o n of w o r k e r s i s h i g h in a r e a s 'which 
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e x p e r e n c e l a r g e s c a l e i n m i g r a t i o n , w h e r e a s t h e a r e a s which 
h a v e l a r g e s c a l e o u t r a i g r a t i o n have t h e low p r o p o r t i o n of 
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work ing p o p u l a t i o n . I t i s o b s e r v e d t h a t medium age of 
e m i g r a n t s i s l ower than t h e medium age of t h e who le p o p u l a t i o n , 
t h e m i g r a t i o n w i l l p r o d u c e i n s t a n t a n e o u s a g e i n g , s p e c i a l l y , 
i f t h e m i g r a t i o n r a t e i s h i g h and m o r t a l i t y and f e r t i l i t y 
r e m a i n c o n s t a n t . But i n t h e c a s e of t h e c o u n t r i e s o f immigra -
t i o n , t h e r e s u l t s a r e r e v e r s e . G e n e r a l l y t h e medium age o f 
m i g r a n t s i s lower t h a n t h e medium age of t h e p o p u l a t i o n and as 
t+1 
such t h e impact of i i t p ig ra t i on i s r e f l e c t e d or an I n s t a n t an-
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ecus r e j u v e n a t i o n and t h e r e t a r d a t i o n of ageing p r o c e s s . 
Average s i z e of fami ly , produces somewhat s i m i l a r e f f e c t on 
t h e magnitude of t h e working fo rce i n t o two t y p i c a l s i t u a t i o n s . 
The smal l s i z e of family r e l e a s e many a female workers for t h e 
employment and pushes up the p r o p o r t i o n of wor:kers in a s o c i e t y 
devoid of p r e j u d i c e s a g a i n s t female employment and a l s o having 
employment oppor t i an i t i e s for t h e women. On the o t h e r hand 
l a r g e s i z e of family has t h e p a r t i c i p a t i o n of maximum number 
of family mambers due to economic need . This t o o pushes up 
t h e p r o p o r t i o n of workers in t h e t o t a l p o p u l a t i o n . Migra t ion 
i s a l s o impor tant f a c t o r i n f l u e n c i n g t h e women's p a r t i c i p a t i o n 
i n economic a c t i v i t i e s in the SSCAp (Economic and s o c i a l 
Commission for Asia and The P a c i f i c ) r e g i o n . Here women 
migran t s a re themselves economica l ly mot iva ted or s imply acco-
mpanied t h e i r family or husband. In c o u n t r i e s l i k e Malays ia , 
I n d o n e s i a , Tha i l and and P h i l i p p i n e s , s i n g l e women moving t o 
t h e c i t i e s in s ea rch of employment a r e a s i g n i f i c a n t component 
o f t he r u r a l - urban mig ra t i on s t r e a m . In c o n t r a s t t o t h i s ttra 
c o u n t r i e s which d i scourage the female mig ra t ion t o the c i t i e s 
for employment r e s u l t s in t h e d e c l i n e of female p a r t i c i p a t i o n 
in t h e workforce . In some cases where the economic c o n d i t i o n s 
a r e good, they a l low women t o withdraw from t h e workforce and 
depend upon the husbands ' incone t o suppor t t h e i r f a m i l i e s . 
In both t h e Ph i l i ppdnes and Indones ia migran t wormn 
a r e much more l i k e l y t o be engaged in t h e s e r v i c e s e c t o r s than 
1*2 
women bom in urban a r ea s . Migrant women mostly entered in 
the informal sec tor and pa r t i c ipa t ed in development l e s s , 
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then if they could find work in formal sec to r . ' The coun-
t r i e s l ike the U.S. and France, which show the highest 
increase in the ac t ive population, are due to high level of 
inroigration. In Switzerland, Germany and U.K. the va r i a t ions 
in female a c t i v i t y and migration play a r e l a t i v e l y minor ro l e 
in workforce p a r t i c i p a t i o n . In Southeast Asia na ture and 
magnitude of migration have changed dramat ical ly over the 
l a s t two decades. Trad i t iona l ly , mostly the ru ra l men would 
migrate to urban areas for periods of short dura t ion , while 
t h e i r wives took care of the other r u r a l households. However, 
at present more young women than men leave t h e i r r u r a l a reas , 
e spec ia l ly at the age - group 15 - 24 years . i\nother s i g n i -
ficant change in the increase in in te rna t iona l migration was 
the r e su l t of the increase in petroleum pr ices in some Middle 
Eastern countr ies in the mid 1960^, so they s t a r t e d making the 
i n f r a s t ruc tu r e , so in t h i s const ruct ional s e c t o r s , the workers 
mainly belong to the Asian coun t r i e s . At that time t h e r e was 
a lso a graat demand for domestic helpers and nurses and t h i s 
has led t o the in te rna t iona l migration, e spec ia l ly from the 
Phi l ippines and Thailand. 
In South - East Asia, young women form a major propor-
t ion of the ru ra l - urban migrat ion. In Thailand, the young 
ru ra l women are more l ike ly than t h e i r male counterpar ts to 
mo.v3 t o Bangkok where there is g rea te r demand for ce r t a in kinds 
of young female se rv ices , e,g> domestic s e rv i ces , sexual 
U3 
se rv i ces , entertainment of various so r t s in tha nightspots 
and res tauran ts of Bangkok. 
A recent work has been done on the Ph i l ipp ines , reveals 
t ha t women are numerically dominant in almost a l l kinds of 
contemporary Phi l ippines migration, and they cons t i t u t e a major 
part in the recent urbanward migration of te^snage and young 
a d u l t s . I t has been found that these migrants are mostly 
concentrated in service s e c t o r s . In fact seventy percent 
females in t h i s category are migrants and more than half of 
these migrants are young. 
Peninsular Malaysia a lso show a somewhat s imi la r pat tern 
of migrat ion. Unlike the Phi l ippines and Thailand young women 
are not as yet, the magnitude of the ru ra l - urban migration, 
al though, form a very s ign i f i can t par t of i t , as the re is a 
demand in the urban centres for cheap female labour wi l l ing t o 
work in the labour - in tens ive indus t r ies of foreign subs id ia -
r i e s . 
In India, the magnitude of Pasi (a scheduled caste) are 
res id ing in the r u r a l areas where there i s l imi ted scope for 
employijient as a g r i c u l t u r a l labourers or in ear th work and brick 
k i l n s , e t c . Many of them migrated to urban areas due to l imited 
scope of wori at home. I t has been found tha t out of the 26 
Pas i households in Machehati v i l l a g e , 23 adult males from 15 
households are employed in urban cen t r e s . Of these 11 have 
gone to Delhi, 4 to Bombay, 5 ^o Calcutta and 3 t o towns in 
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Assam, All of theiri a r e engaged as u n s k i l l e d l a b o u r e r s in 
f a c t o r i e s and m i l l s e t c . Out of 23 p e r s o n s , 9 f a l l i n t h e 
2 0 - 3 0 age group, 11 in the 3 0 - 4 0 age group and 3 in t h e 
40 - 50 age g roup . Of t h e s e 23 p e r s o n s , 4 migra ted out 10 -
15 years ago, 5 , 5 - 10 years ago and t h e rema.Lning 14 one 
t o f i ve years ago . This v/ould i n d i c a t e the tendency for going 
ou t t o c i t i e s and towns for employment has i n c r e a s e d in r ecen t 
28 y e a r s . 
2 . 2 . ECONOMIC DETERMINANTS > 
I t i s t he second important de te rminant of eraployrrent. 
Among t h e economic de te rminan t s of t h e s i z e of working f o r c e , 
t h e type of economy an a r ea s has i s s i g n i f i c a n t . The n a t u r e 
of jobs a v a i l a b l e in the i n d u s t r i a l s o c i e t i e s i s v e r y much 
d i f f e r e n t from t h o s e a v a i l a b l e in a g r a r i a n s o c i e t i e s , "^he 
f a c t o r y i n d u s t r i e s have t h e i r own demand on s k i l l and educa-
t i o n which de lays t h e e n t r y i n t o working f o r c e and hence the 
s i z e of the workingforce in such economics s u f f e r s a s e t b a c k . 
By compar i s ion , t h e n a t u r e of j obs in a g r i c u l t u r a l s o c i e t i e s , 
p a r t i c u l a r l y of t h e l e s s developed c o u n t r i e s , i s such t h a t 
educa t i on has l i t t l e func t iona l v a l u e . Here, the person can 
s t a r t t h e work as soon as t h e family e x i g e n c i e s demand h i s / 
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her p a r t i c i p a t i o n . 
The l e v e l of income and employment a l s o a f f e c t a c t i v i t y 
r a t e s . The g e n e r a l l e v e l of income, having i t s expres s ion 
in the form of economic compuls ions , maiy de termine t h e p ropor -
t i o n of workers in i t s own way. Economic compuls ions , for 
kS 
p a r t i c i p a t i o n in economic s t r u g g l e , which normal ly occur in 
s o c i e t i e s wi th low l e v e l of income, force eve ry member of 
t h e family male o r female, young or o ld t o p a r t i c i p a t e in t h e 
economic s t r u g g l e . By compar i s ions , in t h e s o c i e t i e s t h a t 
enjoy a h i g h e r s t a n d a r d of l i v i n g , every member of t h e family 
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may not p a r t i c i p a t e s in the economic a c t i v i t i e s . In t h e 
for irer , the economic ex igenc ie s demand an e n t r y i n t o working 
force as soon as p o s s i b l e wi th a view t o augmenting f a m i l y ' s 
income. Females t a k e up jobs to supplement incomes of the 
h o u s e h o l d s . In t imes of i n f l a t i o n , t h e y t a k e up j o b to main-
t a i n t h e o l d r e a l l e v e l of income. In t imes of d e p r e s s i o n , 
t hey may o f f e r themselves for jobs so t h a t e i t h e r of t h e 
husband or wife or both of them t o g e t h e r can ge t the same 
nominal income. When the income of the husband goes up, wives 
may withdraw and thus p resen t a backward s l o p i n g c u r v e . Wives 
have impor tan t non pa id works a t home. Each family may have 
a n a t i o n a l permanent incone in view, i f the t r a n s i t o r y income 
32 i s below t h a t l e v e l , wives may t a k e up work and v i c e v e r s a . 
A c t u a l l y the p e r c a p i t a income of t h e family i s t h e s i n g l e most 
impor tan t f a c t o r i n f luenc ing t h e occupat ion wise v a r i a t i o n s in 
t h e female p a r t i c i p a t i o n r a t e . But i f income i s such an impor-
t a n t c o n s i d e r a t i o n , i t i s d i f f i c u l t t o exp la in t h e low l e v e l 
of female p a r t i c i p a t i o n in any reg ion where more f ami l i e s a r e 
l i v i n g below t h e pover ty l i n e , '-'•'he c o n t r a d i c t o r y s i t u a t i o n i s 
p o s s i b l e on ly i f the low r a t e i s not t h e choice of t h e women 
but i t i s forced on them. That i s , women want t o work more 
bu t e i t h e r enough s u i t a b l e work i s not a v a i l a b l e or men are 
p r e f e r r e d to women in a v a i l a b l e work. 
^6 
Vfomen even before they reach the pover ty l i n e income 
l e v e l , they withdraw from the labour market when t h e i r incoire 
i n c r e a s e s . This impl ies t h a t ( i ) women, when a l i t t l e we l l 
off become choosy about jobs and withdraw from the labour 
market and ( i i ) a l i t t l e b e t t e r off women normal ly belong t o 
h ighe r c a s t e s , and as h igher c a s t a women a r s not always al lowed 
t o work on farms r e l a t i v e l y b e t t e r off occupa t ions have s i m i l a r 
p a r t i c i p a t i o n r a t e s of women. However, such women may be i n t e r -
e s t e d in t a k i n g up o t h e r type of v;ork which may be s u i t a b l e t o 
33 them in terms of p l a c e and time of work. 
In U t t a r Pradesh t h e economic c o n d i t i o n s of popu la t ion 
of wes te rn mountainous^ a rea • i s poor than the middle p l a i n a r e a s . 
In low income reg ions of t h e s t a t e a l l members of the fami ly 
i n c l u d i n g c h i l d r e n and women a r e bounded t o engaged in economic 
a c t i v i t i e s t o f u l f i l t h e i r b a s i c needs of foodin,g, lodg ing and 
hous ing . Moreover, h igher pe rcen tage of workers in pr imary 
a c t i v i t i e s does not mean t h a t t h e i r economic s t a n d a r d w i l l be 
h igh , due t o economic bounds people most ly engaged themselves 
in l i g h t e r a c t i v i t i e s in which wages a re much low. Since the 
Green r e v o l u t i o n in mid s i x t e e s , t h e p roduc t ion of a g r i c u l t u r a l 
output have been i n c r e a s e d . So, in p l a i n a reas of t h e s t a t e 
agobased i n d u s t r i e s , e . g . suga r , r i c e , p u l s e s , m i l l s e t c . 
have been e s t a b l i s h e d such i n d u s t r i e s both in p r i v a t e and p u b l i c 
s e c t o r s p rov ide jobs t o popu la t i on in s u b s t a n t i a l number both 
in r u r a l and urban a r e a s . As we know t h a t in c o t t a g e and smal l 
s c a l e i n d u s t r i e s a g r e a t number of manual l abour s a re needed in 
L*7 
comparision to large scale i n d u s t r i e s . In the areas where 
small sca le indus t r ies are in p rac t i ce , workforce p a r t i c i p a -
t ion r a t e in secondary a c t i v i t i e s wi l l be higher than the 
areas having big p lants in which the work of manual labourer 
i s replaced by machines. Jobs have dif ferent requirements, 
somewhere young women preferred ( r ecep t i on i s t s , s e c r e t a r i e s , 
nurses , teachers for t i n y toys , gynaecologists or for plucking 
o,f t e a leaves) , sonewere youngmen may be pre fe r red . In a l l 
those jobs where experence matters as in medical profess ions , 
old hands may be prefer red . In recent years , various labour 
saving appliances have made re lease of women from house jobs 
possible and coupled with t h e i r des i re for inde]?endence or 
for economic betterment of the family, females take up jobs 
and enter into manpower supply, where death ratfjs and b i r t h 
r a t e s a re fo i l ing , there also female pa r t i c ipa t ion in work 
inc reases . Urge to acquire rea l asses t also forces wives t o 
• V- 3 4 take up j obs . 
The employment oppor tun i t i es , whether ava i lab le adequa-
t e l y , a lso have a determining ef fec t upon the magnitude of 
working force of an a rea . If the employment oppor tun i t ies are 
abundantly ava i lab le the e n t i r e manpower can p a r t i c i p a t e and 
if the employment oppor tuni t ies are l imi ted even those who are 
wi l l ing t o p a r t i c i p a t e in economic a c t i v i t i e s may not get the 
work. Under such circumstances e i t he r underemployment or un-
employment may occur r esu l t ing in to r e l a t i v e l y low workforce 
p a r t i c i p a t i o n r a t e . 
I t cannot be said tha t the economic s t a tus of a household 
is the s ingle most important determinant of female p a r t i c i p a t i o n 
k8 
in a poor r u r a l economy. Given the low levels of incoraa 
par t ic iklar ly amongst the landless labour households and 
marginal and small farmers women from these c lasses are 
forced t o seekwage - employment. There is a stirong negative 
cor re la t ion between female p a r t i c i p a t i o n ra tes and male p a r t i -
c ipa t ion r a t e s |5iBt^ia^l^^*^e^$>at4©a*i^^^ which is s t a t i s -
t i c a l l y s i g n i f i c a n t . This suggests that female employment 
i s low in areas where male employment is high, i -e i te ra t ing 
the contention t h a t household income is an important determi-
nant of female pa r t i c ipa t ion ra tes because a high male 
p a r t i c i p a t i o n ra te implies higher male and houssjhold earn ings , 
Efficiency of workers i s another s i g n i f i c a n t economic 
determinant, Tne d i s t r i b u t i o n of v/orking population by age 
and sex and Jby occupation and industry of workers are believed 
to have effect on the eff iciency of workers. The l i t t l e a n a l y s t 
of t he re la t ion of sex r a t i o of the economically ac t ive popu-
la t ion to eff iciency has baen found in the s tud ies reviewed, 
though t h i s factor is doubtless of soire importance, s ince the 
physical capac i t i es and apt i tude of mala and female workers 
are known to d i f f e r . Therefore, the effect of changes in the 
sex r a t i o of workforce pa r t i c ipa t i on depends on the occupational 
d i s t r i b u t i o n of males and females populat ion, A considerable 
amount of a t t en t ion has been given t o the e f fec t on eff ic iency 
produced by changes in the age composition of the workforce 
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p a r t i c i p a t i o n . 
^9 
2 . 3 . SOCIAL AND CULTURAL D5TaRiMINAlNfT3. 
Among t h e v a r i o u s s o c i a l l y roo ted de t e rminan t s of 
t h e s i z e of working p o p u l a t i o n , m a r i t a l s t a t u s , l e v e l of 
l i t e r a c y and educa t ion undoubtedly c la im t h e h i g h e s t r a n k . 
The s t a t u s of women in the s o c i e t y and consequent approval 
or d i s a p p r o v a l of female p a r t i c i p a t i o n in a c t i v i t i e s o u t s i d e 
t h e fourwal ls of t he house i s a l s o a s o c i a l de te rminant of 
magnitude of work ingfo rce . This f a c t o r may have l i t t l e r o l e 
t o p l ay in s o c i e t i e s which g ran t equal s t a t u s t o males and 
females , but for s o c i e t i e s d i s c r i m i n a t i n g between t h e two s e x e s , 
t h i s f a c t o r becomes impor t an t , consequen t ly , in t h e c o u n t r i e s 
where t h e p r e j u d i c e s aga ins t the females m o b i l i t y and p a r t i c i -
p a t i o n in economic a c t i v i t i e s p r e v a i l , t h e p r o p o r t i o n of 
work ingforce remains low because women c o n s t i t u t i n g almost 
3 8 h a l f t h e popu la t ion get excluded from t h i s o r b i t of worke r s . 
The female v/ork p a r t i c i p a t i o n r a t e i s i n f luenced markedly 
by t h e i r m a r i t a l s t a t u s . Among women who are s'Lngle, t h e r a t e 
of work p a r t i c i p a t i o n corresponds r a t h e r we l l t o t h a t f o r ma les . 
In f a c t , from ages 18 t o 70 t h e work p a r t i c i p a t i o n r a t e for 
s i n g l e males and s i n g l e females i s ve ry s i m i l a r . In sha rp 
c o n t r a s t s t o t h i s , females who a r e marr ied and l i v i n g wi th 
t h e i r husbands have much lower p a r t i c i p a t i o n r a t e s a t each 
age group, where t h e women a re marr ied , but t he husbands are 
a b s e n t , t he p a r t i c i p a t i o n r a t e s t e n d t o be s u b s t a n t i a l l y 
h i g h e r . They t end to be h ighe r i f the women a r e widowed and 
yet h igher i f they a r e d i v o r c e d . The p a r t i c i p a t i o n r a t e s f o r 
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divorced woman at each age tend t o be very near ly equal to 
those for s ing le women. 
The pat tern of differences in work p a r t i c i p a t i o n 
r a t e according to mari tal s t a t u s is s imi lar for nonwhite 
females to tha t for whites, with a few important modifica-
t i o n s , f i r s t , the tendency for women to remain JLn the work-
force even though married and l iv ing with t h e i r husbands is 
much grea ter in the nonwhite than in the white population* 
s i m i l a r l y , the work pa r t i c ipa t ion r a t e i s higher i f the woman 
i s married but the spouse is absent . In con t r a s t , the work 
pa r t i c ipa t i on ra tes for s ing le , non-white women of a l l ages 
a re s i g n i f i c a n t l y lower than those for s ingle white women. 
The mari ta l s t a t u s is a lso a s ign i f i can t determinant 
of female work pa r t i c ipa t ion in urban a r ea s . The cu r ren t ly 
married women have lower pa r t i c ipa t i on than those of unmarried 
women. The widows or divorced women have a higher pa r t i c ipa t i on 
in the labour force than the unmarried women, and cur ren t ly 
married women. 
For males, mari ta l s t a t u s has completely different 
r e l a t i o n s h i p to work pa r t i c ipa t ion than for females. F i r s t , 
the s ignif icance is a much sa,al ler one. Second, the r e l a t i o n -
ships tend to be the reverse of those for females. Being 
married and l iv ing with the spouse t o tend t o generate the 
very highest workpart ic ipat lon r a t e level among males instead 
of the lowest as for females. At a l l ages, the tendency to 
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remain in t h a workforce in samewhat lower for widowed, 
d ivorced o r s i n g l e man t han for t h o s e vjho a r e r e s p o n s i b l e 
for a w i f e . This i s t r u e for both t h e nonwhite and white 
41 p o p u l a t i o n . 
Levels of l i t e r a c y and educat ion i n f luence s i g n i f i -
c a n t l y t h e w o r k p a r t i c i p a t i o n r a t e s . Thare i s a n e g a t i v e 
c o r e l a t i o n betwaan t h e two. The s o c i e t i e s having high 
l i t e r a c y r a t a a r e prove t o d i s p l a y low w o r k p a r t i c i p a t i o n 
r a t e s because of t ha a c q u i s i t i o n of l i t e r a c y and educat ion 
da lays tha e n t r y of people i n to work ing to rce . Thus , t h e 
u n i v e r s a l l y l i t e r a t e s o c i e t i e s a r e prone t o hava low p a r t i -
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c i p a t i o n r a t a than t h o s e where the mass i l l i t e r a c y p r e v a i l s . 
Cni ld ren below 10 years have bean excluded from p o p u l a t i o n on 
t h e assumption t h a t they do not p a r t i c i p a t e in economic a c t i -
v i t y . Males wi th m a t r i c u l a t i o n and h igher l e v e l of educa t ion 
show somewhat h igher r a t e s coraparad v/ith the l i t e r a t e , who 
havs lower l e v e l of educa t i on but the former a l s o show s i g n i -
f i c a n t l y lower r a t a s compared wi th the i l l i t e r a t e s . In t h e 
case of female, again l i t e r a c y seems t o depress p a r t i c i p a t i o n 
in economic a c t i v i t y to an even g r e a t e r e x t e n t . But females 
wi th m a t r i c u l a t i o n or h igher l e v e l of educa t ion show markedly 
h i g h e r w o r k p a r t i c i p a t i o n r a t e compared with t h e l i t e r a t e below 
m a t r i c u l a t i o n in a l l I nd i a as we l l as d i f f e r e n t s t a t e s . 
Workpar t i c ipa t ion r a t e fo r males and females with a 
mora d e t a i l e d e d u c a t i o n a l break down a re a v a i l a b l e for urban 
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a r e a s . All l i t e r a t e males show s i g n i f i c a n t l y lower r a t e 
compared wi th the i l l i t e r a t e . Among t h e l i t e r a t e however, 
t h e r e i s g e n e r a l l y a p o s i t i v e r e l a t i o n s h i p betwessn the work-
p a r t i c i p a t i o n in a c t i v i t y and the l e v e l of educa t ion a t t a i n e d . 
In f a c t , those with t e c h n i c a l degrees show h i g h e r r a t e s even 
compared with the i l l i t e r a t e . Urban females show a s i m i l a r 
t r e n d even in a more pronounced way. Among them a l l g r adua t e s 
and t h o s e with t e c h n i c a l s and n o n t e c h n i c a l diplomas r e p o r t for 
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h ighe r w o r k p a r t i c i p a t i o n r a t e s than the i l l i t e r a t e s . Gene-
r a l l y speaking t h a t males a re more l i t e r a t e than f ema le s . 
This i s p a r t i c u l a r l y t r u e in t h e developing c o u n t r i e s . In 
l e s s developed a r e a s females a r e compara t ive ly l e s s f r ee and 
do not have t h e o p p o r t u n i t i e s for formal s c h o o l i n g . The females 
t h e r e have low s t a t u s , lower m o b i l i t y , lower freedom, e a r l y 
mar r iage and l a r g e r amount of do i i e s t i c work. Moreover, female 
educa t ion in r u r a l a r eas does n o t get s o c i a l a p p r o v a l . The 
socio-economic s t a t u s groups a r e a l s o important c o n s i d e r a t i o n 
for l i t e r a c y . People having b e t t e r socio-economic s t a t u s a r e 
more l i t e r a t e than people a t t h e lower l e v e l s . This may be due 
t o the n e c e s s i t y and c o m p a r a b i l i t y of g e t t i n g h i g h e r and b e t t e r 
e d u c a t i o n . The s o c i a l l y and economica l ly more awakened s e c t i o n s 
are more l i t e r a t e as compared t o the backward people.. The 
i n s t i t u t i o n a l s t r u c t u r e a l s o p l ays a d e c i s i v e r o l e i n t h e mat te r 
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of a cqu i r i ng e d u c a t i o n . 
Ac tua l l y educa t ion i s p o s i t i v e l y r e l a t e d t o female work-
p a r t i c i p a t i o n except a t lower l e v e l s of educa t ion in some 
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c a s e s . I t s p o s i t i v e e f f e c t i s more pronounced a t t h e h igher 
secondary l e v e l and above. The r e g r e s s i o n r e s u l t s a l s o 
sugges t t h a t p a r t i c i p a t i o n r i s e s with t h e l e v e l of e d u c a t i o n . 
The p o s i t i v e r e l a t i o n s h i p between educat ion and p a r t i c i p a t i o n , 
p a r t i c u l a r l y a t h i g h e r l e v e l of e d u c a t i o n , i s c o n s i s t e n t with 
t h e t h e o r i t i c a l e x p e c t a t i o n , s i n c e t h e h igher l e v e l of income 
t h a t can be earned with b e t t e r educa t ion are l i k e l y t o r a i s e 
the o p p o r t u n i t y c o s t of not being in t h e workforce . In a d d i -
t i o n , h igher educa t ion makes i t e a s i e r fo r women t o e n t e r t h e 
workforce, e s p e c i a l l y in the modern s e c t o r s of t h e economy. 
The v a r i a b l e s r e l a t i n g t o t h e educa t ion of husband in 
t h e case of marr ied women, and of the household head in t h e 
case of unmarried women have a n e g a t i v e r e l a t i o n s h i p wi th female 
p a r t i c i p a t i o n in t h e workforce , and t h e i r c o e f f i c i e n t s , t oo , 
a r e s t a t i s t i c a l l y s i g n i f i c a n t in most c a s e s , p a r t i c u l a r l y above 
t h e h ighe r secondary l e v e l . But i t i s u n l i k e l y t h a t b a t t e r 
educa ted men would show any d i f f i d e n c e r ega rd ing employrrent 
of t h e i r wives and d a u g h t e r s , A p o s s i b l e e x p l a n a t i o n for the 
i n v e r s e r e l a t i o n s h i p between t h e educa t ion of husband o r head 
of t h e household and female p a r t i c i p a t i o n would be t h a t edu-
c a t i o n a c t s as a proxy for incone and weal th of t h e household 
which i s l i k e l y t o have a d e p r e s s i n g e f f ec t on female p a r t i c i -
45 pat ion . 
I t i s a t t h e e d u c a t i o n a l l e v e l s t h a t Muslim women lose 
h e a v i l y t o upper c a s t e Hindus and S ikhs . The p r o p o r t i o n of 
i l l e t e r a t e Muslim women s t ands a t 50.6 compared t o 29.0 of 
upper c a s t e Hindu women and 35.1 of Sikh women. Of Muslim 
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woman who go in f o r soma schoo] ing^ t h a v a s t m a j o r i t y o f them 
ssam t o s l o p a t l a s s t h^n 8 y a a r s of s c h o o l i n g ( 4 2 , 9 £:>ercant 
of a l l Muslim women a g a i n s t 2S.9 p e r c e n t of uppe r C a s t a Hindu 
and 3 8 . 3 p e r c e n t of siKn women) and t h e p r o p o r t i o n s of Muslim 
women w i t h 8 - 1 3 y e a r s of s c h o o l i n g and more t h a n 13 y e a r s of 
s c h o o l i n g a r a b u t a s m a l l f r a c t i o n of t h a t of u p p e r c a s t a Hindu 
and S ikh women. Muslim women, howaver a r a v e r y much a h e a d of 
woman of s c h e d u l e d c a s t a s and t r i b e s i n i l l i t e r a c y and e d u c a -
t i o n a l s t a n d a r d s . The a v e r a g e y e a r s of s c h o o l i n g of Muslim 
woman a r e l a s s t h a n h a l f of t h o s e of u p p e r c a s t e Hindu and 
Sikh women. Almost a s i m i l a r p i c t u r e i s r e f l e c t e d i n t h e 
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e d u c a t i o n of h u s b a n d s . 
The g e n e r a l s t a n d a r d of h e a l t h , which i s an i n d e x of 
v i t a l i t y of p o p u l a t i o n a l s o i n f l u e n c e s , t o some e x t e n t , t h e 
work p a r t i c i p a t i o n i n economic a c t i v i t i e s . N o r m a l l y a n a t i o n 
w i t h good h e a l t h c o n d i t i o n s e x h i b i t s h i g h e r w o r k p a r t i c i p a t ion 
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r a t a t h a n t j ie n a t i o n w i t h poor h e a l t h c o n d i t i o n . The i n f l u -
e n c e of s t a t e of h e a l t n of p o p u l a t i o n upon t h e r e l a t i v e s i z e 
o f e c o n o m i c a l l y a c t i v e g r o u p i s c l o s e l y a s s o c i a t e d w i t h t h e 
i n f l u e n c e of l e v e l of r e a l income, fo r p r o p e r t y and poor h e a l t h 
a r e i m p o r t a n t . I t has been o b s e r v e d t h a t among p o p u l a t i o n l i v i n g 
i n a s t a t e of r e l a t i v e p r o p e r t y , t h e number of men who v o l u n -
t a r i l y Cease work ing w h i l e t h e y a r e s t i l l a b l e i s s m a l l and t h e 
l e n g t h of work ing l i f e i s d e t e r m i n e d a l m o s t a n t j x e l y by t h e 
p h y s i c a l a b i l i t i e s o f t h e w o r k e r s and t h e i r o p p o r t u n i t i e s f o r 
employmen t . I n t h o s e unde r d e v e l o p e d c o u n t r i e s where t h e l e v e l 
o f l i v i n g i s l o w e s t , however , t h e p r o p o r t i o n of men u n a b l e t o 
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work a t a given age, becausa of poor h e a l t h i s p robab ly h ighe r 
4 8 than in economical ly more advanced c o u n t r i e s . Female mor-
b i d i t y a s s o c i a t e d with n u t r i t i o n a l anemia and m a t e r n i t y 
c l e a r l y impeded women p a r t i c i p a t i o n in p r o d u c t i v e workforce . 
Meeting Das ic needs in t h i s a rea would r e l e a s e more h e a l t h y 
women for wider p a r t i c i p a t i o n . In Asia i t has been e s t i m a t e d 
t h a t more than two t h i r d s of r u r a l women a re anemia, which are 
49 
unab le to do any employment. 
Among t h e s o c i a l d e t e r m i n a n t s , c a s t e can have an impor-
t a n t in f luence on female w o r k p a r t i c i p a t i o n , as in c e r t a i n cases 
t h e r e a re t aboos a g a i n s t t h e i r p a r t i c i p a t i o n in workforce 
a c t i v i t i e s . I t i s most ly seen t h a t females from t h e low c a s t e s 
have t h e h i g h e s t , and those from t h e a r t i s a n c a s t e t h e lowes t , 
w o r k p a r t i c i p a t i o n r a t e s . On an ave rage , females among t h e 
low c a s t e s have a two and a ha l f t imes t o t h r e e t imes h igher 
w o r k p a r t i c i p a t i o n r a t e than females among the o t h e r c a s t e s . I t 
i s i n t e r e s t i n g t o observe t h a t d i f f e r e n c e s in t h e workpart i c i -
p a t i o n r a t e s of the low c a s t a s and of t h e o t h e r c a s t e s p e r s i s t 
50 even when t h e s e are s t a n d a r d i s e d by age or e d u c a t i o n . 
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SIGNIFICANCE OF TH3 PR333NT STUDY 
The s i g n i f i c a n c e of the p re sen t s tudy i s t o o much. 
By s tudy ing t h e female employment we can reach on t h a t 
p o s i t i o n to unders tand t h a t how t h e females a r e working . 
They are doing t h e same j o b t o man, but they a r e l agg ing 
behind t o ma le s . By t h i s s tudy we want t o know t h e s t a t u s 
and s t a n d a r d of f emales , because u p t i l l now t h e y have been 
n e g l e c t i n g . Some rudimentary work has been done on the sex 
r a t i o . Some work has s i m i l a r l y been done on female i l l i t e r a c y 
and e d u c a t i o n , A v igorous n a t i o n a l Programme has been mounted 
f o r t h e l a s t t h i r t y - f i v e years in f ami ly p l a n n i n g . But next t o 
no work or l i t t l e work has been done in the f i e l d of women's 
employment, wi th v/omen cons ide red as a s e p a r a t e c a t e g o r y . Yet 
no one d i s p u t e t h a t employment holds the key t o improvements 
in the v a l u e , s t a t u s and r o l e of women and t o t h e sucess of 
family p l a n n i n g . 
Popu la t ion geography may be cons ide red as one of the 
major a s p e c t s of human geography. Employment or the workforce 
composi t ion i s a s i g n i f i c a n t a spec t of popu la t ion geography. 
I t l o g i c a l l y r e f e r s t o the economic c a t e g o r i e s i n t o which 
workers a r e d i f f a r e n t e d , workforce i s in no way l e s s s i g n i f i -
cant than t h a t of popu la t ion d i s t r i b u t i o n , growth and i t s 
bear ing on t h e s o c i o - p o l i t i c a l and economic prograiranes and 
problems of a na t i o n , 
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In the s i x t i e s , the economists and the aoiinlnistrators 
a l i ke rea l i sed t h a t they could no longer neglect the role of 
human resources in t he i r e f fo r t s at planned development. 
There i s an increasing awarness among them t h a t development 
of s k i l l s and human resources a lso needs ca r e fu l l planning and 
i t was necessary to ensure manpower prepardness achieving 
s o c i a l and economic goa ls . 
What a nation i s able to accomplish by way improving 
the development and u t i l i z a t i o n of i t s human resources depends, 
in the f i r s t instance on the p o t e n t i a l i t i e s and cons t ra ihs t s 
which ex i s t in four c r i t i c a l a r e a s . 
1. Values 
2. Governmental Structure 
3 . Economic System 
4. Manpower I n s t i t u t i o n s . 
Spec i f ica l ly , deeply ingrained a t t i t u d e towards age, 
sex, ca s t e , c l a s s , family, r e l ig ion ethnic background continue 
t o exercise a major influence on the thinking and behaviour 
of the population and t h i s places ba r r i e r s to the fu l l e r u t i_ 
2 l i z a t i o n of the n a t i o n ' s human resources . 
An economy is the only source which provide gainful1 
employment appor tuni t ies to those who are able and des i rab le 
to v;ork. Efforts a lso help of ge t t ing ce r ta in oppor tuni t ies 
of employment. Employment i s concerned with welfare measure 
as wall as developmental s t r a tegy of any country, even in a 
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undsrdavaloped count r ies , whare human resources a re unu t i l i zed 
3 
or underu t i l i zed . The importance of the employment raveals in 
savera l ways, some of which are describea as fol lows. 
The Economic gains from employment are enormous. 
Those who are in permanent jobs have no fear of working 
themselves out of a j ob . On the contrary those who are in 
temporary job, they have a fear of working themselves out of 
a j ob . In f u l l employed sec tor of the economy,, there is no 
chance of ge t t ing a new job , Moraovar i t needs e f fec t ive use 
of equipment, otherwise employe would pass a large part of 
time idea l ly , A disguised unemploymant also preva i l whare 
people s tay on the payro l l , but they ars not g e t t i n g t h e i r 
f u l l v/eight, Tharetore, t he re is need t o e l iminate such type 
of discrepancies in order to obtain great increase in output 
tha t comes with employment, 
A great increase in output is influenced by the grea ter 
eff iciency of resources use, which flows from the Increase in 
mobil i ty of the factors of production. I t is very important 
tha t the g rea te r s ecu r i ty of finding jobs in the new pos i t ion 
as well as because many r e s t r i c t i o n s are relaxed when v/orkers 
are scarce/ factors move more e a s i l y from where they are less 
4 
productive t o where they can be more product ive . 
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Smployment provides Individual Sconoinic Secur i ty , 
This i s one of the important aspects which by and large 
yields individual economic secur i ty in our l i f e . The tremen-
dous achieverrent in po ten t i a l goods and services i s far from 
being the most important of the benef i ts tha t would have been 
derived from an employment po l icy . I t i s proposed tha t the 
higher r ea l incomes of employoient may indeed not add very much 
t o the rea l v/elfare of the people. The benef i t s may a l l be 
absorbed in the creat ion by adver t i s ing of g rea t e r needs so 
tha t people wi l l be no happier with the larger rea l incomes 
than with the smaller rea l incones (although i t is d i f f i c u l t 
t o imagine tha t t h i s i s t rue for people r e a l l y suffer ing from 
want of bas ic n e c e s s i t i e s in the depths of a depress ion) . What 
cannot be destroyed by such an a r t i f i c i a l increase of wants 
is the feel ing of individual secur i ty which wi l l accompany 
fullemployment, The knowledge t h a t one is able t o keep h is 
present job or find another one e a s i l y if i t should be l o s t , 
c rea tes an improvements in one 's s t a t e of mind involves a 
r e l i e f anxiety tha t is much more important than the increase 
5 in r e a l income of goods and s e r v i c e s , 
Economic Securi ty Promotes Progress . 
The most important resu l t of confidence and secur i ty of 
the individual t h a t employment affords is i t s effect on the 
smoothness of operation and the progress of an economy. 
Sk 
In the conditions whara unemployment prejvails and 
tha people ara hard to find an a l t e r n a t i v e jobs , men n a t u r a l l y 
seek secur i ty in tying up the jobs they have, so tha t they can-
not e a s i l y be f ined. This subs t i t u t i on of job s ecu r i t y for 
employment s ecu r i t y i s not only a source of p a r t i c u l a r i ne f f i -
c ienc ies , iii business and in government, but the basis for 
the growth of bureaucracy _ another ser ious p e r i l to general 
ef f ic iency and to freedom. 
The matter may not be enough t o el iminate the general 
ty ing up the j obs . Securi ty of job does not depend upon the 
upse t t ing and not upse t t ing individual mind. For want of 
s ecu r i ty , en te rp r i se and i n i t i a t i v e are very dcingarous for 
the indiv idual . I t is b e t t e r to s t a r t such matter except on 
proper author izat ion or approach, then i t wi l l be a sa fe r 
p o s i t i o n . A working man or man of confident who has i n i t i a t i v e 
q u a l i t i e s never indulges in depressing p o s i t i o n . In r e su l t an t 
i t automatical ly increases en te rp r i se and experiment, and 
decreases depression in soc ie ty . 
Such an independence of i n i t i a t i v e and progress ive 
change s h a l l not be l imitad to bureaucrat ic organizat ion only, 
Dut i t affects the economy as a whole. This type of progress 
only d is turbs a few, but they seek suf f ic ien t sympathy t o 
prevent the improvement from taking p lace . I t w i l l be a best 
Cause to give them adequate compensation to those who are 
su f fe re r . If the change is genuine, i t i s worthwhile to cora-
pansate the suf fe re r . Sometines, compensatory machinery finds 
65 
i t p rac t icably a i t f i cu l t for example, p o l i t i c a l or technical 
in arranging such compensation. The change is in the socia l 
i n t e r e s t , though i t affects a group of the people, who are 
d i f f e r en t . If such change is beneficial for l a rger i n t e r e s t , 
i t is immaterial i f a small group suffer temporar i ly . Even 
then such change is often prevented by the unwill ing people. 
This creates handship. If an opportunity of an employment is 
ava i lab le in a s t a t e of business prosper i ty , no body s h a l l 
su f fe r . So automatical ly t h i s hindrance in the progress s h a l l 
be diminished. In t h i s way who t r e a t themselves unlucky, are 
not destroyed, they may be able to get another opportunity or 
chance and may be aiale to achieve t h e i r aim, 
amploynent increases the human d iq in i t y t 
3vsn the secur i ty of an individual is less important 
than yet another psychological benefit t ha t each individual 
obtains from employment is the fee l ing t h a t he is a s i g n i f i -
cant and useful member of soc ie ty tha t there i s a place for 
him, where he i s needed. 
There are other benefi ts for individuals when workers 
are hard to get , the conditions under which they work, i s to 
be improved, Employers competing for workers v/il l apply to 
t h i s part of t h e i r a c t i v i t y , scire of the ingenuity and resource-
fulness which in the past has bean e n t i r e l y employed in serving 
the whims of the customer. Continued employment is to get 
employers accustomed to having to please t h e i r workers and 
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increase t h e i r ef f ic iency in discovering the th ings tha t 
r e a l l y matter to the v/orkers and in ac tua l ly bringing them 
about. Ult imately i t wi l l becone c lear to a l l t ha t the tiire 
spent by workers at t he i r work and the s t ra ins and the happiness 
of work cons t i t u t e a most important par t of the l i ves of a 
large numoer of people. I t w i l l cease to seem s t range for the 
welfare of i t s workers to be considered one of the most impor-
t a n t , if not ac tua l ly the most important of any f ac to ry ' s 
products . 
At the sametime, or r a the r as the most s ign i f i can t 
element in t h i s improvenent of condit ions there develops an 
a t t i t u d e of respect of the foreman or employer for the worker. 
The digni ty of the worker as a human being is more often and 
more general ly recognised, for i f any worker i s not t r ea t ed 
decently he can go away somewhere e l s e . The workers g rea te s t 
protec t ion in his power to go sortewhere e l se , but only if i t 
is a rea l power based on the exis tence of sat is ; factory a l t e r -
na t ive jobs and not a mere legal r igh t rendered worthless by 
a condition of unemployment which makes a l t e r n a t i v e jobs doubt-
ful or d i f f i c u l t to f ind . The power to go somsjwhere e l se do 
more to improve condit ions or of pa r t i c ipa t ion of worker's 
represen ta t ives in factory management, useful as these might 
7 
be for many purposes. 
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Employment Weakens nonfunctional d i scr imina t ion . 
iSraployment enhance the d igni ty of the workers by 
weakening and u l t imate ly e l iminat ing discr iminat ion along 
non-functional l i v e s , such as race, color and r e l i g i o n . 
Perhaps more important than simple prejudices in pro-
t ec t ing r a c i a l / religio:us and other non-funct ional descr imi-
nat ions in l iv ing workers is the economic i n t e r e s t of a group 
of workers in protec t ing t he i r scarce jobs against competition 
from ou t s ide . With fu l l employment, the s c a r c i t y of jobs is 
el iminated, there is no longer the economic derive for such 
p ro tec t ive u t i l i z a t i o n of these discr iminat ion* 
Employment fur ther r a i s e s the d igni ty of the individual 
by ind i r ec t ly improving the d i s t r i b u t i o n of income and wealth, 
3y weakening r e s t r i c t i o n s of a l l kinds i t does much t o remove 
the inequal i ty between pay in d i f fe ren t occupat ions. I t helps 
mora than any d i r ec t l e g i s l a t i o n to remove the e v i l s of sv/eated 
t rades and by making enterpr is eas ier diminishes the inequa l i t i e s 
between the incomes of businessmen and those of managers and 
ot he r emplo yee s . 
Employment is e s s e n t i a l to pro tec t democratic Society against 
8 facism and Commun ism-i!:mplovmant may prevent war. The pro-
auc t iv l ty level is indicated by employment. 
Data per ta ining to employment t e l l s us t he population 
engaged In economic a c t i v i t i e s (working fo r ce ) . This popula-
t ion is responsible for the e n t i r e stream of production of 
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goods and services in an economy. I t also indica tes the leve ls 
of employment achieved, A r i s ing labour force might mean a 
challanging s i t u a t i o n espec ia l ly when production and employment 
Q 
do not keep pacawith i t , 
iimplovment t e l l s us the a c t i v i t i e s in which population is engaged 
and the pat tern of employment r e f l e c t s the occupational s t r uc tu r e , 
I t t e l l s us whethar the people are engaged in primary, 
secondary or t e r t i a r y a c t i v i t i e s . Women in d i f fe ren t c lasses 
are engaged in different occupations. In e a r l i e r days, lower 
c lasses wonen were mostly engaged in primary a c t i v i t i e s , where-
as higher c lasses woman engaged in secondary and t e r t i a r y 
a c t i v i t i e s . But non-a-days we find a gradual awakening t o the 
fact t h a t worren are po ten t ia l workers and useful t o the soc i e ty , 
Uue to rapid i n d u s t r i a l i z a t i o n , more and more jobs are c rea ted . 
Indus t r ies are in grea ter need of manpower, so the ex t ra man-
1 n 
power requirement is met by employing educated women. Employ-
ment determines the r egu la r i t y and volume of income and affects 
t h e standard of l i v i n g . 
In India most of the women seek outs ide jobs , due t o 
economic necess i ty to a great extent because the population 
is increasing day by day and obviously the needs are a lso 
increasing and a s ingle man is unable to f u l f i l l the family 's 
demand, so v;omen are seeking j obs . And a few women do jobs 
j u s t for time pass ing . 
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The two pa t te rns found in the American family syst^nn 
are a lso found in the Indian soc ie ty ( i ) glamour pa t te rn 
wherein manual labour is considered as degrading and ( i i ) 
the homely housewife l iv ing only for the welfare of the 
family. The two ideals compete with «ach other t o gain 
prominence in the l ives of women. The women who are doing 
a l l the manual work to t he i r houses want to have more servants 
and more l e i s u r e . If they cannot get the same, they feal 
f ru s t r a t ed . The l e i su red women also feel f ru s t r a t i on because 
they do not know how to spend the l e i s u r e time p r o f i t a b l y . 
These women fee l t na t they are wasting t h e i r i n t e l l e c t u a l 
t a l e n t s . In order to find an o u t l e t for t h e i r mental and eme-
t i ona l energ ies , the women prefer to undertake c rea t ive work. 
Unless the l e i s u r e created by the socie ty due to technological 
advancement reducing the household work t o a minimum, is u t i -
l i zed for useful occupations, the women are bound to feel 
12 s t r e s se s and s t r a i n s in l i f e , 
Smployment brings soc ia l changes. 
When women take up jobs outside the home, i t has trerren-
dous implicat ions for soc ia l change. Now-a-days more and more 
women are taking up jobs , so due to t h i s s i t u a t i o n , many of the 
a t t i t u d e s at tached by the society have t o change. As soc ia l 
change is an important aspect to be s tudied the changes occur-
ing in soc ie ty due to education and employment of women have 
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to be s tudied with t ha t perspec t iva . This i s an important 
subject of study which has tremendous influence on socie ty 
13 bringing in rapid changes in the soc i e ty . 
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DATA BAS5 AND MSTHODOLOGY 
Near ly every coun t ry neads some f a c t s about the d i s t r i -
b u t i o n of working a c t i v i t i e s among i t s p e o p l e . S t a t i s t i c s of 
t he s i z e and composit ion of t h e working p o p u l a t i o n r e f l e c t t h e 
s o c i a l and economic c o n d i t i o n s of l i v e l i h o o d . Economic prog-
ranwnes c o n t a i n , a t l e a s t i m p l i c i t l y some a l l o c a t i o n s of manpower 
in v a r i o u s p u r s u i t s , and t h e s e p l ans r e q u i r e an i nven to ry of 
t h e c o u n t r y ' s manpower r e s o u r c e s . 
4 . 1 . S0URC2S OF DATA 
A c o u n t r y ' s r e sou rces of manpower a r e found, of c o u r s e , 
among i t s peop l e . The term "manpower" r e f e r s t o the number of 
a c t u a l o r p o t e n t i a l workers in a p o p u l a t i o n . I t i s measured 
in u n i t s of i )ersons , not u n i t s of work. Because t h e r e a r e 
c o n t i n u a l changes in p e o p l e ' s worKing a c t i v i t i e s , i t i s 
n e c e s s a r y t o count them a l l a t some moment or s h o r t p e r i o d . 
There a re d i f f e r e n t sources of d a t a l i k e pr imary sou rce and 
secondary s o u r c e . Primary source is councerned wi th t h e d a t a , 
which are d i r e c t l y compiled by t h e enumerator o r o b s e r v e r , 
whereas the secondary source of da t a i s concerned with the 
p u b l i c a t i o n s of d i f f e r e n t o r g a n i s a t i o n s . 
4 .1 .A Primary Sources i nc lude -
a) DIRiiCT PSRSONAL 0B3SRVATI0N. 
b) INDIRECT ORAL SXAMINATION. 
c) THROUGH SCH3DUL3S AND QUSSTIONAIRSS. 
7l4 
4.1.B secondary Sources Include -
a) DilCSNNIAL CENSUS DATA 
b) NATIONAL SAMPLi; SURVi^ Y (N33) DATA 
c ) EMPLOYMENT EXCHANGE DATA. 
a , DECENNIAL C3N3US DATA. 
The c e n s u s i n v o l v e s m a s s i v e o p e r a t i o n s b y a l a r g e numte r 
of t r a i n e d i n v e s t i g a t o r s . I t can o n l y g i v e a b r o a d d i m e n t i o n a l 
p i c t u r e of t h e w o r k f o r c e . N e v e r t h e l e s s , i t has t h e un ique 
a d v a n t a g e o f c o m p l e t e e n u m e r a t i o n s o t h a t t h e d a t a which i t 
c o l l e c t s c a n b e m e a n i n g f u l l y u s e d f o r a c o m p a r a t i v e s t u d y of 
2 
s m a l l s egmen t s of t h e p o p u l a t i o n and w o r k f o r c e . D e c e n n i a l 
c e n s u s i s t h e most c o m p r e h e n s i v e s o u r c e of d a t a on w o r k f o r c e . 
S i n c e 1 9 5 1 , t h e c e n s u s has a d o p t e d t h e " w o r k f o r c e " a p p r o a c h . 
I t c l a s s i f i e s p e r s o n s i n t o worke r d.nd n o n - w o r k e r on t h e b a s i s 
of c u r r e n t a c t i v i t y i n t h e r e f e r e n c e p e r i o d . The r e f e r e n c e 
p e r i o d was a f o r t n i g h t in t h e c a s e of r e g u l a r employment and 
t h e whole work ing s e a s o n fo r s e a s o n a l employment , t h e p u r p o s e 
e v i d e n t l y b e i n g t o c o v e r a l l s e a s o n a l w o r k e r s who may n o t be 
3 
a t work m t h e f o r t n i g h t p r s c e e d i n g t h e d a t e of e n u m e r a t i o n . 
In t h e c a s e of r e g u l a r employment i n any t r a d e , p r o f e s s i o n , 
s e r v i c e , b u s i n e s s of commerce, t h e c r i t e r i o n of work was 
s c i t i s f i e d i f t h e p e r s o n had been employed d u r i i g any of t h e 
15 days p r o c e e d i n g t h e day on which he was enuirnerated. In t h e 
c a s e o f s e a s o n a l work l i k e c u l t i v a t i o n , l i v e s t o c k , d a i r y i n g 
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and household industry, if a parson had some regular work of 
more than one hour a day through the grea ter par t of the 
working season, he v/as to be regarded as worter . V/ork included 
not only actual work but ef fec t ive supervision and di rec t ion of 
v7ork. Persons v;ho were not engaged in any economic a c t i v i t y 
v;ere t r ea ted as non-workers. In con t ras t , in 1971 census a l l 
those whose main a c t i v i t y was pa r t i c ipa t ion in any productive 
work were recorded as v/orkers. In other words a l l those v/hose 
main a c t i v i t y was domestic work were defined as non-worKers, 
even though they ware marginally engaged in some productive 
work. Thus while the 1961 c l a s s i f i c a t i o n of workers included 
both main and marginal workers, the 1971 de f in i t ion was l imited 
t o main workers. However, in addi t ion, the non-workers v/ho had 
5 
a subsidiary occupation were recorded as marginal workers. In 
both the census a dual reference period was adopted, so as t o 
adopt i t to the spec ia l conditions of the Indian economy, where 
self-employment and seasonal work are s t i l l the dominant pa t te rns 
of work organiza t ion . The basis of identifying workers was 
"productive work" in 1961 as well as in 1971 census . However, 
in 1971 cansus, every person i s f i r s t asked a so r t ing question 
regarding", the type of main a c t i v i t y t h a t the person engaged 
in mostly". in 1981 census the whole population was divided 
into three ca tegor ies , i . e . main workers, marginal workers and 
7 
non-workers. In the 1991 census, the whole population was 
a l so divided into three ca tegor ies , v iz ; Main workers, marginal 
workers and other workers. 
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Persons with jobs which thay have not joined may state 
an occupation in the usual status approach but are not written 
as workers under the workforce approach. Persons employed 
before but now out of employment have had a job attachment and 
may report themselves as having an occupation under the usual 
9 
s t a t u s method. 
b . NATIONAL SAMPL3 3URV3Y (NSS) DATA. 
During the l a s t two decades t h e Na t iona l Sample Survey 
o r g a n i z a t i o n N3S0 of Ind ia have been conduct ing qu inquenn ia l 
surveys on "employment*' and "unemployment" mainly wi th a view 
t o measuring the e x t e n t of employment and unemployment in 
q u a n t i t a t i v e terms d i s a p p r e g a t e d by d i f f e r e n t household and 
popu la t i on c h a r a c t e r i s t i c s for t he v a r i o u s g e o g r a p h i c a l 
r e g i o n s . 
NSS on employment and un-employment under taken dur ing 
s e v e r a l years pas t have had t h r e e main o b j e c t i v e s , v i z ; ( i ) t o 
a s s e s s the inc idence of chronic open unemployment p r e v a l e n t in 
the coun t ry ; ( i i ) t o q u a n t i f y t h e n a t u r e and magnitude of 
underemployment which pervades the e n t i r e economy and imposes 
fo rced i d l e n e s s upon a segment of t h e economica l ly a c t i v e 
popu la t ion and ( i i i ) t o get a p i c t u r e of employment in a l l 
i t s f a c e t s e,g> t h e i n d u s t r i a l , occupa t iona l and e d u c a t i o n a l 
c l a s s i f i c a t i o n of persons in t h e workforce . 
After a few rounds of expe r imen ta t i on wi th v a r i o u s 
concepts and r e f e r e n c e p e r i o d s . N a t i o n a l Sample Survey has 
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adopted the standard "labourforce" concept as given In the 
CSO "standards for surveys on labourtorce, Smpioyment and 
unamployment, According to th i s CSO s tandards , the employed 
cons i s t s of the follov/ing persons. 
( i ) All persons who had worked for pay, p ro f i t or family 
gain on a t l e a s t one day during the reference week on 
some economic a c t i v i t y . 
( i i ) All persons who had jobs or own en te rp r i se and voca-
t ions but were temporari ly absent from work during the 
references week for reasons of i l l n e s s , bad weather, 
s t r i ke or lock-out e t c . and 
( i i i ) Unpaid helpers who haa a s s i s t ad in the otj^.--^.^^-^^ 
the economic a c t i v i t y on atlecist one day during the^>* 
reference week.^^ 1^ ^ P 5 -2^^2-0 »| 
National Sample Survey a lso attempts to"^ -^ g^ SiBigitiV^Sx ima-
tes of the in t ens i ty of employment and unemployment in terms 
of hours worked in the week and a v a i l a b i l i t y for addi t ional 
hours of work, 
NSS 27th round has co l l ec t ed an impressive mass of data 
on the current and usual a c t i v i t y of persons and terms and 
condit ions on v/hich they are ava i lab le for addi t ional v;ork or 
a l t e r n a t i v e employin=;nt. I t a lso gives the demographic, economic 
and cu l tu ra l background of the v i l l a g e and the family to which 
the persons belong. Compared with the e a r l i e r NSS reports on 
employment. National Sample Survey 27th round provided more 
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substant ive meesures of eniployment and unemployment. 
Prior to the 27th round (197 2 - 73), the National 
Sample Survey data were based on a reference period of one 
week. However, from the 27th Round onwards the Surveys have 
a lso been based on the usual s t a tus concept. Under t h i s a 
person is c l a s s i f i e d as a worker if he or she had followed 
an a c t i v i t y for a long period in the past and expected i t to 
continue in the future (N33 27th Round, Report No, 255). In 
t h i s case the reference period is a year preceeding the data 
of enuneration and usual s t a tus has t o "be from among one of 
the three categor ies namely employed, unemployed or outs ide 
the workforce. In the 27th Round the est imates of usual s t a tus 
workers included both the pr inc ip le and marginal workers. In 
the 32nd and 38th Rounds which correspond to the years 1977 -
7 8 and 19 83 respec t ive ly , secondary workers were recorded 
separa te ly , i . e . , those whose main a c t i v i t y was non-work but 
who worked on a marginal b a s i s . 
The NSS also gives est imates of workforce pa r t i c ipa t ion 
by current weekly s t a tus and current da i ly s t a t u s . According 
to the current weekly s t a t u s a person is class.If ied as working 
i f he has been employed on any one or more gainful a c t i v i t i e s 
for a t l eas t one hour on any one day of the reference v/eak. 
According to the current da i ly s t a tu s a person was considered 
working for a whole day if he had worked for four or more 
hours on tha t day. I f he worked for one hour or more bgt less 
than four hours in the day he was deemed to be working for 
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half a day. A person who v;as ne i ther working nor ava i lab le 
for v;ork was not considered in the workforce. This method 
gives us the number of person per days for which a worker is 
1 O 
employed.•*• The fourth quinquennial survey was c a r r i e d out 
as a part of the National Sample Survey Organizations 43rd 
round (July 1987 - June 1988) Survey operation,, In t h i s 43rd 
round the NSSO has defined 'work' or 'gainful ac t iv i ty* as t he 
a c t i v i t y pursued for pay, p r o f i t or family gain or in other 
words, the a c t i v i t y which adds value to the "nat ional product". 
Normally i t is an a c t i v i t y which r e su l t s in production of goods 
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and services for exchange. However, a l l a c t i v i t i e s in the 
a g r i c u l t u r a l sec tor in which a par t or whole of the ag r i cu l -
t u r a l production is used for own consumption and does not go 
for sa le are a l so considered as gainful . In sho r t , work i s 
defined as any market a c t i v i t y and any non-market a c t i v i t y 
r e l a t i ng to the a g r i c u l t u r a l s e c t o r . 
As in the census, at tending t o household chores does 
not cons t i t u t e work or gainful a c t i v i t y in the National Sample 
Survey Organization. Further, both in the census and in the 
NSS, beggars, p r o s t i t u t e s e t c , are not considered as workers 
even though they rnay have some ea rn ings . 
The NSSO have adopted three d i f ferent approaches to 
measure employment and unemployment. The three approaches 
a re -
( i ) usual s t a t u s approach with a reference per iod of 365 
days praceeding the date of survey. 
at) 
( l i ) current weekly s ta tus approach with a resferenca period 
of seven days preceeding the data of su.rvey. 
( i i i ) current da i ly s ta tus approach with each day of the 
seven days preceeding the date of survey as the r e fe -
rence period, -atrickly speaking, t h i s approach attempts 
c l a s s i f i c a t i o n of person days and not persons . 
The National Sample Survey c l a s s i f i c a t i o n of economic 
a c t i v i t y are based on the recommendations of the 'Bxpert Commi-
t t e e on Unemployment Est imates ' (1970) set up by the Planning 
Commission, The estimates are generated separa te ly for four 
quar ters of a year. These four c a r t e r ' s almost co- ins ides 
vv'ith the four seasons, Tnis help in studying the s<i;asonal 
pa t terns of employment and unemployment. 
Of the above approaches, the measurement of employment 
and unemployment based on the usual s t a tus approach is the one 
t h a t can ba broadly compared with the census. The usual s t a tu s 
approach has a reference period of one year. In t h i s approach, 
the a c t i v i t y on which a person had spend r e l a t i v e l y longer time 
of the preceeding 365 days pr ior to the date of survey is con-
15 
s idered to be the p r inc ip le s t a tu s of the person. Accordingly 
a person 's p r inc ip le usual s t a tus is considered as working or 
employed, if he or she was engaged for a r e l a t i v e l y longer in 
any one of the non-gainful a c t i v i t i e s . Within the two broad 
a c t i v i t i e s , 'working' and 'not in workforce ' , the de t a i l ed 
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a c t i v i t y ca t ego ry i s detarmined on t h e b a s i s of t ime s p e n t 
c r i t e r i o n , A person c a t e g o r i z e d as 'worker* on t h e b a s i s of 
h i s or he r p r i n c i p l e s t a t u s i s r e f e r r e d t o as p r i n c i p l e s t a t u s 
worker , A ' n o n - w o r k e r ' , who pursued some g a i n f u l a c t i v i t y in 
a s u b s i d i a r y capac i t y i s r e f e r r e d to as ' s u b s i d i a r y s t a t u s 
v ;o rker ' , P r i n c i p l e s t a t u s workers and s u b s i d i a r y s t a t u s workers 
t o g e t h e r c o n s t i t u t e ' a l l v/orkers* accord ing t o t h e usua l s t a t u s 
c l a s s i f i c a t i o n of the NS30. 
As w i l l be apparent from t h e foregoing d e s c r i p t i o n of 
t h e c l a s s i f i c a t i o n of workers by the NSSO accord ing t o the usua l 
s t a t u s approach, t h e r e i s a s u b t l e but important d i f f e r e n c e in 
t h e concept of "work" adopted by t h e census and t h e NSSO, 
p a r t i c u l a r l y in the case of non-market a c t i v i t i e s and a l so in 
the minimum pe r iod in the year f o r which a person shou ld v^ork 
t o be l a b e l l e d as employed. In view of t h e s e d i f f e r e n c e s , i t 
i s not t he p r o v i s i o n a l r e s u l t s of t h e 1991 census in t h i s pape r . 
When t h e f i n a l f i g u r e s r e g a r d i n g persons s e e k i n g / a v a i l ab le for 
work based on the 1991 census t a b u l a t i o n are brought o u t , a 
comparis ion of t h e workforce as p e r t h e 1991 C€insus and t h e 
Na t iona l Sample Survey da ta cou ld be attempted,. 
C. EMPL0Y14i:NT SXCHANG3 DATA. 
Now t h a t anployment Exchanges have passed th rough the 
i n i t i a l s t a g e , t h e o r g a n i z a t i o n should be put on a n a t i o n a l 
b a s i s through t h e Government of I nd i a pass ing an Employment 
Exchange Act for t he e s t ab l i shmen t of an i n t e g r a t e d network 
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of Smployment iSxchanges throughout the country under the 
Ministry of labour. All towns with a population of over 
20/000 should be required t o se t up Employment Exchanges and 
maintain r e g i s t e r s of employment seekers and vacanc ies . 
Secondly in ce r t a in scheduled indus t r i e s and regions i t should 
be made compulsory for employers to engage workers only throu-
gh the Employrrent Exchanges and a lso for employment seekers t o 
r e g i s t e r a t the Employment Exchanges. The present system 
according to which the management approaches the Employment 
Exchange only v/hen the jobbers can not meet the needs or wants 
cheap labour, i s bound to defeat i t s own ends. 
In a period of production c r i s e s when every aspect of 
i ndus t r i a l employment has to be planned and regulated, we can 
no longer depend upon the good w i l l of the enl ightened employers 
for the sucess of the Smployment Service . I t i s a matter for 
g r a t i f i c a t i o n t h a t the Employment Exchange is l i b e r a l l y down 
upon by a s t e ad i l y increasing number of enl ightened, s a t i s f i e d 
employers. But the r a t i ona l i za t i on of the labour markst demands 
l e g i s l a t i o n that engagement of labour other than through Employ-
ment Exchanges should be done away with at l e a s t in ce r t a in 
17 scheduled indus t r ies and made an offence in the eyes of Law, 
The number of persons on the l ive r e g i s t e r of Employment Ex-
changes have been frequently used for attempting unemployment 
es t imates . These Exchanges are located in the urban a reas , 
but some persons normally residing in r u r a l areas a lso enter 
in l ive r e g i s t e r s . At the same t ime, a l l unemployed persons 
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in urban areas do not r a g i s t e r themselves with the Bmployirent 
Exchdnga, On the other hand, some persons who are r eg i s t e red 
in the Employment Exchanges are already employed and some are 
ful l - t ime students who would be o rd ina r i l y c l a s s i f i e d as out-
18 
side the workforce. 
Meaningful data on employment in the organized sec tor may 
however, be obtained from the Employment Market Information 
(EMI) Programme of the council of s c i e n t i f i c and Indus t r i a l 
Research (CSIR), Universi ty Grant Commission (UGC), Directorate 
General of Employment and Training (DGST), Planning Commission 
and the technica l d iv is ion of the Ministry of Education, Further 
data on employment by occupation can be obtained from the Minis-
t r y of labour and Employment, 
( i ) Employment by Education. The data on employment in d i f fe -
rent categories of education is not readi ly avai lable anywhere, 
Hov/ever, in 1966, the DGET, Ministry of labour and Smployrrent 
s t a r t e a to enquira about the educational p ro f i l e s of the work-
force in d i f t e ren t occupations under i t s employment market 
information programme, which v;as launched in 19 59 to find out 
the occupational pa t terns in the country. Unfortunately th i s 
data on the educated employed could not be used since i t was 
avai lable for 1966, 1968 and 1970 for the public sector and 
and for 1967, 1969 and 1971 for the pr iva te sec tor o rgan iza t ions . 
Moreover, the information was spread over a large number of 
occupations and i t was extremely d i f f i c u l t to s t reamline the 
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the data on employrrent in differant categorias of educated 
person in the desired d iv is ions of sec tors and t o assess t h e i r 
magnitude. I t v;as therefore , e s s e n t i a l to workout an a l t e r n a -
t i v e method, 
( i i ) gmployinent by Occupation, The data i s based on the 
occupational information of employees from the establ ishments 
born on the employer's r e g i s t e r on which d e t a i l s in regard t o 
employer's name, address, nature of business , e t c , are recorded. 
Such r eg i s t e r s are maintained at each employmcsnt exchange sepa-
r e t e l y for the public and pr iva te sec tors to f a c i l i t a t e the 
co l lec t ion of employment market information. The employrrent, 
market information Programme i n i t i a t e d in India near ly two 
decades back, cu r ren t ly cover a l l establishments in the public 
sec to r and non-agr icu l tu ra l establishments in the pr iva te sec-
to r employing 10 or more workers. Under t h i s programme, the 
information is co l lec ted under the provision of Employment 
Exchanges compulsory Not i f ica t ion of Vacancies Act, 1959, from 
the public sec tor and those noh-agr icul ture establ ishments 
employing 25 or more from the pr iva te s ec to r . However, the 
information is co l lec ted on a voluntary basis from the smaller 
establ ishments in the pr iva te sec tor employment 10 to 24 
workers. 
The data on "employment by Occupation" has been d i s t r i b u -
ted under the following categories,' '"^ 
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( i ) Professional* technica l and re la ted workers (excluding 
primary and the middle school teachers) . 
This category includes persons holding occupations such 
as c i v i l engineers , s t r u c t u r a l engineers , mechanical ^engineers, 
e l e c t r i c a l engineers, miniag engineers, general c i v i l engineer-
ing overseers., chemists, meteorologis ts , geo log i s t s , ve te r ina ry 
Surgeons, agronomists. Physicians,--general. Surgeon general , 
physicians ayurvedic, health o f i i c e r s / general nurses, raidwives, 
lady health v i s i t o r s , un ivers i ty teachers in a r t s , sc ience, 
medicine, a g r i c u l t u r a l and engineering subjects and secondary 
school t e a c h e r s . 
(2) Administrsttive, executive and managerial workers. 
They are adminis t ra t ive , executive and managerial o f t i -
c i a l s in the union governiriant, s t a t e government, quasi-govern-
ment, banks, insurance, manufacturing, t r anspor t and communi-
cat ion organ izat ions . 
(3) Clerical and re la ted worters and sa les workers. 
This category covers book keepers, account c l e rks , 
t y p i s t s and t a l e - t y p i s t s , s tenographers, ca sh ie r s , t i c k e t 
s e l l e r s and t ake r s , computing c lerks and ca l cu l a t i ng machine 
opera tors , c l e r i c a l workers as time keepsrs, s to re -keepers , 
stocK v e r i f i e r s , office machine opera tors , e t c . and s a l e s -
workers . 
(4) Farmers, fisherrren and hunters e t c . (excluding ag r i cu l -
t u r a l and p lan ta t ion l aboure r s ) . 
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(5) Minars/ quarryiian and r e l a t e d w o r k e r s . 
This covers miners , d r i l l e r s (mines and q u a r r i e s ) , 
sho r t f i n e r s , miners and quarryraan (o the r s ) # we l l d r i l l e r s 
(Petroleum and g a s ) , e t c . 
(6) Workers in t r a n s p o r t and Gomraunication Occupa t ions . 
This ca t ego ry c o n s i s t s of d r i v e r s of road t r a n s p o r t 
such a s motor v e h i c l e s and motor c y c l e s , i n s p a c t o r s , super -
v i s i o n s , t r a f f i c c o n t r o l l e r s and d e s p a t c h e r s , postmen and 
messengers , d r i v e r s and firemen ( r a i l w a y s ) , deck and eng ine 
room r a t i n g s ( s h i p ) , t e l e p h o n e , t e l e g r a p h and r e l a t e d t e l e -
communicant ion o p e r a t o r s , o t h e r t r a n s p o r t and corrmun i c a t ion 
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workers . 
7. Craftmen and production process workers. 
This category includes f i t t e r s , general f i t t i n g machine 
too l making and machine too l s e t t i ng opera tors , t u r n e r s , macha. 
n i c s , automobile mechanics, r epa i r opsra tors , e l e c t r i c i a n _ 
general , cinemen, l i gh t and power wireman and cable jo ining 
opera tors , carpenters , pump operators , c laansrs of veh ic l e s , 
e t c . 
8. Others . 
This covers those not Included in the preceeding ca te -
gor ies such as spor ts , recrea t ion workers, unsk i l l ed office 
workers, unski l led workers and o t h e r s . 
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Occupational d e t a i l s as inantionad here; are being collac-
ted in at tai :nativ9 years from pr ivate and punlic s e c t o r s . For 
th8 public sector i t is dona in every years and for the p r i -
va te sector i t is doni in odd years . Thus the f iguras for the 
publ ic sector in the odd years and for the pr iva te sector in 
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even years are in te rpo la ted . 
( i i i ) anployment in General. 
The estimated employment public and p r iva t e sec tors 
as on 31st march of every year had oeen co l lec ted by the 
Directora te General of 3mployroent and Training (DG2T), Minis-
t ry of Labour and Employment through t h e i r employment market 
inforiraticn Programme. 
The data for the Public Sector and the p r iva te sector 
has beeri divided into eight d i f ferent d i v i s i o n s . Thesa sector 
are -
1. P lan ta t ion , fo res t ry e t c . 
2. Mining and quarrying. 
3 . Manufacturing. 
4. Construction. 
5. S l e c t r i c i t y , gas and water supply, 
6. Trade and Commerce. 
7 . Transport and Communications, and 
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8. ; ^ r v i c e s . 
The SMI is the nost important source of datd for obt^L. 
ning quick estlimtes of aggregate employment in the marginal 
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s e c t o r , Tha b reak -up of employment by e d u c a t i o n , occupcition 
and ixidustry could be p r o f i t a b l y e x p l o i t e d for nanpower 
23 p lanning and f o r e c a s t i n g . 
4 . 2J i'iSTKODOLOGY 
Workforce i s one of t h a most impor tant a s p e c t s of t h a 
popu l a t i on of a n a t i o n , Economic produc t ion and p lanning 
depends upon working p o p u l a t i o n . Regional and Temporal v a r i a -
t i o n s in t h e s i z e and s t r u c t u r e of workforce t e n d t o make i t s 
environment in c o n d i t i o n i n g socio-economic t r e n d and p a t t e r n s 
in a country a l l tha more i n t e n s i v e and f a r r e a c h i n g . I n d i a , 
being a count ry of g r e a t economic and demographic d i v e r s i t i e s , 
p r e s e n t s a good and f e r t i l e case fo r t h e s tudy of growth and 
composit ion of workforce . I t i s t h e r a f o r g , proposed t o under -
t a k e "a r e g i o n a l p a t t e r n of growth and s t r u c t u r e of female 
employmant In U t t a r P radesh" . Proposed I n v e s t i g a t i o n w i l l be 
comprised c a t e g o r i c a l l y as j 
( i ) A d e t a i l e d s tudy of t empora l and S p a t i a l P a t t e r n s of t h e 
d i s t r i b u t i o n of t h e workforce/employment. 
( i i ) A c o r r e l a t i o n a n a l y s i s of t h e workforce components and 
an e x p l a n a t o r y assessment of t h e de t e rminan t s and of 
t h e i r s p e c i f i c p a t t a r s n s and 
( i i i ) A comprehensive schemes fo r r e g l o n a l i z a t i o n and s t r u c t u r e 
of female workforce in U .P . of v a r i o u s o r d e r s supplemented 
wi th e x p l a n a t o r y d i s c u s s i o n s . 
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Due to some problems of inves t iga t ing into the regional 
p a t t e r n , growth and s t ruc tu re of the female employment, which 
involves s t a t i s t i c a l processing and analys is of huge amount 
of a var ie ty of da ta . The researcher c a l l for the formulation 
of an appropr ia te t h e o r i t i c a i frarnev^ork and appl ica t ion of the 
techniques of cor re la t ion and s ignif icance t e s t i n g and mult i -
v a r i a t e ana ly s i s . The survey of l i t e r a t u r a has revealed that 
there ex i s t no well developed and es t ab l i shed approach to the 
regional pa t tern of growth and s t ruc tu re of female employment. 
For the purpose of the proposed research i t is intended to 
adopt a geographic approach based on the p r inc ip le s of numeri-
cal texanomy. The taxanomic approach ir^jvolves three d i s t i nc t 
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elements. They are 
a . SystesKatic j The s c i e n t i f i c study of the kinds and diver-
s i i y of objects and of a l l r e l a t i onsh ips among them. 
b . Glass if icat iont The ordering of oojects (both phenomena 
and places) into groups (sets) on the bas is of t h e i r r e l a t i o n -
ships , tha t i s , of th2 i r assoc ia t ion by cont igu i ty , s imi la r ly 
or both. 
c» rexanomvi. The t h e o r i t i c a i study of c l a s s i f i c a t i o n ( regio-
nal izat ion) including i t s oas i s , approach to the present prob-
lem i s ev iden t , A compr?hensIVB and de ta i led formulation of 
a geographic theory in accorance v/ith the p r inc ip les of numeri-
ca l texanomy will give a regional theory of workforce a n a l y s i s . 
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T h i s t h a t r y can o n l y be n.ade o p e r a t i o n a l by t h e a p p l i -
c a t i o n of s t a t i s t i c a l t e c h n i q u e s . In t e r m s o f s t a t i s t i c s i t 
i s e s s e n t i a l l y a p rob l em of m u l t i v a r i a t e n a t u r e . IT: w i l l 
t n e r ^ i c r a be r a t i o n a l t o employ such s t a t i s t i c a l t e c h n i q u e s 
wh ich c o u l d d e a l w i t h m u l t i v a r i a t e d a t a and c o u l d r e d u c e them 
i n t o few raeaninqful s t a t i s t i c s from which I n f e r e n c e c o u l d be 
made a b o u t t h e e n t i r e p o p u l a t i o n . G e n e r a l l y r e g r e s s i o n a n a l y « 
s i s and c o r r e l a t i o n a n a l y s i s and models o f f a c t o r a n a l y s i s 
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may be employed in m u l t i v a r i a t e p r o b l e m s . 
4 . 2 . A R e g r e s s i o n A n a l y s i s ; 
R e g r e s s i o n a n a l y s i s p o s t u a l a t e s a c a u s a l r e l a t i o n s h i p 
be tween a dependen t v a r i a b l e (employment) and one o r more 
i n d e p e n d e n t v a r i a b l e s ( d e t e r m i n a n t s o f employijient) . The d e p e n -
den t v a r i a b l a i s s u p p o s e d t o be f u n c t i o n a l l y d e p e n d e n t on o t h e r 
v a r i a b l e s . The r e g r e s s i o n model a t t e m p t s t o e x p l a i n o b s e r v e d 
c h a n g e s ir:i a d e p e n d e n t v a r i a b l e as b e i n g c a u s e d by changes i n 
t h e i n d e p e n d e n t v a r i a b l e s . Changes i n t h e i n d e p e n d e n t 
v a r i a b l e s a r e o b t a i n e d i n d e p e n d e n t l y in t h e c a u s a l r e l a t i o n 
e x p r e s s e d by t h e m o d e l . 
The c a u s a l r e l a t i o n be tween t h e d e p e n d e n t v a r i a b l e (Y) 
a n d t h e i n a e p e n d e n t v a r i a b l e s (X , x^ , XJ<) may be of 
any i m p l i c i t f u n c t i o n a l fo rm. But t h e a v a i l a b l e t e c h n i q u e s 
of e s t i m a t i o n r e q u i r e t h e f u n c t i o n a s an e x p l i c i t f u n c t i o n . 
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An e x p l i c i t f u n c t i o n a l form widely used t o exp re s s the c a s u a l 
r e l a t i o n between a dependent v a r i a b l e and inde,pendent v a r i a b l e 
i s the l i n e a r f o r m . 3ven i f t h e r e l a t i o n i s no t l i n e a r , when 
the r e l e v a n t range of o p e r a t i o n i s sma l l / t h e l i nea r fo rm may 
adequa t e ly r e p r e s e n t t h e t r u e f u n c t i o n a l form. The l i n e a r 
r e l a t i o n may te expressed ass 
Y = B^ + B^ + X^ + B^ X2 + + BK Xk + U 
The da ta c o n s i s t s of n o b s e r v a t i o n s on dependent 
( response) v a r i a b l e Y and K independent ( exp l ana to ry ) v a r i a -
b l e s X , X Xk.^^ 
4 .2 ,B C o r r e l a t i o n Ana lys i s j C o r r e l a t i o n means r e l a t i o n 
between two v a r i a b l e s , i . e . r e l a t i o n between employment and 
i t s d e t e r m i n a n t s , 
The c o r r e l a t i o n c o d f f i c i e n t i s e i t h e r +1 o r - 1 in condi-
t i o n when a l l a c t u a l va lue s are on t h e r e g r e s s i o n l i n e , p r e d i c -
t i o n i s exact and t h e r e l a t i o n between the tvjo v a r i a b l e s i s 
p e r f e c t , ViJhen a c t u a l va lues a r e no t i d e n t i c a l wi th r e g r e s s i o n 
e s t i m a t e s , t h e p r e d i c t i o n i s not p r e c i s e and t h e r e l a t i o n 
between t h e v a r i a b l e s i s not p e r f e c t . In such s i t u a t i o n s , t h e 
c o r r e l a t i o n c o e f f i c i e n t is between - 1 and +1. ' ' '^ 
( i ) Simple c o r r e l a t i o n j The c o r r e l a t i o n between tv/o v a r i a -
b l e s X and Y i s d e s c r i b e d as » 
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Y is the correlation coaft icient . This can ba negative 
or posi t ive. When it is posit ive, one variate tends to increase 
as the other increases. When it is negative, one variate tends 
to decrease as the other increases. Correlation coefficients 
take the values between the limits -1 and. A high absolute 
value of V" indicates a close relationship and a small value, 
a less defini t relat ionship, W^hen VsJ-, the points f a l l 
exactly on a straight line and rs lat ionship is perfect, v^ rhan 
the sample is randomly drawn ^ V is of less important v.han the 
bivariate distribution is not normal but i t can s t i l l be of 
use as overall measure of linear association. 
( i i ) Part ial Correlation Coefficient j The coefficients of 
par t i a l correlation havs a definit measurable importance in 
terms of the proportion of the to t a l variance in the dependent 
variable that they account for. On the addition of an inde-
pendent variable, the multiple correlation increases and 
unexplained variance decreases, t h i s decrease in unexplained 
variance is expressed as the percentage of the t o t a l unexplained 
variance which is equal to the coefficient of pa r t i a l determi-
nation for that variablB, The squara of the par t ia l cor r slat ion 
coefficient measure the percentage reduction ;in the unexplained 
variance that is at tr ioutad to the covariation with the givan 
independent series rapresented by the coefficient. 
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Par t i a l coaff ic iant is ac tua l ly tha r a t i o of ( i ) the 
increasa in tha va r ia t ion of tha computed values of the 
dependent var iable r e su l t ing from the introduction of another 
independent var iable to (2) the va r i a t i on tha t had not been 
explain 3d before the introduction of new v a r i a b l e s . 
( i i i ) i ' lultipla Correlat ion Coefficient j Now for the nteasure-
nier.t of a r e l a t ionsh ip between dependent variaDla Y cina a number 
of independent var iables X, X„ , . , , . » . Xk in combination. The 
mult iple cor re la t ion coeff ic ient i s needed. 
The multiple cor re la t ion coeff ic ient is a useful measure 
to defect how well an estimated regression f i t s the ooservad 
Y.. I t measures the degree of jo in t l inear assoc ia t ion among 
a l l the var iab les both dependent and independsmt. I t is always 
graater than any simple cor re la t ion coeff ic ient expressing the 
degree of l inear associa t ion between the dependent var iab le 
Y and any of the independent var iable (the x'°') . The multiple 
co r re la t ion R may a lso be defined to be the co r r e l a t i on between 
Y. and Y., the estimated value of Y. 
R = ^ ( y ^ - y ^ Cvc - ? ) 
[ ^ ( . y c - y j ' - c t P - ^ n ^ i 
2 
The qu>ant i ty R i s commonly known as t h e c o e f f i c i e n t of 
28 
m u l t i p l e d e t e r m i n a t i o n . 
9^ 
4 . 2 . C F a c t o r A n a l y s i s $ 
The f a c t o r a n a l y s i s t e c h n i q u e w i t h p r i n c i p a l component 
s o l u t i o n i s employed i n t h e p r e s e n t s t u d y , t o b r i n g o u t t h e 
u n d e r l y i n g d i m e n s i o n s of t h e o c c u p a t i o n a l s t r u c t u r e . T n i s 
m u l t i v a r i a t e t e c h n i q u e i s w i d e l y u s e d i n g e o g r a p h i c a l r e s e a r c h 
i n t h e r e c e n t p a s t . A c c o r d i n g t o Lykken t h e t h r e e p o s s i b l e 
a p p l i c a t i o n of M u l t i p l e F a c t o r A n a l y s i s a r e u s e d f o r t h e 
p u r p o s e of (1) d a t a r e d u c t i o n (2) h y p o t h e s i s t e s t i n g and 
(3) t exanomy o r d i m e n t i o n a l d i s c o v e r y . The f a c t o r a n a l y s i s 
29 i s a l s o u s e d f o r t e s t i n g h y p o t h e s i s . F a c t o r a n a l y s i s has 
g e n e r a l l y been u s e d f o r t h e p u r p o s e of d i s c o v e r y a s t o how 
much of t h e t o t a l v a r i a b i l i t y e x h i b i t i n g t h e p r i m a r y v a r i a b l e s 
Can be a c c o u n t e d fo r by few o r t h o g o n a l v a r i a b l e s . I n r e a l i t y 
f a c t o r s a r e u n d e r l y i n g d i m e n s i o n s o f p r i m a r y v a r i a o l e s . The 
model i n v o l v e s an o t h o g o n a l t r a n s f o r m a t i o n of a s e t o f v a r i a b l e s 
X(X^, X^ X^) i n t o a s e t of v a r i a b l e s (Y^ , Y^ Y^ )^ 
b e i n g u n c o r r e l a t e d w i t h one a n o t h e r , no t w i t h s t a n d i n g t h e f a c t 
t h a t t h e o r i g i n a l v a r i a o l e s X(X , X X ) may h a v e been 
h i g h l y c o r r e l a t e d . The p rob lem i s t o f i n d a m a t r i x f such 
t h a t 
R = f f^ - t - A 
Vfhere, R i s t h e c o r r e l a t i o n m a t r i x of X and 
A = d i a g ( S ^ ^ 3 ^ ^ 3^2 ^ and 
^ 2 1 = a = Y , . i s c a l l e d communal i t y 
X A 
The matrix R = R - /X is ca l l ed reduced co r re l a t ion 
mat r ix. 
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The fundamental question of factor analys is is thusi 
R^ = ff^30 
The above techniques which wi l l be appropriate for 
the growth and s t r u c t u r e of famala ernployment in U.P, w i l l 
be used in proposed plan for desser ta t ion and doctoral 
Research, 
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A RSVIilW CF AVAILAiiL S^ LITi3RATUR3 
Workforce i s t h a b a s i c source of an aitiployirent, How 
we l l a coun t ry ernployaes i t s human re sourcas i s impor tant in 
dec id ing how much i t w i l l ba devaloped economica l ly . The use 
of human s k i l l , or t h e l e v e l and s t r u c t u r e of w o r k e r ' s p a r t i -
c i p a t i o n i s a funct ion of the supply of manpovrer and demand 
1 
for i t . While popula t ion and i t s v a r i o u s d i s t r i b u t ion e n t e r 
d i r e c t l y or i n d i r e c t l y a l l spheres of s o c i a l conce rn . We a l l 
n a t u r a l l y v;ould l i k e t o know how many people p a r t i c i p a t e in 
p roduc t ion , what Aind of work t hey do, how we l l they work and 
what a re t h e c o n d i t i o n s in which they work. ]jna somewhat 
t e c h n i c a l Language, t h i s impl ies t h a t we a r e concerned v/ith 
working p o p u l a t i o n , t h e i r i n d u s t r i a l a f f i l i a t i o n and t h e i r 
2 
p r o d u c t i v i t y in d i f f e r e n t i n d u s t r i e s in d i f fe i ren t coxontr ies . 
The workforce i s malrily e f f e c t e d by the popu la t ion 
and change in i t s compos i t ion . The demand s i d e inc ludes 
f a c t o r s such as t h e s t r u c t u r e and l e v e l s of i n d u s t r i a l i z a t i o n , 
whicn in gene ra l determine the l e v e l of economic development . 
Several v/orks have been done, so for an growth and 
s t r u c t u r e of female employrrent in Ind ia and o u t s i d e I n d i a . 
workdone o u t s i d e India i 
Severa l s c h o l a r s belonging t o popula t ion geography as 
we l l as t o o the r d i s c i p l i n e s have done works on t ha growth 
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and s t ruc tu re of female employmant through t h e i r angles , soixe 
of them are reviewed as follows. 
The study of I.G, Gordon (197 0) in his a r t i c l e "Activi ty 
Ratesj Regional and Sub-Regional Differences'" is mainly 
concerned with the female p a r t i c i p a t i o n rates. . According t o 
him, i t is designed t o study s p a t i a l trends of female p a r t i -
c ipa t ion ra tes in order to ident i fy the regions of po ten t i a l 
labour resources in terms of volume of id le female labour and 
to attempt an explanation of the a rea l differences in the 
pa t te rn of d i s t r ibu t ion of female pa r t i c ipa t ion r a t e . 
A 
Nadia, H. Youssaf (1971) , attempted t o study "Social 
S t ruc ture and Female Labourforce in the Middle Eastern Coun-
t r i e s " . In t h i s a r t i c l e he pointed out one major aspect of 
socia l organizat ion, t h a t is judged to have importance for 
understanding the v^ o^rk pa r t i c ipa t ion pa t te rns of worren in the 
study a rea . HB suggests tha t even when economic developrrent 
levels are kept constanc, soc ia l , i n s t i t u t i o n a l arranganent 
and t h e i r cu l tu ra l ndjucts have deep repercussions on the 
extent to v;hich women pa r t i c ipa t ion in economic a c t i v i t i e s 
outside the agr icu l tu re is taken account. The author argued 
the c r i t e r i o n re la ted to fairdly standing and the niale honour 
in the community are powerful instrument reducing the p a r t i c i -
pation ra te of women in non-agr icul tura l economic a c t i v i t i e s . 
5 
Barbara D, Mil ler (1982) , in his a r t i c l e , "Female 
Labour Par t i c ipa t ion and Female Seclusion in Rural Indias A 
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R^.^.ional Vi2v;'*/ emphasig^d on the remarKable range of va r i a t i on 
in Doth the rorn. and tha formality of faniala saolusion and 
seyrayat ion. This va r i a t ion has bsan analysed ixi terms of 
region, r a l l y ioas t r a d i t i o n s , casta or c lass a t e . The autnor 
proposed t h a t tha pa r t i c ipa t ion of females in ag r i cu l t u r a l 
laoor can effect t h e i r freedom t o appear in pub l i c . He used 
th2 census of India data to construct the rough pic ture of the 
x^egional pa t te rn of female laoour pa r t i c ipa t i on in r u r a l India, 
leaving aside, for the most par t , the equal ly important dimen-
sion of soc ia l c l a s s . He then examined one indica tor of the 
r e l a t i v e fresdom of females to appear in pub l i c . 
Jonai L, BoKemeier, Carolyn Sachs and Verna Keith 
(1983) in the i r a r t i c l e "Labourforce Pa r t i c ipa t i on of Metro-
po l i t an , Non-metropolitan and Farm Komenj A comparative 
s tudy", examined the laoourforce pa r t i c ipa t ion of farm and 
non-farm wortBn sepa ra t e ly . 
The major purposes of t h e i r a r t i c l e are to compare the 
laocrforce pa r t i c ipa t ion of metro, non-farm non_metro and farm 
women and to ident i fy the socio-economic co r r e l a t e s of farm 
and non-metro v/omen's laborforce p a r t i c i p a t i o n . F i r s t , a br ief 
h i s t o r i c a l account of the population and employment t rends of 
ru ra l woiten in the United S ta tes , is presented as well as a 
d iscuss ion of labor market sagmentation and human cap i t a l 
explanations of laborforce p a r t i c i p a t i o n . Then based on a 
large s t a t e wide sample of adult women, the damographic charac-
t e r i s t i c s of women who li\re on farms and in non-metro and netro 
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areas are examined. F ina l ly / they ident i fy the socio-economic 
co r re l a t e s of wonen's labour force pa r t i c ipa t ion and examine 
netro-nonmetro farm d i f f e rences . 
Shizua Tomodo (19 85) , attempted to show the o f f i c i a l 
s t a t i s t i c s in female labourforce pa r t i c ipa t ion r a t e , which 
are often def ic ient owing to imprecise def in i t ions of the 
labourforce and to sex biases in United Nations system of 
nat ional accounts or in data co l l ec t ion procedures. He sugges-
t s tha t a tiiTB a l loca t ion approach might be a useful method for 
properly evaluat ing male and female productive a c t i v i t i e s , 3y 
minimizing the sexbiases and conceptual ambiguities found in 
t r a d i t i o n a l quest ionnaires , t h i s approach should make i t 
possible to include in the count a t l e a s t some of female a c t i -
v i t i e s that have normally bean regarded as non-labour fo rce . 
In the a r t i c l e , "Women and St ructura l Transformation" 
Q 
by UmaLale (1987) , has i l l u s t r a t e d how labour markets ensure 
women's subs tan t ia l and frequently growing p a r t i c i p a t i o n in 
the course of economic developiient. Nevertheless, many 
d i s t o r t i o n in factor and product markets circumscribe women's 
pa r t i c ipa t ion by l imit ing the growth of overa l l einployment. 
The author a lso pointed out tha t women have a l so been the 
increasing benef ic ia r ies of m.any types of socia l and family 
expendi tures . Kevertheless, th^re are subs tan t i a l areas in 
wnich non-marKet fac to rs adversely affect v^omen's a b i l i t y t o 
mobilize domestic and soc ie ta l resources, technology and in-
formation, thereby adversely af fec t ing t h e i r a b i l i t y t o p a r t i -
cipate in productive processes and affect ing soc ia l p roduct iv i ty . 
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Thare are a nurnoar of araas ou t l inad in t h i s a r t i c l e concsrn-
ing th:; r e l a t ionsh ip of woman's income, e'trning a c t i v i t y t o 
household and firm decision making, 
Noaleen Hayzer (1987) , in his paper, "The Smploymant 
Trands of woraanwcrKers in Southeast Asia", attempts to provida 
an overview of the composition of woman worKars in the region, 
t h e i r d is t r i i ju t ion, t h e i r place of ^/ork, t h e i r occupational 
s t a tus and tha proportion thay represent of the t o t a l female 
population on the one hand and of the nat ional labourforca on 
the o the r . 
10 
George Isaac (1988) , in his a r t i c l e , "WomenworKars 
in th3 Taa Industry in South India", emphasized tha t though 
women workers in t h i s industry had a r e l a t i v e l y higher incoma 
and amploymant f a c i l i t i e s , they were not only sxp lo i ted by the 
managements of t ea p lan ta t ions and fac tor ies in many ways, but 
they were also discriminated against in r e l a t i o n t o manworkars, 
Trade unions had halpad in ra i s ing the economic s t a t u s , but 
v.'oman continued to have in fe r io r s t a t u s . 
11 Tha main object ive of 3.R. KhandKer's (1988) study 
is to es t imate a time - a l loca t ion model fo r £3angladeshi ru r a l 
v;omen where both womaniaoourforca pa r t i c ipa t i on decision and 
hours of v;ork are comblndly datermined, Tha author pointed 
out t ha t for policy purposes i t is more benef ic ia l t o examine 
the fac tors influencing the tlma - a l l oca t ion of wonBn ra ther 
tnan t o note ths simple presanca of women in one type of work 
category. Moreover t h i s study a lso identify whether sample 
^o^ 
se lec t ion bias i s Important for es t imat ing woman's time -
a l loca t ion in non-market production, an important category 
of work Tfvhera both groups of woman spend considerable amounts 
of t h e i r productive t ime. The author a l so at tempts to study 
the determinants of the economic ro les of r u r a l woman in 
Bangladesh and in s imi lar developing coun t r i e s . 
"Women, Work and the Family} Control and Constra ints" 
12 
by Sophie Sowlby (1990) . This paper discusses t t e ways in 
which worren's accss to paidwork in Br i t a in has been and s t i l l 
is confined by the lack of appropr ia te chi ldcare p rov is ion . 
The author examines the development of the social and spa t i a l 
separation of home and paidwork in the 19th Csntury and i t s 
Implications for v/omen. He also examines the contemporary 
s i t u a t i o n and the po ten t i a l const irbut ions of geographical 
research to developing b e t t e r chi ldcare p o l i c i e s . A c e n t r a l 
theme of his study is the importance of the i n t e r r e l a t e d con-
s t r a i n t s of tii(V3, space and social be l i e f s in shaping woman's 
access to chi ldcare and the level of t h e i r p a r t i c i p a t i o n in 
paid work. 
Workdone in India 
A very l i t t l e xvork has been done on the regional study 
of the employment in India, during preindepe-idence per iod . I t 
13 
was a f t e r idapendence that Dosaj (1962) , s tudied the d iv is ion 
of laoour am.ong men and women in jaunson 3awai\ The r e s u l t s of 
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ths! study Indicates tnat: an a g r i c u l t u r e , man use the harrows 
and level tne f i e l d s , construct and repa i r r idges and embark-
ments, plough the land and do sowing and tnresbing of paddy, 
while such operat ions as t r ansp lan t ing , weeding, reaping 
crops and husi^xrsg paddy are done by women. 
Singh (1968) , while studying the "pa r t i c ipa t ion of 
r u r a l women in ag r i cu l t u r a l operat ions xn. a Jabalpur v i l l a g e " 
has shown tha t a comparatively large proportion of women 
pa r t i c ipa t ed in seed s to rage , winnowing, care of aninials and 
harves t ing . He a lso pointed out tha t womeo belonging t o middle 
age group, having no formal education, coming from lower c a s t e , 
having frequent urban contac t , possessing small landholdings, 
pa r t i c ipa t ed in a g r i c u l t u r a l operations in l an je r proportions 
than o t n e r s . Type of family and soc ia l pa r t i c ipa t ion do not 
affect pa r t i c ipa t ion In agr icuxturui ope ra t xoajs. High p a r t i c i -
pation in a g r i c u l t u r a l operations is pos i t Ively associa ted with 
the a t t i t u d e of the women towards Improved seeds, f e r t i i l E e r s 
and seed s torage , 
15 A.d. Hukerji (1971) , publisnaa an a r t i c l e on "Female 
p a r t i c i p a t i o n in Agr icu l tura l Labour in U.P . , s p a t i a l va r i a t i on" , 
which i s based on 1961 census data and the main object ives of 
the study one i d e n t i f i c a t i o n , descr ipt ion and i n t e r p r e t a t i o n of 
female pa r t i c ipa t ion in a g r i c u l t u r a l Labour in U.P. The 
s p a t i a l pa t t a in of the percentage d i s t r i b u t i o n of female p a r t i -
c ipa t ion in a g r i c u l t u r a l Labour reveal considerable v a r i a t i o n s 
ranging frcsn less th^n 15 percent in the par t of c e n t r a l U.P. 
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t o y5 percent in the riirtHlayan reg ion . The author has 
racognizadi three broad ragions of hxgh, moderate and iow 
p a r t i c i p a t i o n r a t 9 3 . This va r i a t ion i s a t t r i b u t e d mainly 
t o *tne labour Qrapioymant p o t e n t i a l i t y of cropjs* t ne e rs twhi le 
and ex i s t ing system of jiandtaneure and ownership, the c i v i l 
condi t ions , tna c u l t u r a l background of the people and value 
system of tne peopie. 
Tne paper by Krishna Dutt sharita (1973) , describes 
and in t e rp re t s the regional pa t te rns and extent of female 
p a r t i c i p a t i o n in ru ra l a g r i c u l t u r a l labour in Northern India , 
He used d i s t r i c t w i s e da ta , H^  discovered tna t s p a t i a l v a r i a -
t i ons in female pa r t i c i pa t i on in a g r i c u l t u r a l labour were 
associa ted with shortage of female labour (due t o sex se l ec t ive 
outmigrat ion) , absence of soc ia l taboos against female p a r t i c i -
pation in work, dominance of labour intensive crops and lack of 
d ive r s i f i c a t i on of economy, 
17 
A.B. Mukerjl (1973) , made another study of "female 
p a r t i c i p a t i o n in ru ra l ^agricultural labour in ,«nd*hra Practesh. 
A study of population geography". The author mentions t h a t the 
pa r t i c ipa t ion r a t e i s highly cor re la ted witn sex r a t i o , per-
Ci^ditaga of scheduled cas te populat ion, wag© r a t e s , d i v a r a i f i -
ca t ion of ag r i cu l t u r e , s ize of landholaings and r a t e of female 
p a r t i c i p a t i o n in work. The author s t r e s sed t h a t a search for 
explanation must lead not only t o fac tors t h a t d i r e c t l y encoura-
ge the female p a r t i c i p a t i o n but a lso those which reduce the 
p a r t i c i p a t i o n of males. 
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1 8 Vina Muzumdar (1975) , in h is a r t i c l e e n t i t l e d "woman workers 
in changing Scononiy", s t a t e s t ha t In t he t r a d i t i o n a l economy, 
woman had played in tegra l and protec ted r o l s s in a g r i c u l t u r e , 
industry and se rv ices , Developnent with increasing complexity 
of markets and production, techniques and technologica l change 
irias been the r e l en t l e s s fo rce , which has displaced large masses 
of v-jorking women with t h e i r t r a d i t i o n a l occupations, nade t h e i r 
productive and professional s k i l l s o ld- fashicned. The a l t e r -
nat ive opportuni t ies t h a t have opened up as coresu l t of 
development in services or new industry, a re for a d i f fe ren t 
c lass of women educated and with new type of s k i l l s . They 
cannot absorb the displaced women, who are jnostly i l l i t e r a t e ^ 
ru ra l and with r e s t r i c t e d mobi l i ty , 
1 Q 
Vasantha vishwanath (1975) , in his study "Occupational 
Structure of Women in India" , observed that s t a te -wise women 
are employed more in primary sector in ru ra l a reas and in 
t e r t i a r y sec tor in urban p laces . The proportion of feiraie 
workers in secondary a c t i v i t i e s i s low in both urban and r u r a l 
a r e a s , 
20 
l^ukerji and htehta (1975) in a de ta i l ed study on "Femalg 
Pa r t i c i pa t i on in a g r i c u l t u r a l labours in India" , hypothesised 
t h a t incidence of female pa r t i c ipa t ion in t h i s a c t i v i t y found 
meaningfuil a ssoc ia t ion with percentage of female workers t o 
t o t a l workers, r u r a l sexra t ios , s i z e of landholdings* cropping 
f)attern in respect of labour requirements of var ious crops and 
d ive r s i f i ca t i on of eccaiomy. These hypothesis were s t a t i s t i c a l l y 
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t e s t e d and found v a l i d . Regional var ia t ion in extent of female 
pa r t i c ipa t ion in a g r i c u l t u r a l labour corresponded to three 
well known d iv i s ions of India the Himalaya, t he Indoganget ic 
p l a in and Peninsular India , 
B.L. Tr ipa th i and N . j . us ha Rao (1978) ^"^ in t h e i r 
a r t i c l e , '"Female Worker's Pa r t i c ipa t i on in Rural a r e a s " , 
emphdsized t h e i r a t t en t ion on the dirnansions and the scope of 
t he female workforce pa r t i c ipa t i on in recent years, which is 
on expansion due to the spread of education, the gradual weaken-
ing of the cas te r i g i d i t y and r e l i g ious taboos^, d ive r s i f i ca t i on 
of occupations and economic compulsion. But t h i s s i t ua t i on i s 
more t r u e for urban ctreaa. Women worker 's pa r t i c ipa t i on in 
ru ra l areas i s confined t o a g r i c u l t u r a l and a l l i e d a c t i v i t i e s . 
This paper presents an overall account of the female worker 's 
p a r t i c i p a t i o n in ru ra l areas a t micro-level , a t e h s i l , the 
smallest unit of admin i s t r a t ion . 
22 
R.Eswan (1979) , in h i s paper "Rural Female Labour and 
I^velopment", emphasized his a t t en t ion cxi the decl ining work-
p a r t i c i p a t i o n , which widens the male-female wage d i f f e r e n t i a l 
and subs t an t i a l improvenent in female l i t e r a c y a r e associa ted 
with the force of development. The progressive reduction in 
the s ize of female workforce toge ther with widening male-female 
wage d i f f e r e n t i a l shcv/ a de te r io ra t ion in the economic s t a tus 
of women, Bven subs tan t i a l improvement in the l i t e r a c y l eve l 
of adul t females would not help dec is ive ly in revers ing t h i s 
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t r e n d . He viewed tha t the observed Improvement in the liter>acy 
level of adul t females i s a t present mainly confined to the 
upper c lasses of the rural soc ie ty , whereas, most of the female 
laixiurars telong t o the lower c l a s s e s . Moreover, whatever 
l i t t l e improvement in the l i t e r a c y level of females from the 
lov^er c lasses has mater ia l ised does not seem to have resu l ted 
in increased j o b - s k i l l s and hence b e t t e r competence of women 
t o survive in the labourmarket. I t i s t r u e t h a t t h i s problem 
of declining s i ze of female workforce i s inevi tably l inked up 
with the general problem of increasing unemployment. The author 
observed that the feneles are worse suf ferer than males . 
The a r t i c l e e n t i t l e d "Female Pa r t i c ipa t ion in economic 
a c t i v i t y a geographical Perspective with spec ia l reference t o 
23 
rura l areas in India*, by D.K, Nayak and A. Ahmed (19 83) , 
deals with the analysis of s p a t i a l va r i a t ions in female work 
pa r t i c ipa t ion in economic a c t i v i t y in r u r a l areas of the s t a t e 
of Punjab, wast Bengal, Andhra Pradesh and Maharashtra. Using 
data obtained from the census of India 1971, the authors f ind-
out tha t the Soutnern s t a t e s in general shc:iw a higher r a t e s 
of female pa r t i c ipa t ion than the northern s t a t e s . Female 
pa r t i c ipa t i on in economic a c t i v i t i e s is remartobly low in the 
rura l ureas of Punjab and Haryana in comparision t o the other 
s t a t e s . They are general ly engaged in primary s e c t o r . In the 
end the authors examin-? tha t in the balcince snaet of factors 
determining femala pa r t i c i pa t i on in work, the non-economic 
t d c t o r s emerge as the most dominant ones, How^iver, the s t a t e s 
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with low a g r i c u l t u r a l p roduct iv i ty such as 'AmShra Praaesh 
and Maharashtra show a r e l a t i v e l y g ra^ t a r Impact of economic 
variaDles on female p a r t i c i p a t i o n , 
24 D.K, sharma (1985) , in his paper "SLOIQ of women in 
tha changing Economic Landscapes A case study in the Bhi la i 
sub-rag ion of Chhatt isgarh", has at temptea to catch women, 
pra-dominantly under ru ra l influences/ adjust ing themselves 
t o t he requix-ements of changing socio-economic s i t u a t i o n s . 
The study has attempted to in te rp re t t h e i r behaviour, t h e i r 
a sp i r a t i ons and t h e i r changing horizons of awareness in the 
context of t h e i r contact with i ndus t r i a l way of l i f e . 
The study on "Pat tern of Employment, wage s t ruc tu re and 
income of '/iomsn LaDour in Rural areas of D i s t r i c t Jaunpur (U.P,)" 
by M.M, Jaiswal and D.3. Singh (1985)'' , was undertaken during 
1983 - 84. The main object ives of the study were - t o study 
the pa t te rn ©nd leve l of incone of women labour, t o examine 
the wage s t r u c t u r e and to flndout the leve l of income of woman 
laoour, 
"A socio-Geographlc Analysis of Fatiale Pa r t i c i pa t i on in 
Labourforce in Urban India" by Saraswati Raju (1987) . By 
taking the example of Kadhya Pradesh, the author observed t h a t 
both non-scheduled cas te females and scheduled cas te females 
respond comparlLbly t o the soc ia l environment. That i s , if the 
given soc ia l environment is t o l e r a n t of women's work outside 
t h e domestic sphere, cas te b a r r i e r s in terms of labour p a r t i c i -
pation are genera l ly weakened. This is re f lec ted in the degree 
I l l 
of s p a t i a l covar ia t ion batwsen tha leve ls of labour part ic ipa-
t i o n of tha two groups of women compared t o covar ia t ion between 
t h e i r male counter par ts and a l so between the two groups noi-
schadulued caste and scheduled cas t e male workers. He also 
observed t h a t in the northern, and north western d i s t r i c t s of 
K,P, , few women work in the labourforce compared to the number 
in other d i s t r i c t s , but one i s e spec ia l ly s t ruck by the un-
usual ly low p a r t i c i p a t i o n r a t e s for scheduled casta females in 
the d i s t r i c t s of Bhind. Gwalior, Morena and Shivpur i . The 
author a l so noted tha t the females as a whole conform t o t he 
regional ethos and cas te differences tend to submerge under 
regional d i f fe rences . 
D. Radha Devi (1988)^'^, in her a r t i c l e " F e r t i l i t y 
Determinants of Working Women in Trivandrum D i s t r i c t , Kerala 
s t a t e , 3hdia$ A Pdth Analysis", emphasized on the role of 
type of employment in the f e r t i l i t y determinants, which agrees 
with the findings of conception (1974) t h a t lalDourforce p a r t i -
c ipat ion perse may not be as important as the type of employ-
ment tha t is engaged in by the working women. In t h i s connection 
several s tud ies have s t ressed the importance of pa r t i c ipa t ion in 
non- t rad i t iona l a c t i v i t i e s . 
The f indings of the study seem to indicate tha t at tempts 
should be made to motivate mora and more women t o p a r t i c i p a t e 
in the labourforce p a r t i c u l a r l y in non- t r ad i t i ona l a c t i v i t i e s . 
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•'Women workers deserve a ba t t e r deal" by Birnlesh Kumar 
28 Mishra (1990) , notes t ha t though WOITBH as a group cons t i tu t e 
an important par t of tha labourforca, even today they form no 
more than a safe ly value for labourmarkat in India , Stagnant 
a g r i c u l t u r e , decl ine in household indust r ies and lack of gene-
ra t ion of add i t iona l amployment oppor tuni t ias a r e , according 
t o the author, major fac tors of lowv/ork pa r t i c ipa t i on r a t e s of 
women. He used decadal data through censuses. 
29 Ushakundu (1990) , study ''The Smploymant Posi t ion of 
Educated Worren", She observed t h a t unamployment of educated 
women is acuta . Although female education i s not so widespread 
p a r t i c u l a r l y in r u r a l a reas , yet the number of educated woman 
is s t aad i ly v i s i n g . I t is a matter of common concern t h a t 
famale workpart icipation is slov; in our country. She has attem-
pted t o prove through r e l i a b l e s t a t i s t i c s tha t with the passage 
of years the percentage of famale work part icijpat ion Is on the 
dec l i ne . Tha author mentions hare that thars i s a discr imina-
t ion against woman in a n walks of l i f e , despi te the cons t i t u -
t i o n a l guarantees . The pos i t ion of woman in organized sec tors 
i s good as compared to the unorganized sectors,, where there i s 
wage d iscr iminat ion . Besides suggesting a number of measures 
to iitprova the ex i s t ing s i t u a t i o n , the author t a i l s t h a t there 
is a need for change of a t t i t u d e on the part of male member of 
our socie ty towards the females. She quo tad i^ lcihatma can dm 
(Ba^u) who says tha t tha "education of a man is the education 
of an individual , the education of a women is t he education of 
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an e n t i r e family", 
30 H.K, Varshney (1990) » analysed the educat ional and 
araploymant pa t tern of young woman in Inaia in the age group 
of 15 - 34 years . Based on 19 81 census and Diicectorate 
Gereral of Sirtployment and Training Data, t he author found 
t h a t the proportion of educated young v/omen work seekers is 
in general higher than the men in the d i f ferent age group and 
the aducational l eve l s , young v/ornssn, who cons t i t u t e 32,5 
percent of the t o t a l female population la rge ly find eiriployment 
in unorganized sector of comparatively low wages and poor work-
ing condi t ions . 
The study by K. Vasanthal (1992)*^^ "womcjn in s e r i cu l tu re 
A case s tudy", presents the socio-economic condi t ions of women 
wage earners in s e r i cu l tu re in Srramanaichanpatt i , The study 
i s based on primary survey and the census method was adopted 
for the s tudy. The main object ives of the study are t o study 
the socio-economic condit ions of women working in the unorganized 
sec tor with spec ia l reference t o s e r i c u l t u r e indus t ry . To 
assess t he i r contr ibut ion t o the household income and t o study 
t n e i r expenditure p a t t e r n . 
32 Arun K. Ghosh and Pradipto Roy (199 3) , in t h e i r a r t i c l e 
e n t i t l e d as "Ah Analysis of :iroplcyment posi t ion of women in 
Tala la , h case study", make an attempt t o es t imate the changes 
in the employment pos i t ion and incomas of woni^ruThe study i s bese 
on a two time study with data 1971 and 1988, I t throws 
11*+ 
some l i gh t on t he extent to which the changes In tha employment 
posi t ion of women have taxsn place over the period under review. 
The study a lso reveals tha t i n sp i t a of three successive drought 
years between 1986 and 1988, the employinent pos i t ion of v/oman 
has improved in terms of percentage of workers as well as in 
tarms of workdays. 
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SPATmL DiSTRiaUl'ION ANO STRUCTUR3 OF F^MALi: 3MPL0YMSNT IN 
UTTAR PRADESH AND PSOPOSSD PLAN FOR DOCTORAL i^SfiARCH 
6 . 1 . Gii:N3RAL CHARACTERISTICS OF UTTAR PRADuSH 
U t t a r P r a d e s h is s i t u a t e d I n t h e n o r t h e r n p a r t of I n d i a 
b e t w e e n 23°52*N and 31°18 'N L a t i t u d e s and 77*^10*3 and 89*^39'S 
L o n g i t u d e c o v e r s an a r e a o f a b o u t 2 9 4 , 4 1 3 s q u a r e Km, and 
o c c u p y i n g 9 . 2 p e r c e n t of t h e t o t a l a r e a of t h e c o u n t r y . I t 
i s l a n d l o c k e d s t a t e and was known t i l l J a n u a r y 1950 as t h e 
U n i t e d P r o v i n c e s . I t i s bounded by T i b e t and Nepal cari t h e 
n o r t h , by Hirnachal P r a d e s h on t h e n o r t h - w e s t , by t h e P u n j a b 
on t h e w a s t , b y R a j a s t h a n on t h e s o u t h - w e s t , by Madhya P r a d e s h 
on t h e s o u t h and by Biha r on t h e e a s t . (4^lO'i) 
U t t a r P r a d e s h i s d i v i d e d i n t o t h r e e i m p o r t a n t n a t u r a l 
r e g i o n s , nan>ely, t h e m o u n t a i n o u s r e g i o n , t h e G^nga P l a i n 
( s u b - d i v i d e d i n t o w e s t e r n , e a s t e r n and c e n t r a l p l a i n s ) , and 
t h e p l a t e a u r e g i o n . However, t h e p l a i n r e g i o n i s by t h e l a r g e s t 
of t h e t h r e e a s a b o u t 3 / 4 t h of t h e a r e a of t h e s t a t e c o n s i s t s 
of f e r t i l e a l l u v i a l p l a i n formed by t h e Ganga and t h e Yamuna 
r i v e r s and t h e i r t r i b u t a i r e s . T n i s a l l u v i a l p l a i n g e n e r a l l y 
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s u p p o r t s dense a g r i c u l t u r a l p o p u l a t i o n . 
The Himalayan t r a c t , c o m p r i s i n g t h e d i s t r i c t s of Garhwal , 
T e h r i Gharwal , DehraDun, P i t h o r a g a r h , U t t a r K S s h i , Chamol i , 
Almora , N a i n i t a l and Kumaon R e g i o n , To t h e s o u t h of main Hima-
l a y a n Range l i a s t h e s i w a l i k Range , s e p a r a t e d f rom t h e fo rmer 
by v a l l e y s and s l o p i n g t o w a r d s t h e D o a b - t h e s t r e t c h o f l a n d 
bounded by t h e Ganga and t h e Yamuna - c o m p r i s i n g a number of 
120 
32 
0' 
-'->-' '^ -
^ _ • , Ttftf I 
.•• Othri \c»rtiwil , Chamoli 
> 
TCTir 
UTTAR PRADESH 
AOMINISTRATrVE DIVISIONS 
''s»h»rat»' >' 
/ pur >Hind*iA, 
SMuzcffarnagar,' '^. , < 
I Biinor 
( 
Pithortfarh . * • . 
) Alnora 
NanitH 
M»»rut • • • 
S Uiaziabad \Hotadakad ,'«"iPu;->--
\Bulandihihrx - - - - BartiUy .'P*khit , 
] „- ' -^ • ^ 
28 '» 
0' JMattiura 
1 - - -
V -^ -' . . „^j,, 
- ',Vv, 
^Badaun ^ - _, , ^^,1 ^> Khan 
" ' ' - '"Shahia'han 
pur 
'rv 
^ ^ POSITION OF 
•> OUTTARPRAOESH 
V ^ IN INDIA 
t. 
>OU TA 
/  
V 
k n . 
• ^ 
V 
Sta^ 
/ 
.jFarukha 
v-
Bahraieh 
' Sitapur V^i 
V '^ - w \ \ ^ Bara , > - . ; -^N' S 
• ^ A . Etawah »• UTinao '.LucknoV kanki '"-•'•. , Batti \ "> ^ 
\ , ^ "»,.' — -_< »^faiiafcad - .Corakh D t o r i i ^ ^ 
A 
Ir ' ^Kanpur ik N ,' 
/ (rural) turban), ' -• , ^ 
f - ,--'«ai Bardi • Sullanpur V , 
A J,.-..- -. ' ' /V - ^ • <L Jalaun 
32 
0 
2» 
0 
\ 
. , FaUhpMT^  - - J ' " - - — .,' ' \A ,a-9ar . ,Mau/ - - -n , 
^ - . / •" " " -^  - > / Pratapgath ' • ' . 'Yl*llia ^ \ „ 
- w - ^ * " " . "•""fP"' ,, - - -^  ; , - - Jaunpur -^,. T " ^ ^ J ^ 
f .^i-r2 , y - — ^ . - " - ^ • x./chanpur v ' Banda Allahabad 
Varanti y 
I^ Lalitpur '1 
s^ ; 
Sf'^-V.SonbhadraN 
2'. 
0' 
too 50 0 
I • • 
100 200 300 
KILOMETRES 
«0 |0" 
\ } 
2li 
aitiO 
fig-1 
121 
d i s t r i c t s of U.P. including many of the virastem d i s t r i c t s . 
Among other ragions of tha stata^may be irantioned besides tha 
Tarai s t reching below the Kurraon H i l l s , the plain of RohilKhand 
nor th of the Ganga, the more or l ess rocky and comparatively 
i n f e r t i l e BundelKhand, south of the ^muna, the scnrBwhat a r id 
t r ans Yamuna t r a c t north of the Ghambal, including port ions of 
Wathura, Agra and ^tawah d i s t r i c t s , the a l l u v i a l plain of 
Avadh, cofrprising the val leys of the Gomti and the Ghagra, 
and the country below the confluence of the Ganga and the 
Yamuna, which includes the eas tern d i s t r i c t s and a par t of which 
resembles in general features , the BundelKhand t r a c t . 
The general cl i irete of the plain is warm and dry, but 
t h e eas te rn and the BundelKhand regions, in p a r t i c u l a r experience 
excessive heat during summer months. Most of the area is f a r -
t i l e and well cu l t iva ted , although maximum production has usual ly 
bean rendered extremely d i f f i cu l t by a va r i e ty of fac tors , such 
as the uneven d i s t r i b u t i o n of r a i n f a l l , u n s c i e n t i f i c methods of 
c u l t i v a t i o n e t c . 
Most of the people l ive in v i l l ages so a g r i c u l t u r e , is 
the p r inc ip l e source of l ivel ihood, more than 70 percent of 
i t s people are engaged in a g r i c u l t u r s . so most of the indus-
t r i e s are agrooasad, 
A network of rai lways, one of the most highly developed 
in the country, but s t i l l capable of expansion and rreny thousand 
kilometers of metalled and unmetalled roads serve both urban 
and rura l a r e a s . The Northern Railways, t he Worth - dastern 
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Railways, the cen t ra l and the 's^starn Railways together cover 
most of the important places in the s t a t e Government, Roao. 
ways and p r iva t e ly ovmed vehicles provide road t r a n s p o r t . 
U.P, accomodates 16,44 percent of Ind ia ' s population 
and shares the c red i t of being one of the most densely popula-
t ed s t a t e s in the country (according t o 1991 census) . I t had 
a population of about 73.7 mill ion in 1961 whereas in 1991 
the population became 138,760/ 417, having 73,745, 994 males 
and 65,014, 423 fenriales. The increase in population (1981 - 91) 
was 27,897,905, Growth r a t e (1981 - 91) was 25.16 percent , 
i>2nsity (persons per sq, km,) 471, jex Ratio (females per lOOO 
inalas) 862, Li teracy 41,7l j The l i t e r a c y ra tes for males is 
55.35 and for females, 26,02,'* 
One of the important aims of an ef fec t ive manpower pol icy 
is the best possible u t i l i z a t i o n of a nations human resources , 
women as a "group** cons t i t u t e an important par t of the workforce 
of the Indian economy, Vv'orking women i s defined as any type 
of regular work undertaken by a women away from the home con-
suming at leas t s ix hours at a s t r e t ch and which wi l l bring her 
an income in cash or kind. Women worker i s an important 
segment of the t o t a l workforce in India , More than 90 percent 
of the working women in our country are engaged as wage labou-
6 
r e r s in the unorganized s e c t o r . 
Inspi te of the cons t i t u t i ona l guarantees for equa l i ty 
of economic, soc ia l , p o l i t i c a l and educat ional f a c i l i t i e s , 
women have lagged behind in almost a l l walks of l i f e . Their 
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l l t a r a c y r a t e i s very low and t h e i r work p a r t i c i p a t i o n in 
U .P . is minarab ly low 12.87 pe rcen t as a g a i n s t 49.37 pe rcen t 
among m a l e s . 
6 .2 TR2ND3 OF aMPLOYMiNT j 
The amployment or the pe rcen tage of economica l ly a c t i v e 
p o p u l a t i o n t o t h e t o t a l p o p u l a t i o n has a n the t ime been 
changing in India as a whole and as a s t a t e . The d e t a i l s of 
t h e s e a r e d i s c u s s e d s ince 1961 with s p e c i a l r e f e r e n c e t o U t t a r 
P r a d e s h , 
Table - 1. 
Percen tage of Bmployment l ^ t e s Since 1961 - 1991. 
Year ^ ^ ^ ^ ^'^" 
1961 
1971 
1981 
1991 
To ta l 
43 .1 
34.2 
33.7 
34.68 
l^.ale 
57 .3 
52.7 
51.62 
52.0 
Pe.nale 
28.0 
14.22 
19.67 
22.73 
Tota l 
39.0 
33.0 
30.72 
32.27 
Male 
58.0 
52.0 
50.76 
49.37 
Female 
18.0 
7 . 0 
8.07 
12.87 
Sources Census, of I n a i a , 1991, s e r i e s 1 . Paper - 3 of 1991, 
P r o v i s i o n a l Popu la t ion T o t a l s ; i^orkers and t h e i r 
D i s t r i b u t i o n , New De lh i , pp . 14 - 15 , 
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Table 1 showing that in 195i the employment r a t s was 
found t o be 43 percent in India, whereas in the s t a t e was 
39 percent . These r a t e s f a l l sharply in 1971 and accounted 
i o r 34 percent in the country and 33 percent in the s t a t e of 
U.P. This s t r i k i n g decline of employment r a t e s may par t ly be 
a t t i r i b u t e d t o the change in def in i t ion of workers and pa r t l y 
t o t he under-enumeration of the 'secondary work* of those who 
were not enumerated as eraploysd by main a c t i v i t y . The decl ining 
t rend continued to the coming census year of 1981. In t h i s 
year a s l i g h t decl ine was observed in the country (33 percent) 
whereas in the the s t a t e i t declined to 4 percent points over 
the praceeding census year. This decl ine r a t e was again caused 
by the change in the de f in i t ion of workers. In the census year, 
t he population was divided into th ree categories of workers, 
main workers, marginal workers and non-workers. However, t h i s 
t rend was a s trong indication for some large sca le displacement 
In t he age-sex composition of the populaticai and in the socio-
economic environment of the region. In the l a t e s t census year 
of 1991 about 1 percent increase in employment r a t e s over the 
previous census was reg i s te red for both U.P. and the country 
(figure 2) .^ Table 1. 
The t rends in male and female employment r a t e s have, 
by and large being the same as those not ad above in respect 
of general population r a t e s . Since 1961 the v a r i a t i o n in roalg 
employment r a t e s in U.P. and the country have been ra the r of 
a minor na ture , they however, have always been on the sca le of 
increasing since then. To be sure , t h e male employment r a t e s 
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In U.P. as well as in India have been f luc tua t ing ovar the 
decades, (Table 1) • Taking decade the employment in U.P, 
rose from 58 percent in I96l , but in India i t declined frari 
57 percent ( f i g . 2) , I t f e l l again in 1971 and the ernployment 
r a t e s in U.P. and India bacame almost i den t i ca l being 52.7 
percent for India and 52 parcent t o r the s t a t e respectively^"^. 
The decl ining t rend s t i l l continued t o 1981 and 1991 census years 
as in Ihaia and the s t a t e recorded 51.62 percent and 50.7 per-
cent ajnploymant respec t ive ly in 19 81, and i t was about 52 per-
cent in India and about 49 percent in U.P. in 1991 " ( f i g . 2 ) . 
The proportion of fennle employment shows a long term 
decl ining trend in the country and the s t a t a . Figure 2 shows 
tha cont ras t in the var ia t ion of female employment between 
India and U.P. was r e l a t i v e l y more marked in 1961 t o 1971. In 
1961 the average of 13 employed famales for every 100 females 
in the s t a t e was not much d i f fe ren t frcm the na t iona l level 
(28 parcent) , In 1971 i t accounted for 7 percent in U.P. and 
11 14.2 percent in the country , In 1981 female employment r a t a 
was found t o be about 8 percent in U.P. and 19.67 percent in 
India as a whole. A suDstantial Increase was observed in the 
l a t e s t census of 1991, i t accounted for 12.8 percent in U.P. 
12 
and 22.73 percent in India , 
6 . 3 , DISTRIBUTION OF I^'lPLQYMjNT i The percentage of 
employiient is marked with notable var ia t ion in i t s d i s t r i b u t i o n 
among the d i s t r i c t s of U.P. The percentage of employed popula-
t i on t o t o t a l population var ies from 47 t o 26 percent among 
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Table - I I 
Percantage of Employment t o t o t a l population in d i s t r i c t s 
of Uttar Pradesh _ 1991 
S t a t e / D i s t r i c t s Total Rural Urban 
U t t a r Pradesh 
U t t a r Kashi 
Chamoli 
Teh r i Gharwai 
Dehradun 
Gharwai 
P i t h o r a g a r h 
Almora 
N a i n i t a l 
B i jno r 
Moradabad 
Rampur 
Saharanpur 
Hardwar 
Muzaffar Nagar 
Meerut 
Ghaziabad 
Bulandshahar 
A l iga rh 
Mathura 
Artrrt 
29.74 
47.71 
40.66 
38.54 
31.46 
30.78 
39.05 
39.29 
31.24 
27.72 
28.24 
29.69 
28.71 
28.78 
29.99 
28.23 
27.33 
26.73 
27.29 
27.78 
27.88 
30.47 
48.74 
41.19 
38,48 
33.13 
30.43 
39.75 
39.83 
32.57 
28.38 
28.71 
30.15 
29.34 
29.41 
30.89 
28.95 
26.99 
27.01 
27.85 
28.25 
27.68 
26,79 
34 .38 
35.00 
39.51 
29.84 
33.36 
30 ,48 
30.44 
28,34 
25,75 
27,02 
28.37 
26.87 
27.37 
27.12 
27.03 
27.71 
25.66 
25.63 
26.27 
28.. 17 
128 
Fi rozabad 
Stah 
Ma in p u r l 
Badaun 
Bare i l l y 
P i l i b h i t 
Shahjahanpur 
Kher i 
S i t a p u r 
Hardoi 
Unnao 
Luc know 
Raa B a r e l i 
Farrukhabad 
Etawah 
Kanpur Dehat 
Kanpur Nagar 
j a l a u n 
J h a n s i 
La l i t p u r 
Hamirpur 
Banda 
Fe tehpur 
P r a t a p g a r h 
Al lahabad 
Bahra ich 
27.34 
28.25 
26.78 
30.54 
28.65 
28.88 
30.96 
31.18 
31.92 
31.21 
30.83 
28.86 
31.75 
29.15 
27.25 
29.0 8 
26.57 
29.81 
30.64 
32.73 
3J .36 
36.37 
32.40 
29.27 
31.95 
33.26 
27.66 
28.80 
27.06 
31.37 
29.74 
29.40 
32.15 
31.63 
32.56 
31.82 
31.46 
32.37 
32.31 
29.35 
27.59 
29.21 
26.02 
30.88 
33.60 
33.69 
34.50 
37.57 
33.04 
29.49 
33.36 
33.84 
26.47 
25.48 
25 .08 
26.71 
26.39 
26.57 
26.44 
27 . 36 
27 . 20 
26.66 
26.81 
26.74 
26.16 
28.31 
25.44 
26 . 88 
26.67 
26«0 2 
26„15 
26.91 
27.95 
28.20 
26.58 
25.60 
26.64 
26.49 
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Gonda 
Barabanki 
Paizabad 
Su i t an pur 
S iddha r tnaga r 
Maharajganj 
B a s t i 
Gorakhpur 
I teoria 
MSixi 
Azarngarh 
Jaunpur 
B a l l i a 
Ghazipur 
Varanas i 
Mirzapur 
Sonbhadra 
33.39 
33.85 
30.15 
30.01 
33.07 
34.42 
25.13 
26.79 
27.87 
27.77 
26.35 
25.69 
27.38 
26.74 
29.18 
32.47 
38.88 
34.05 
34.39 
30.49 
30.17 
33.31 
34.82 
25.08 
27.47 
28.13 
27.79 
26.37 
25.85 
27.93 
27.03 
30.0 8 
33.29 
40.55 
25.59 
28.61 
27.61 
26.61 
26 .28 
26.62 
25.80 
23.76 
24.54 
27.72 
25.,98 
23.66 
22„45 
23..0 3 
26,76 
27 ,,35 
28.18 
source t Census of India , 1991, Series 1, Paper 3 of 1991, 
Provisional Population Tota ls j Workers and t h e i r 
Dis t r ibu t ion , New Delhi, pp. 409 - 422. 
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the d i s t r i c t s , and the s t a t e average i s 29 percent according 
t o 1991 census. I t may ba seen in t a b l e 11 t h a t the d i s t r i c t s 
are almost f i f t y - f i f ty in both sides of the s t a t e average. 
3y arranging the percentage of individuals d i s t r i c t s into 
four groups of employment r a t e s by q u a r t i l e technique . The 
s t a t e may be dividad broadly into four d i s t i n c t r eg ions . This 
graded d i s t r i b u t i o n is <fepicted in f i g , 3, which shows t h a t 
In somewhat continuous region of high r a t e s of employment are 
found in the Himalayan zone. Thesa d i s t r i c t s have more than 
38 percent of the population employed, while t h i s grade begins 
from 32.40 percent . However, these d i s t r i c t s in descending 
order of t h e i r employment r a t e s are u t ta rKashi (47.71 pe rcen t ) , 
Ghamoli (40.66 pe rcen t ) , Alraora (39.29 pe rcen t ) , Pithoragarh 
(39.05 percent) and TehriGharwal (38.54 p e r c e n t ) . One t h i r d 
d i s t r i c t s of the same grade cont r ibu tes a i s t t n c t region in the 
iNorth Sastern par t , v/hich is composed by BaraBianki (33.85 par-
c a n t ) , Bahraich (33.26 pe rcen t ) , Gonda (33.39 pe rcen t ) , 
Siddhartnagar (33.07 percent) dnd Mrtharajganj (34.42 pe r cen t ) , 
tost of the d i s t r i c t s of rredium t o high grade 29.81 percent 
t o 32.40 percent of employment are found in the ceiatral par t , 
about 66 percent of tham cons t i tu t e a dominant region over 
the cen t r a l p l a i n . Other d i s t r i c t s cf the same leve l a re 
sca t te red and there fore , they f a i l to cons t i t u t e in an i d e n t i -
f i ab l e region. Two t h i r d d i s t r i c t s of medium to low (29.81 -
27.78 percent) employment r a t e s are grouped into two small, 
but d i s t i i i c t region in western p a r t . One is composed of 
I'fearut (28.23 pe rcen t ) , Moradabad (28.24 percent) Rampur (29.69 
pe rcen t ) . Bare i l l y (28.65 percent) and P i l i b i t (28.88 percent) 
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d i s t r i c t s , aind tha other comprisas tha d i s t r i c t s of Mathura 
(27.73 percan t ; , .^gra (27,88 pe rcen t ) , litah (28.25 pa rcan t ) , 
Farrukhabad (29.15 parcan t ) , and Kanpur Utehat (29.08 p e r c e n t ) . 
Thase two regions are detachad by Badaun (30 •54 p e r c a n t ) . 
Tha d i s t r i c t s of medium to high employment r a t e s are s ca t t e r ed 
over the North 'Western par t and eas te rn half of the s t a t e , 
Tharefore, t'ney f a i l to form any iden t i f i ab l e region. Map 3 
depic ts the r e l a t i v e l y low to very low employment r a t e s belov/ 
27.78 percent of a discontinuous and sca t t e red n a t u r e . However, 
about half of the d i s t r i c t s of t h i s grade cons t i t u t e a a i s t i n c t 
region in the eas tern pa r t , on western plain too small region 
is marKad^ represented by the d i s t r i c t s of Kathura (27.78 par-
c e n t ) , ai jnor (27.72 percent) Ghaziabad (27.33 pe rcen t ) , Aligarh 
13 (27,29 parcen t ) , Bulandshahar (26.7 3 pe rcen t ) , r e spec t ive ly . 
Rural/Urban d i s t r i b u t i o n j 
iiTiployiaant ra tas of r u r a l and urban population are a l so 
considerably d i f f e r en t , Tha average amployraent r a t e of the 
r u r a l population i s subs t an t i a l l y higher than what i t is of 
urban populat ion. I t is 30.47 percent against tha urban 
employment r a t e of 26.79 percant . But i t i s v i r t u a l l y the 
same as that of tha t o t a l population and d i f fe r s from i t maraly 
by less than i parcent . Like tha s t a t e average, the range of 
va r ia t ion In employment r a t e s of irural and urban population i s 
a lso d i f f e r en t . The range of va r i a t i on i s considerably wide 
in the r u r a l population, a s , i t runs from 25 t o 49 percent . 
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whareas, in the urban populat ion, i t is much narrower and 
runs from 23 to 40 percent . The percantage of amployirent 
and narrow range of var ia t ion in urban areas is a t t r i b u t e d 
t o the nature of economy of the soc ie ty in the urban a r e a s . 
In towns the nature of jobs is inuch far , in which education 
and sKi l l is a per r e q u i s i t e . The d i s t r i c t s in ru ra l areas 
based on q u a r t i l e techniques may be grouped into high t o 
very nigh employment r a tes (33.3 percent and ove r ) , medium t o 
high (30.43 to 33.31 percent) and low to very low (below 
28.83 pe rcen t ) . The d i s t r i c t s of very high r a t e s of employ-
ment vary from 33.31 percent in Siddhartnagar t o 48.78 percent 
in u t ta rKashi ( f i g . 4 ) . The d i s t r i c t s of t h i s grade form 
three d i s t i n c t region of almost same s i z e . One l i e s in the 
Himalayan zone, second in North Eastern part and the t h i r d in 
t he Southern p a r t . The former which records the highest per-
centage of more than 38 percent includes the d i s t r i c t s of 
UttarKashi, Ghamoli, OtehriGharwal, Pithoragarh and Almcra. 
The l a t e r comprises Lal i tpur , Jhansi , Hamirpur, and Allahabad 
d i s t r i c t s and the t h i r d one is formed by the d i s t r i c t s of 
Bara Danki, Kheri, Gonda, s iddhartnagar and Kiaharajganj. The 
d i s t r i c t s which are under the second grade of employment r a t e 
a re found t o be grouped into two prominant region of which the 
most s ign i f i can t comprise of nine d i s t r i c t s , occurs in the 
western half of the plain and second region, though less pro-
minant is cons t i tu ted hy three southern d i s t r i c t s of the 
Himalayan zone. One t h i r d d i s t r i c t s of medium t o low r u r a l 
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ernployment r a t e s const i t u t a a continuous rag ion in north-arn 
par t of western p la in , Thg res t of ths d i s t r i c t s belonging 
t o t h i s grade ara sc-ittared sporac ica l ly over the s t a t e . 
Table 11 shov;s t ha t alrnost a i l the a i s t r i c t s of lev to very 
low grade l i e between 3 pareent po in t . These d i s t r i c t s 
c o n s t i t u t e two regions in the s tate^ one l i e s in the eastern 
part ana tha other which is discontinuous, occurs in the 
western plain ( f i g . 4) • 
Generally speaking, the proportion of employment in 
urban population is subs t an t i a l l y lessar and narrower than 
v/hat i t i s in the rura l populat ion. This is s u f f i c i e n t l y born 
out by the fact tha t more than half of the d i s t r i c t s l i e With-
in the deviation of 4. 2 percent from the s t a t e average (25,79 
p a r c a n t ) , f i g , 5 dep ic t s that two t h i r d s d i s t r i c t s of high to 
very high grade (27,72 percent and over) form a s ingle con t i -
nuous region mainly in the Himalayan zone. In otner pa r t s the 
d i s t r i c t s of t h i s grade are ra tner sporadic and cons t i t u t e only 
small groupings which are discontinuous and separa ted . The 
d i s t r i c t s f a l l i ng under medium t o high grade (26.71 t o 27.72 
percent) of employment r a t^s are found to occur in r a the r a 
s ca t t e r ed pa t t e rn , however, the m.ajority of d i s t r i c t s form tv;o 
notable regions* one l i e s in the v^estem pla in and the othar 
in the cen t ra l p l a i n . About half of t he d i s t r i c t s of medium 
t o lov,? employment ra te (26,71 t o 26,02 percent) form two 
reg ions . In the cent ra l pa r t , they are separated by Unnao 
d i s t r i c t . Agra, j a l aun , Jhansi , Bharaich, Siddhartnagar and 
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^j©harajganj d i s t r i c t s of t h i s group are s ca t t e r ed toe spora-
d i c a l l y to form any remarkable region. Two t h i r d d i s t r i c t s 
of lov; t o very low (btlcw 26 percent) form dominant region in 
t he eastern part of the s t a t e , v>;hsreas onathird d i s t r i c t s , 
with the exception of Bijnor c o n s t i t u t e a continuous region 
in the western p a r t . The l a t e r region accounts for r e l a t i v e l y 
1 "-i high proportion of employment as caripared t o former o n e , f i g . 5 , 
' . . I t may be concluded tha t the ru ra l and urban d i s -
p a r i t i e s in employment r a t e s are c losely assoc ia ted with tha 
type of economic a c t i v i t i e s , which provide employment In ru ra l 
and urban areas of the d i s t r i c t s of U.P* In r u r a l areas a g r i -
cu l tu re , fo res t ry , household industry and fev; other s imi lar 
occupations provide the bulk of employment and engage almost 
a l l the productive population spec i a l l y males^, v/ithout any 
r e s t r i c t s of sane formal education or professional e x p e r t i s e . 
This, the re fore , tends t o make r e l a t i v e l y male employment 
r a t e s high in r u r a l a reas , whereas in urban areas the organi2ed 
sec tors of the economy of more loca l i zed and spec ia l i zed nature 
and the employment in occupations i s r e s t r i c t e d by the qua l i -
f i ca t ions of s k i l l and professional t ra in ings , . Besides, the 
introduction of automation and mechanization in production 
process of economic goods and serv ices as considerably reduced 
the workforce requirements of those processes,, Moreover, due 
to be t t e r f a s c i l i t i e s and the other professional t r a in ings in 
the urban areas quite a large numb-^r of boys and g i r l s a lso 
of 15 - 24 year age at tends shools , co l leges , u n i v e r s i t i e s and 
professional i n s t i t u t e and does not p a r t i c i p a t e in economic 
13ft 
a c t i v i t i e s . This t ends t o deprassed tha urban inals employment 
16 
r a t a s . 
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The v a r i a t i o n in thg pe rcen tage of female employment t o 
t h a t o t a l popu l a t i on of feraala i s two fold i ,6> i n t e r s t a t e as 
w e l l as wi th in t h e s t a t e . In U.P, d i s t r i c t u t t a r K a s h i r e c o r d s 
rraximum fena l e employment (45,09 p e r c e n t ) , whereas d i s t r i c t 
Mainpuri has l e a s t female employment (1 ,38 p e r c e n t ) accord ing 
t o 1991 c e n s u s . The s t a t e average i s 8,24 p e r c e n t . I t may be 
seen in t a b l e I I I , by a r r a n g i n g t h e percen tage of i n d i v i d u a l 
d i s t r i c t s of ferrtale employment r a t e , t h e s t a t e i s d iv ided i n t o 
four d i s t i n c t reg ion by guar t i l e t e c h n i q u e . This graded 
d i s t r i b u t i o n i s d e p i c t e d in f i g u r e 6, which shows as somewhat 
con t inuous reg ion of high r a t e s of female employment which i s 
found in Hirraiayan reg ion and as wall as sou the rn p a r t of t h e 
s t a t e . These d i s t r i c t s have more than 12.01 p e r c e n t of female 
employment, whi le t h i s grade bagins from 45.09 p e r c e n t , liowever 
these d i s t r i c t s i n descending o rde r a r e U t t a r K a s h i (45,09 p e r -
c e n t ) , chamoli (40.46 p e r c e n t ) , Almora (38.9 3 p e r c e n t ) , 
P i t h o r a g a r h (36.10 p e r c e n t ) , TehriGarwai (35.10 p e r c e n t ) Gharwal 
(24.74 p e r c e n t ) , sonbhadra (22,49 p e r c e n t ) , sanda (18.70 p e r c e n t ) , 
Maharajganj (16.10 p e r c e n t ) , Allahabad (15.70 p e r c e n t ) , Mirzapur 
(14 .28 p e r c e n t ) , P ra t apga rh (13.34 p e r c e n t ) , Hamirpur (12.45 
p e r c e n t ) , Fa tehpur (12.13 p e r c e n t ) , N a i n i t a l (12.12 pe rcen t ) 
and S iddhar tnagar (12.01 pe rcen t ) r e s p e c t i v e l y . On«a t h i r d 
d i s t r i c t s of t he s t a t e c o n s t i t u t e the employment from medium 
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Table - H I 
Percentage of Parrale Sraployment t o t o t a l Female Population 
in d i s t r i c t s of Uttar Pradesh - 1991. 
S t a t e / D i s t r i c t s Total Rural Urban 
U t t a r Pradesh 
U t t a r Kashi 
Chamoli 
T e h r i Gharwal 
Dehradun 
Garhwal 
P i t h o r a g a r h 
Almora 
N a i n i t a l 
B i jnor 
Moradabad 
Rampur 
Saharanpur 
Hardwar 
Muzaffar Nagar 
Meerut 
Ghaziabad 
Bulandshahar 
A l iga rh 
Mathura 
Agra 
F i rozabad 
Etah 
8.24 
45.09 
40.46 
35.10 
9.74 
24.74 
36.10 
38.93 
12.12 
2.47 
2.78 
3.12 
2.61 
3.14 
5.89 
4.27 
3.88 
3.64 
3.33 
3.77 
3.79 
2.06 
1.77 
9 .14 
47.23 
42.05 
36.24 
13.45 
26.68 
37.84 
40.40 
15.65 
2.59 
2.31 
2.65 
2 .68 
2.90 
6 .63 
4 .73 
3.41 
3.84 
3.37 
3.85 
2.40 
1.64 
1,63 
4.57 
12.05 
18.33 
7.46 
6.02 
6.55 
11.12 
10.46 
4 .25 
2 .11 
3.97 
4.37 
2.42 
3.69 
3 .58 
3.50 
4.44 
2.89 
3.49 
3.56 
5.79 
3 .18 
2.50 
1t»0 
Mainpuri 
Badaun 
B a r e i l l y 
P i l i b h l t 
Shahj ahanpur 
Kher i 
S i t a p u r 
Hardoi 
Unnao 
Luc know 
Rae e a r a l i 
Farrukhabad 
Etawah 
Kan pur Dehat 
Kanpur Nagar 
j a laun 
J h a n s i 
La l i t pur 
Ham i r pur 
Ban da 
Fa tehpur 
P r a t a p g a r h 
Al lahabad 
Bahraich 
Gonda 
Barabanki 
Fa i zabad 
1.38 
1.83 
1.75 
1.92 
1.71 
4.09 
4.19 
3.44 
6 .81 
6.85 
11.91 
3.11 
1.91 
5.42 
5.06 
6 .93 
10.25 
10.02 
12.45 
18.70 
12.13 
13.34 
15.70 
6.14 
10.21 
9 .75 
10.44 
1.16 
1.75 
1.27 
1.79 
1.59 
4.22 
4.12 
3.52 
7.29 
9.16 
12.63 
2.38 
1.76 
5.53 
6.23 
7.90 
13.12 
10.58 
13.67 
20.41 
12.95 
13.80 
17.77 
6.38 
10.74 
10.02 
10.98 
2.80 
2.19 
2.71 
2.52 
2.12 
3.00 
4.67 
2 .88 
3.78 
5.52 
4.46 
6,14 
2.69 
3.74 
4 .85 
3.55 
5.96 
6.64 
6 .65 
6.9 2 
4 .61 
5.04 
7.61 
3.41 
3.82 
7.16 
6.18 
li*1 
Sultanpur 
Siddhartnagar 
Maharajganj 
Bas t i 
Gorakhpur 
Deoria 
mu 
Azarngarh 
Jaunpur 
Ba l l i a 
Ghazipur 
Varanasi 
Mir za pur 
Sonbhadra 
10,58 
12.01 
16.10 
8.68 
9.17 
9.69 
11.38 
9.31 
8.70 
10.45 
9.99 
11.04 
14.28 
22.49 
10.79 
12.32 
16.66 
8.92 
10.19 
10.09 
11.27 
9.43 
9.00 
11.02 
10.34 
12.97 
15.61 
25.29 
8.94 
3.0 8 
4.9 8 
5.10 
4.40 
4.52 
11.90 
7.78 
4.32 
5.12 
5.33 
5.77 
5.87 
3.02 
Source t Census of India, 1991# se r i e s 1, Pap«»r 3 of 1991# 
Provisional Population Totals $ Worters and t h e i r 
Dis t r ibu t ion , New Delhi, pp. 409 - 422. 
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t o high grade (8.70 t o 12.01 percents} are found in the 
eas t e rn par t - These d i s t r i c t s are Raa Bare l i (11.91 pe rcen t ) , 
i-Bia (11.38 pe rcen t ) , varanasi (11.04 percen t ) , Sultanpur (10. 
58 pe rcen t ) , iB l l i a (10.45 pe rcen t ) , Faizabad (10.44 pe rcen t ) , 
Gonda (10.21 pe rcen t ) , Ghagipur (9.99 pe rcen t ) , Dsoria (9.69 
pe rcen t ) , Aganigarh (9.31 percent) and Gorakhpur (9.17 p e r c e n t ) . 
Other d i s t r i c t s of the sarre l eve l are DehraDun (9.75 pe rcen t ) , 
Lai i tpur (10.02 percent) and Jhans i (10.25 p e r c e n t ) . In the 
t h i r d grade medium to low (8.70 t o 3,44 pe rcen t ) , female 
employment r a t e s are found into three small groups. North -
JSastem, Central and Western par t of the s t a t e . One is compo-
sed of Bagtl, Bharaich and Khsri, t he other composed of the 
d i s t r i c t s of Muzzaffarnagar, Meerut, Bulandshahar, Ghaziabad 
Agra and Mathura, the t h i r d part cons is t s of the d i s t r i c t s of 
Lucknow, Unnao, Kanpur Nagar, Kanpur Dehat and Ja laun . These 
three regions are detached by Stawah d i s t r i c t (1,9 pe rcen t ) , 
a low farrale employment r a t e s . MapS depicts t h e low t o very 
low eraployrnent r a t e s below 3.3 percent , which are found in t h e 
cen t r a l and western pa r t s of the s t a t e . These d i s t r i c t s are 
Aligarh, Hai-dwar, Rampur, Parrukhbad, Moradabcid, Saharanpur, 
Bijnor, Ferozabad, P i l i b h i t , stawah, tadaun, Stah, Bare i l l y , 
17 
Shahjahanpur, Ma in pur i e t c . 
The high percentage of the female employment in areas 
seems to be a t t r i b u t a b l e to the following f a c t o r s . 
F i r s t , a g rea te r par t of these areas is t r i b a l dominant. 
The scheduled cas tes and scheduled t r i b e s do not favour the 
1i+4 
custom of Purdha systam and prejudice against tha. lr p a r t i c i p a -
t ion in outdoor a c t i v i t i e s . 
^ c o n d l y , tha p r inc ipa l occupation of these areas i s 
primary a c t i v i t i e s where r;iales, women and chi ldren can eas ly 
fe tch some kind of work, A general absance of oppor tuni t ies 
in tha non-agr icu l tura l sector and the s ize of the land 
holding i s smal l . 
Thirdly, the predominantly a g r i c u l t u r a l economy, tha 
soc ia l backwardness of the people, the low degree of urbani-
zation and the poor female l i t e r a c y standards, a re some of the 
important factors associated with higher female employment 
r a t e s in these a r ea s . 
Fourthly, in some d i s t r i c t s , the males have in fe r ior 
hea l th standards and hence poor f a c i l i t i e s can not afford t o 
allow t h e i r female member t o s i t i d l e within tha caifinement 
of tha household. The infer ior health condit ions of the males 
is suggested from a smaller grov/th r a t a of mala populat ion 
than tha t of the faiiQle popula t ion. 
Last ly, these areas are r e l a t i v e l y bacJcward par ts of 
t he s t a t e . The development of indus t r i es is vary poor and 
the degree cf urbanization is very smal l . A developed soc ie ty 
often permits the younger sect ion of i t s irembers to spend t h e i r 
time ixi schools and soma other career p e r s u i t s . They very 
ra re ly seek employrrant in economic a c t i v i t i e s , , But such is 
not the case cf those areas where lack of modernization permits 
even the younger women to p a r t i c i p a t e in economic a c t i v i t y . 
l itG 
The low3r parcsntags of the female einployment in tha 
above d i s t r i c t seems t o be a t t r i b u t a b l e to tha following 
factors « F i r s t , the lower female employrrBnt r a t e i s c losely 
r e l a t ed t o lower sax r a t i o i . e . 882. Secondly, the lower 
female employment r a t e s are found in low a g r i c u l t u r a l dens i t y^ 
Smaller technological development in a g r i c u l t u r a l a reas / Third-
ly due to non-ava i l ab i l i t y of non-agr icul tura l occupations in 
tha state,"""^ 
Rural - Urban Dis t r ibu t ion j 
The comparision tetween r u r a l and urban population of 
t h e d i s t r i c t s shov/a tha t fenele employment in a r u r a l popula-
t ion i s , on the whole higher (9.14 percent) than i t is in the 
urban population (4.57 percen t ) , suggesting the low i n d u s t r i a l 
development. Tha range of va r i a t ion of ru r a l female employment 
i s a l so l i t t l e wider than tha t of general population (9.14 to 
14.72 percent) in the l a t e s t census of 1991. Here the ra tes 
vary from 1.16 percent in yainpuri t o 47.23 percent in u t t a r -
kashi . The d i s t r i c t s based on quart l i e technique may be 
grouped in to high t o vary high female employment r a t e s (13.12 
percent and above), medium t o high (9.16 t o 13.12 pe rcen t ) , 
medium t o low (9.16 t o 2.37 percent) and low to vary low 
(below 3.27 p e r c e n t ) . The d i s t r i c t s of very high r a t e s of 
female employment group vary from 13.12 percent in Jhansi to 
47.23 percent in Ut ta rkash i . The d i s t r i c t s of t h i s grade form 
two dis t inct , regions, one l i a s in the Ut tarkashi with other 
s i s t e r h i l l d i s t r i c t s of Chamoli (42.05 p e r c e n t ) , Almora 
)he 
M 
R 
^ 
1^ U T T A R P R A D E S H 
PERCENTAGE OF RURAL FEMALE EMPLOYMENT 
TO RURAL FEMALE POPULATION JOOl 
K 
' > / Y^ •/ // / / 
Y ^ // / /-A,-
' / ^ ^ ! '>• • '> . • . • . • . • 
> • / • / > / • > . • • • • 
^/^/>///• 
•-^^ J'y / / ^ / /^ •. 
PERCENT 
13 12 
916 
3 27 
; ' •'-'•'.•/'/'^yy^?. 
'.'.'.'.', / f / f y //f\ 
'•' .\..'^ ////// ty/'v^ 
.'•.-"^ <^' ^ ^ ^ ''/''"'Av'A-
.' f / / y / / . 
•• f / f / / / . 
' • ' • ' • ' / ^ . / / . 
-.•••^•/y/ty, 
/ / f y / / . 
r > V / f * * f /7y f /.u 
y ^ ^ / yf^v, 
^ 
-^m' uno' 
FIG. 7 
\L^7 
(40.40 pa rcan t ) , Pithoragarh (37,84 pe rcen t ) , TanriGh<arv;al 
(36.24 pa rcen t ) , Gharwal (26.68 pe rcen t ) , Na in i t a l (15.65 
percent) and DehraDun (13.45 pe rcen t ) . Other in the southern 
p a r t , soma d i s t r i c t s of the same grade sca t t e r ed in the North-
eastern part of the s t a t e , (figure 7)^ 
The other grade i . e . medium t o high forms th9s d i s t i n c t 
region in eastern part and some part of cent ra l cind north 
eas tern region. The d i s t r i c t s of t h i s grade in descending 
order are Jhansi (13.12 pe rcen t ) , Varanasi (12,97 pe rcen t ) , 
Fatehpur (12.95 pe rcen t ) , Rae Barel i (12.63 pe rcen t ) , s iddhar th-
nagar (12.32 pe rcen t ) , Kau (11.27 pe rcen t ) , Bal l ia (11.02 
pe rcen t ) , Faizabad (10.9 8 pe rcen t ) , Sultanpur (10,79 percent ) , 
Ghasipur (10.34 percen t ) , Gorakhpur (10.19 pe rcen t ) , Decria 
(10.09 pcarcent ) , ijarabanki (10.02 pe rcen t ) , Azamgarh (9.43 
pe rcen t ) , r e spec t ive ly , ( f i g . 7) 
The t h i r d grade l i e s between Lucknow (9,16 percent) and 
Aligarh (3,27 p e r c e n t ) . The d i s t r i c t s of grade forms a con-
tinuous region on western p a r t . Tii/o or three d i s t r i c t s l i e in 
cen t ra l region of the s t a t e . 
The d i s t r i c t s of the fourth grade i . e . lov; t o very low 
l i e on western reg ion . This grade cons t i t u t e the d i s t r i c t s 
of Hardwar, Saharanpur, Rampur, Bijnor, Agra, Moradabad, Sadaun, 
Stah, shahajahanpur, a a r e i l l y , Firozaoad e t c . 
As noted above the female employinatit in urban population 
is much less and va r i e s from 2.11 percent in 3ijnor t o 18,33 
percent in Chamoli. This gives an average of 4.57 percent 
litS 
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for the s t a t e , f igure 8 shows tha t two t h i r d d i s t r i c t s of 
high to very high grade 6,0 2 percent and over form a s ingle 
continuous region mainly in the Himalayan zona. On the other 
pa r t s the d i s t r i c t s of the same leve l s a re s ca t t e r ed , and 
c o n s t i t u t e only small groups. The d i s t r i c t s under medium t o 
high grade (4.46 t o 6,0 2 percent) are of sca t t e red pat tern in 
the s t a t e . The majori ty of t he d i s t r i c t s are in t h e north 
eastern region, pa r t ly in western pla in and southern pla teau 
region of the s t a t e . About half of the d i s t r i c t s of medium 
t o low (4.46 t o 3.41 percent) sca t t e red in the whole s t a t e , 
^tost of the d i s t r i c t s a re found in the c e n t r a l and western 
p l a i n , and do not form any remarkable region. In the fourth 
grade, two t h i r d d i s t r i c t s of lov/ t o vary low below 3.41 per-
cent form a dominant region in the cen t ra l plain of the s t a t e , 
with the exception of Sonbhadra, Siddhartnagar in the north 
and south-eastern par t and Bulandshahar, Sharanpur and shaha-
19 
jahanpur d i s t r i c t s in the western p a r t . 
The dJL3parities of female employment in r u r a l and urban 
areas may be a t t r i b u t e d t o the following f a c t o r s . 
F i r s t , the a g r i c u l t u r a l •<^ conomy of the s t a t e is de te r -
minad by the ru ra l urban breakup in t h i s regard, where nearly 
70 percent population is r u r a l . Secondly, the a g r i c u l t u r a l 
econofny provides work t o the chi ldran, females and aged popula-
t ion as v;ell as for a l l c lasses of the soc ie ty in t he rural 
a reas , whereas the employrrent in urban areas i s r e s t r i c t e d by 
the age and l i t e r a c y of the workers. The school going children 
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and t h 3 aged parsons a re not a l lowed t o work in t h 3 urban 
p l a c a s . Moraovar, tha urban a r e a s provide work mos t ly f o r 
t ha l i t e r a t - 3 pacpl.i o n l y . T h i r d l y , t ha lower p ropo r t i on of 
v/orksrs in the urban a r e a s may te a t t r i b u t e d t o t h e h igher 
p r o p o r t i o n of school and co l l age going s t u d e n t s and t o the 
lower p r o p o r t i o n of scheduled c a s t e s and scheduled t r i b e s . 
Four th ly , t h e c h i l d r e n and t h e aged persons u s u a l l y do not 
p a r t i c i p a t e iri t h e ga in fu l einployrrent. Consequent ly , p a r t i c i -
p a t i o n r a t e i n urban a r e a s is lower than t h a t in t h e r u r a l 
a r e a s , where s u b s i s t e n c e on a g r i c u l t u r a l a c t i v i t i e s p rov ides 
l abour for c h i l d r e n , women and t h e aged persons a l i k e . There 
i s no sax or age bar a g a i n s t p a r t i c i p a t i o n in work in r u r a l 
a r e a s , so t h a t r u r a l a r e a s have h igher employment r a t e t han 
t h a t in t h e urban a r e a s . F i f t h l y , the s c a r c i t y of j obs even 
for males f u r t h e r l i m i t s the e n t r y of females in t h e economic 
s t r u g g l e as the jobs o the rwise s u i t a b l e t o females may not be 
spa r ed by ma le s . L a s t l y , t h e d i s p a r i t y in r u r a l urban employ-
ment r a t e is a s s o c i a t e d with the c h a r a c t e r of economy and t h e 
20 l e v e l of socio-economic development, 
6 » 5 ' jTRUCTUR^ OF F3i>lAL3 SMPL0YM3NT j According t o 1991 
census , females a re employed in four c a t e g o r i e s , (1) C u l t i -
v a t o r s (2) A g r i c u l t u r a l l a b o u r e r s (3) Household I n d u s t r y 
(4) 0 th3 r worke r s . 
1. Cultivation. 
C u l t i v a t i o n i s an i n p o r t a n t economic a c t i v i t y in U t t a r 
P r a d e s h . The s tudy of female employment in c u l t i v a t i o n i s 
J5f 
Table - IV 
Percentage of f i n a l s population in cult ivat ion, , Agricul ture , 
Household Indus t r ies and other workers in d i s t r i c t s of U.P. 
1991. 
St a t e / d i s t -
r i c t 3 
U.P. 
U t t a r k a s h i 
Chairioli 
T e h r i GhajTwal 
Dehradun 
Garhwal 
P i t h o r a g a r h 
Almora 
i^a in i ta l 
Bi jnor 
Moradabad 
Rampur 
Saharanpur 
Hard war 
Muzaffarnagar 
Mae r u t 
Ghaziabad 
Bulandshahar 
Al igarh 
Hathura 
Cultrvd" 
t o r s 
46.38 
96.14 
95.27 
97.18 
46.30 
93.47 
94.81 
96.17 
63.33 
25,09 
35.81 
25.01 
15.10 
10.38 
27.31 
28.16 
15.54 
41.48 
31.07 
37.76 
Agr i c u l -
t u r a l 
Labourers 
35.13 
0.74 
0 .33 
0.40 
10«79 
1.92 
0.56 
0.62 
18.64 
22.12 
10.93 
25.83 
40.64 
32.11 
45.66 
30.10 
18.63 
28.68 
24.92 
27.83 
Household 
Indus t ry 
Vi/orkers 
5,59 
0.54 
1.99 
0.10 
2.86 
0.31 
1.73 
0.33 
2.32 
25.42 
15.69 
12.13 
9,56 
7.18 
5.49 
7.69 
5.89 
7.95 
10.75 
7 .35 
Other 
Workers. 
12.90 
2.58 
2.41 
2.32 
40,05 
4.30 
2.90 
2.88 
15.71 
27.37 
37.57 
37.03 
34.64 
50.33 
21.54 
34.05 
59.94 
21.89 
33.26 
27.06 
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Agra 
F i r o z a b a d 
S t ah 
K a i n p u r i 
Badaun 
B a r a i l l y 
F i l i b h i t 
S h a h j a h a n p u r 
K h a r i 
S i t a p u r 
H a r d o i 
Unnao 
Luc kn ow 
Raa B a r a l i 
F a r r u k h a b a d 
5 tawah 
Kanpur Dehat 
Kanpur Nagar 
L a l a u n 
J h a n s i 
L a i i t p u r 
Hamirpur 
Band a 
F a t e h p u r 
P r a t a p g a r h 
A l l a h a b a d 
B a h r a i c h 
1 6 , 0 3 
23 .87 
4 2 . 4 6 
35 .36 
4 4 . 6 5 
23.67 
2 5 . 3 8 
2 8 . 5 3 
4 5 . 6 8 
4 6 . 8 8 
5 2 . 3 3 
5 5 . 6 8 
26 .52 
4 5 . 1 2 
16 .90 
2 5 . 9 1 
3 5 . 9 3 
8.22 
39 .20 
3 7 . 9 8 
5 7 . 1 3 
32 .79 
5 3 . 7 7 
47 .30 
51 .27 
3 8 . 9 0 
4 8 . 1 2 
12 .39 
1 3 . 5 5 
15 .36 
16 .20 
19 .46 
1 3 . 4 1 
3 3 . 7 1 
28 .27 
33 .01 
25 .12 
2 3 . 6 5 
2 8 . 9 2 
19 .77 
4 4 . 5 1 
1 1 . 9 6 
3 5 . 9 4 
4 6 . 6 3 
9 . 5 8 
4 8 . 0 5 
3 6 . 0 2 
2 9 . 2 1 
58 .32 
40 .47 
4 3 . 8 8 
4 0 . 9 6 
4 2 . 4 1 
40 .96 
2 1 . 7 7 
2 2 . 3 3 
1 5 . 3 4 
8.30 
1 1 . 1 6 
9 . 5 6 
1 0 , 8 2 
7 .19 
4 . 2 5 
9 . 3 8 
8 . 3 3 
5 . 0 0 
7 . 0 8 
2 .99 
25 .79 
9 . 4 5 
3 ,56 
5 .34 
2.89 
8 .12 
3 . 2 8 
2 . 4 3 
2 . 1 1 
3 . 0 1 
3 .20 
6 . 9 6 
2 .24 
5 0 . 8 1 
4 0 , 2 6 
26 .84 
4 0 . 1 4 
24 ,73 
53,. 36 
29 ,59 
3 6 . 0 1 
1 7 , 0 6 
1 8 , 6 2 
15 ,69 
1 0 , 4 0 
4 6 . 6 3 
7 . 3 8 
4 5 . 3 5 
2 8 . 7 0 
1 3 , 8 8 
7 6 , 8 6 
9 . 8 6 
1 7 . 8 8 
1 0 . 3 8 
6 ,46 
3 ,65 
5 ,81 
4 ,57 
1 1 . 7 3 
8 ,68 
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Gon da 
B a r a b a n k i 
F a i z a b a d 
i j u l t a n p u r 
S i d d h a r t n a g ^ - r 
Maha ra jgan j 
B a s t i 
Gorakhpur 
i B o r i a 
Kau 
Azamgarh 
J a u n p u r 
B a l l i a 
Gm 2 i p u r 
v a r a n a s i 
Mi rzapu r 
a o n b h a d r a 
5 5 , 6 8 
46 .19 
39 .99 
3 9 . 8 5 
5 6 . 4 2 
48 .17 
43 .50 
2 7 . 9 8 
4 4 . 4 8 
3 3 . 3 4 
4 4 . 2 8 
5 5 . 7 0 
21 .70 
38 .17 
3 2 . 5 8 
2 5 . 4 5 
4 1 . 7 1 
37 .40 
3 7 . 7 1 
46 .09 
46 .19 
38 .67 
4 7 . 4 6 
4 6 . 7 4 
57 .67 
48 .00 
39 .54 
4 1 . 8 1 
30 .34 
6 3 . 0 5 
48 .79 
4 0 . 8 8 
6 1 . 7 7 
5 2 . 7 0 
1 .51 
7 . 8 8 
4 . 9 3 
4 ,07 
2 . 4 6 
1.22 
3 . 5 3 
4 . 6 4 
2 . 2 1 
1 9 . 9 1 
7 .86 
5 .56 
8 ,88 
5 . 3 1 
13 .29 
4 , 8 2 
0 . 9 5 
5 .41 
8.22 
8.99 
9 . 8 9 
2 . 4 5 
3 .15 
6 . 2 3 
9 . 7 1 
5 , 3 1 
7 . 2 1 
6 , 0 5 
8 . 4 0 
6 ,37 
7 . 7 3 
1 3 . 2 5 
7 .96 
4 .64 
source: Census of India/ 1991, Series 1/ Paper 3 of 1991, 
Provisional Population Totals: Workers cind their 
Distribution, Mew Delni/ pp. 519 - 532. 
15^ 
one of ths important as pacts of t h s geography of working 
population in tha s t a t e , because ths s ize of temala amplcynrant 
in t h i s a c t i v i t y provides expression of the l eve l s of socio-
21 economic development m the s t a t e . Female e:Tiployraent in 
cu l t iva t ion comprises a less than half, (46,38 percent) of 
the t o t a l feriBle v/orkers of the s t a t e (Table IV) . The cor res -
ponding proportion of female c u l t i v a t o r s in India i s about 
34.LJ5 percent . The higher employment or p a r t i c i p a t i o n of female 
cu l t i va to r s (97.IS percent) are found in I^hr i Gharwai while 
t he lowest are found in Kanpur i^agar (8.22 p e r c e n t ) . 
From the Choropleth map ( t i g . 9 ) the following areas can 
be iden t i f i ed on the bas is of g u a r t i l e t echniques . Area of 
high t o very high fariBle c u l t i v a t o r s (more than 48.17 percen t ) , 
medium t o high (39.85 t o 48.17 pe rcen t ) , medium t o low (39.85 
t o 27.31 percent) and low to very low (below 27,31 percent) 
Cfig. 9 i . 
The areas where proportion of female c u l t i v a t o r s i s high 
in r e l a t ion t o the mean employment ra te of ferrele in the s t a t e 
f ig . (9 ) 
extrsnd in the fo l lowing/ ( i ; The areas of nor thern h i l l y part of 
the s t a t e ( i i ) a few d i s t r i c t s in the nor th -eas te rn reg ion . 
The f i r s t part cons i s t s the d i s t r i c t s of Tehri Gharwai (97.18 
pe rcen t ) , Almora (96,17 pe rcen t ) , Ut ta rkashi (96.14 pe rcen t ) , 
Chamoli (95.27 percen t ) , Pithoragarh^Garhwal (93.47) , Nain i ta l 
(63.33 pe rcen t ) , and the other par t Includes Siddhartnagar 
(56.42 percen t ) , oonda (55.68) and Maharajgang (48.17 percent) 
respect ive ly . 
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The areas of medium female c u l t i v a t o r s are s ca t t e r ed 
a l l over the s t a t e as an i so l a t ed pockets . This grade i s 
mostly confined t o the North eas tern and cen t r a l par t s of t h e 
s t a t e . The highest proportion i s found in Bahraich (48,12 
percent) and lowest in Sultanpur (39.85 p e r c e n t ) . Extending 
as a be l t from nor th-eas te rn t o south cen t ra l p a r t , t h i s region 
cons i s t s of the d i s t r i c t s , Fatehpur (47,30 pe r cen t ) , Sltapur 
(46.88 pe rcen t ) , Barabanki (46,19 pe rcen t ) , Kheri (45.68)/ 
RaeBareili (45.12 pe rcen t ) , Deoria (44.48 p e r c e n t ) , Azamgarh 
(44.28 percen t ) , Bas t i (43.50 pe rcen t ) , e t c . 
The areas of low female cu l t i va to r s are of l inea r type 
and include the western perephery of the s t a t e . This grade 
va r i es fran sultanpur (39.85 parcent) t o Muzaffar Nagar (27.31 
percent) of the s t a t e . Extending as a long accura te b e l t in 
the eas te rn par t t h i s grade cons i s t s of the d i s t r i c t s , Allahabad, 
Ghazipur, ^ u , varanas i , Gorakhpur e t c . Hi the western par t 
the d i s t r i c t s are mthura , Moradabad, Mainpuri, Aligarh, 
Shahajahanpur, Meerut, Muzaffamagar, Ja iaun, Jhans i e t c . 
(Table IV) 
The areas of very low female cu l t i va to r s ranges lower 
than 27.31 percent . These areas includes about one fourth of 
the t o t a l d i s t r i c t s of U.P. (O&ble IV). These areas are s c a t -
t e r ed a l l over the s t a t e , and a small patch in cen t ra l pa r t s of 
t h e region. This grade cons is t s of the d i s t r i c t s , Lucknow 
(26,52 pe rcen t ) , Stawah (25.91 pe rcen t ) , P i l i b h i t ( 2 5 . ^ pe rcen t ) , 
157 
Mlrzapur (25.45 percen t ) , Bijnor (25.09 pe r cen t ) , Rarnpur 
(25.01 pe rcen t ) , Flrozabad (23.87 pe rcen t ) , Ba re i l ly (23.67 
pe rcen t ) , Bai l ia (21.70 pe rcen t ) , Farrukhabad (16.90 pe rcen t ) , 
Ghaziabad (15.54 pe rcen t ) , Saharanpur (15.16 p e r c e n t ) , Agra 
(15.03 pe rcen t ) , Hardwar (10.38 pe r cen t ) , and Kanpur Nagar 
(8.22 percent ) .^^ ( f i g . 9) 
The areas where female c u l t i v a t o r s are more^ seem to be 
of 
a t t r i bu t ed to the large numbei;^'factors. But some of them 
are b r i e f l y h igh l igh ted . F i r s t l y , in the d i s t r i c t s of t r i b a l 
dominated economy, where purdah system is not prevalent , t r i b a l 
females can e a s i l y p a r t i c i p a t e in the outdoor work. Secondly 
in the agr icu l tu re dominated areas ru ra l females and chi ldren 
e a s i l y fe tch some kind of primary economic a c t i v i t i e s , whereas 
the low female work pa r t i c i pa t i on in c u l t i v a t i o n may be caused 
by a f a i r l y high degree of urbanizat ion and the g r ea t e r oppor-
t u n i t i e s of employment ava i lab le in the non-.agriculturai s e c t o r . 
In thes^e regions with an emphasis upon p a t r i a r cha l control and 
organig;ation of the socie ty , t h i s has a t r a d i t i o n of l imi t ing 
the employment of females in any type of econcroic a c t i v i t y on 
account of the purdah systara. Lower c u l t i v a t i o n is also r e l a t ed 
with the s ta tus of c a s t e s . Among the high c a s t e s , stigma s t i l l 
appears t o be a t tached t o t h e i r females working in any economic 
a c t i v i t y . Female workers of higher cas tes have e i t h e r out -
migrated elsewhere in search of add i t i ona l income for t h e i r 
families or they have joined non-agr i cu l tu ra l occupaticai. These 
cond i t io i s have a l so reduced the s i ze of female c u l t i v a t o r s in 
t h e a r e a s . 
15^ 
2^ Agr icul tura l Labourers s 
Agr icul tura l a c t i v i t i e s are the dominant economic 
a c t i v i t i e s in U.P. where about 19.23 percent of the t o t a l 
workforce i s engaged in the a g r i c u l t u r a l occupat ions. I t w i l l 
be i n t e r e s t i ng t o examine the nature and kind of demand and 
labour for a g r i c u l t u r a l wor>cs and the degree of eroployrosnt tha t 
t he women of t h e s t a t e receive in the s t a t e . The study of pro-
portion of female workers in the a g r i c u l t u r a l labour would help 
in high l igh t ing not only the problem of a g r i c u l t u r a l labour, 
i t would a l so help in providing the undertouching the problems 
tha t d i f fe ren t pa r t s of the s t a t e cu r ren t ly face, because a 
higher degree of female employment in a g r i c u l t u r a l labourer 
would suggest a higher * g r e e of poverty.^^ 
About 35,13 percent f ina le anployed In U,P, are engaged ^'s 
a g r i c u l t u r a l labourer (Table 17), This proport ion is lower 
than the corresponding proport ions in India (43.56 percent) 
Indicat ing meagre non-agr icu l tu ra l occupations in t h i s s t a t e . 
Four types of areas can be iden t i f i ed on the bas i s of quart l i e 
techniques . Areas of very high r a t e s of female a g r i c u l t u r a l 
labourers are found in the no r th -ea s t em and southern par t s of 
the s t a t e , ( f i g . 10) This group vary from 43.88 percent in 
Fatehpur t o 63.05 percent in B a i l i a , However, these d i s t r i c t s 
in descending order are Mirzfpur (61.77 percenit), Haroirpur 
(58.32 pe rcen t ) , Gorakhpur (57.67 pe rcen t ) , Sonbhadra (52.70 
pe rcen t ) , Ghazipur (48.79 pe rcen t ) , ja laun (48.05 pe rcen t ) , 
Deoria (48.00 pe rcen t ) , mharajganj (47.46 pe r cen t ) , Bas t l 
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(46 ,74 p e r c e n t ) , KSinpur Dehat (46 ,63 p e r c a i t ) , Su l tanpur 
(46,19 p e r c e n t ) , Fa izabad (46,09 p e r c e n t ) , Muzaffarnagar 
(45.66 p e r c e n t ) , and Rae B a r e l i (44.51 p e r c e n t ) . The second 
g r a d e , medium t o high v a r i e s from 32.11 pe rcen t t o 43.88 p e r -
c e n t . The d i s t r i c t s i n t h i s g rade mos t ly l i e s in n o r t h - e a s t e r n 
and sou the rn p a r t of t h e s t a t e . Only two d i s t r i c t s Saharanpur 
and Hardwar a r e out of t h i s zone a r e found in t h e n o r t h - w e s t e r n 
p a r t . Two t h i r d d i s t r i c t s of nedium t o low (32 ,11 t o 18,63 p e r -
cen t ) female a g r i c u l t u r a l l a b o u r e r s a r e s c a t t e r e d in t h e s t a t e . 
The d i s t r i c t s of t h i s grade a r e found in t h e c e n t r a l and wes t e rn 
p l a i n r e g i o n . These two r e g i o n s a r e de tached by t h e Moradabad, 
Bare i l l y , Etah and Par rukhabad , The a r e a s where p r o p o r t i o n of 
female l a b o u r e r s i s low t o ve ry low (18 .63 p e r c e n t and below) 
a r e of d i s con t i nuous and s c a t t e r e d n a t u r e . However, half of 
t h e d i s t r i c t s of t h i s grade c o n s t i t u t e s in t h e Himalayan h i l l y 
25 
a r e a s of n o r t h e r n p a r t of t h e s t a t e . 
The h ighe r p ropo r t i on of female a g r i c u l t u r a l l a b o u r e r 
i s due to t h e n o n - a v a i l a b i l i t y of l a rge n o n - a g r i c u l t u r a l a c t i -
v i t i e s , a h ighe r p r o p o r t i o n of a l a n d l e s s r u r a l p o p u l a t i o n , and 
a f a i r l y h igh p r o p o r t i o n of l a n d l e s s i l l i t e r a t e , cmd pover ty 
s t r i c k e n manbers of t h e baclcward c l a s s e s , who do not f i n d o t h e r 
s u i t a b l e occupa t i ons t o earn t h e i r l i ve l ihood . , 
Since male p a r t i c i p a t i o n i i i a g r i c u l t u r a l labour i s 
obv ious , i t i s c l e a r t ha t t he need fo r employing female a r i s e s 
under a c o n d i t i o n of sho r t age of male l abour a s a r e s u l t of 
t h e i r out m i g r a t i o n and t h e i n c r e a s e d demand f o r labour i n t e n s i v e 
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2*7 Crops such as paddy or by m u l t i p l e cropping* In some a r e a s 
t h e h ighe r p r o p o r t i o n of females in f a c t seems t o be a s s o c i a t e d 
w i th t h e h igh female r a t i o in t h e popu la t ion and w i t h s m a l l e r 
socio-economic development , i t , t h e r e f o r e , f o l l ows t h a t t h e IB 
h igher a v a i l a b i l i t y of female a g r i c u l t u r a l l a b o u r e r t o suppor t 
t h e a g r i c u l t u r a l development and u l t i m a t e l y the p r o p o r t i o n of 
female a g r i c u l t u r a l l a b o u r e r s i s r e l a t i v e l y h i g h e r , wi th lower 
d e g r ^ of u r b a n i z a t i o n . 
The a r e a which have lower p a r t i c i p a t i o n of female a g r i -
c u l t u r a l l a b o u r e r a re a t t r i b u t a b l e t o s e v e r a l f a c t o r s . F i r s t 
t h e female l i t e r a c y r a t e is sraall« s econd ly , t h e most of t h e 
a r e a s i s occupied by lower c a s t e s female workers and r a r e l y 
needing l a b o u r e r s t o work wi th them on t h e a g r i c u l t u r a l l a n d . 
The workers of h igher c a s t e s have e i t h e r ou t mig ra t ed in s e a r c h 
of a d d i t i o n a l income fo r t h e i r f a m i l i e s or t hey have j o i n e d 
28 
n o n - a g r i c u l t u r a l o c c u p a t i o n s . 
3 . Household i n d u s t r i e s : 
Household i n d u s t r y i s an impor tan t economic a c t i v i t y 
in t h e f i e l d of s m a l l s c a l e i n d u s t r i e s i n U t t a r P r adesh , The 
development of workforce or employment in household s e c t o r of 
t h e economy is an impor tant a spec t of t h e s t r u c t u r e of the 
economy. 
Household i n d u s t r y workers r e l a t e s t o E)roduction, p r o -
c e s s i n g , se rv ic ing^ r e p a i r i n g or making and s e l l i n g of goods . 
I t does not inc lude p r o f e s s i o n s such as a doc to r or l abour of 
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dhobi which are general ly run by the member of the households. 
About 5.59 percent of the t o t a l employed females, are 
engaged in household indus t r i e s in U.P. (a&blelY). The cor res -
ponding proportion of female worters in household industry in 
India is about 4.63 percrent in 1991, There are marked s p a t i a l 
v a r i a t i o n in the household female workers. I t i s evident from 
the fact t ha t i t i s much higher in Farrukhabad d i s t r i c t (25.79 
percent) than tha t of Tehri Gharwal d i s t r i c t (0.10 percent) t o 
the t o t a l female employment, (Table IV). In figure 11 the 
d i s t r i c t s based on q u a r t i l e technique may be grouped in to four 
groups. They are high t o veryhigh female household industry 
workers (9.38 percent and above), nadium t o high (5.49 - 9.38 
pe rcen t ) , nediuro t o low (5.49 - 2.86 percent) and low t o very 
low (below 2.86 p e r c e n t ) . The d i s t r i c t s of very high female 
household industry workers vary from 9.38 percent in s i t apur 
t o 25.79 percent in Farrukhabad. The d i s t r i c t s of t h i s grade 
form three d i s t i n c t regions of almost same s i z e j one l i e s in 
the v/estern par t , second in cen t ra l par t and the t h i r d in t he 
eas te rn p a r t . F i r s t par t includes the d i s t r i c t s of saharanpur 
(9.56 percen t ) , Bijnor (25.42 pe rcen t ) , MoradaJ:>ad (15.69 pe rcen t ) , 
Aligarh (10.75 pe rcen t ) , Badaun ( l l . l 6 pe rcen t ) , Agra (21.77 
pe rcen t ) , Stah (15.34 percen t ) , Firozabad (22.33 percent) e t c . 
and the second par t includes Farrukhabad (25.79 pe r cen t ) , Rampur 
(12.13 pe rcen t ) , Bare i l ly (9.57 pe rcen t ) , Pilil:)hit (10.82 percent) 
Btawah (9.45 percent) and Sitapur (9.38 percent) and the t h i r d 
par t cons is t s of Mau (19.91 percent) and Varanasi (13.29 p e r c e n t ) . 
The d i s t r i c t s which are under the second grade are found t o be 
grouped into two predanlnant regions of which the most s i g n i f i -
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can t comprises e i g h t d i s t r i c t s occurs on t h e weatarn h a l f of 
t h e p l a i n nane ly t teerut (7 ,69 p e r c e n t ) , Huzaffarnagar (5,49 
p e r c e n t ) , Bulandshahar (7 .95 p e r c e n t ) , Ghaziabad (5 .89 p e r c e n t ) , 
Hardwar (7 .18 p e r c e n t ) , J h a n s i (8 .12 p e r c e n t ) , Mathura (7 ,35 
p e r c e n t ) , and m i n p u r i (8 .30 p e r c e n t ) r e s p e c t i v e l y . The second 
r e g i o n s is found in t h e c e n t r a l p a r t of t h e s t a t e . One t h i r d 
d i s t r i c t s of medium t o low grade c o n s t i t u t e s a con t inuous r e g i o n 
in c e n t r a l p a r t . One fou r th d i s t r i c t s of low t o ve ry low 
(9 .86 percent and below) female employment a r e found in t h e 
Himalayan zone, n o r t h e a s t e r n and sou the rn p l a t e a u r e g i o n . The 
lowest va lue of female employment in household i n d u s t r y i s found 
in Teh i Gharwal d i s t r i c t (0.10 percent ) . -^^ 
The pe rcen t age of female employment i n household i ndus -
t r y i s much lower, not in s t a t e but in the coun t ry a s a whole, 
because most ly females a re employed in a g r i c u l t u r a l a c t i v i t y . 
In r u r a l a r e a s i n d u s t r i a l i z a t i o n has been p ropaga ted o f f i c i a l l y 
biit p r o p o r t i o n of female workers i n household i n d u s t r i e s remained 
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s t a g n a n t , p a r t i c u l a r l y in r u r a l a r e a s . The females of U .P , a r e 
engaged in household i n d u s t r i e s , t h a t t h i s p a r t i c i p a t i o n i s 
economica l ly n e c e s s i a t e d and t h a t t h e socio-economic system and 
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o r g a n i z a t i o n encourage i t . 
The a r e a s , which have t h e low female employment in house-
hold i n d u s t r y seems t o be a t t r i b u t e t o t h e fo l lowing f a c t o r s . 
The p r i n c i p l e occupa t ion of t h e s t a t e a re a g r i c u l t u r a l 
a c t i v i t i e s because i t i s a more p r o f i t a b l e and l e s s s t r e n o u s 
work o t h e r t han household i n d u s t r i e s . The lower employment of 
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females in household i n d u s t r i e s , in fac t the absence of oppor-
t u n i t i e s i n t o n o n - a g r i c u l t u r a l a c t i v i t i e s , t h e s o c i a l back-
wardness of t h e females and t h e lower degree of u r b a n i z a t i o n 
i s due t o t h e l a c k of d i v e r s i f i c a t i o n of l a r g e r female p a r t i c i -
p a t i o n in a g r i c u l t u r a l a c t i v i t i e s . The spread of e d u c a t i o n i s 
smal l and t h e female workers a re most ly i l l i t e r a t e and t h e y 
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can not be employed in n o n - a g r i c u l t u r a l o c c u p a t i o n s . 
4 ,O the r Workers s 
The c l a s s of ' o t h e r workers* i s t h e araalgum of many 
occupa t ions of secondary and t e r t i a r y s e c t o r s , and hence t h e 
p o s i t i o n of manufactur ing can n o t be a s s e s s e d . Most of t h e 
workers of t h i s group belong t o a d m i n i s t r a t i v e e d u c a t i o n a l h e a l t h 
and o t h e r p e r s o n a l s e r v i c e s . All t y p e s of economic a c t i v i t i e s 
a r e n o t covered by c u l t i v a t i o n , a g r i c u l t u r a l labour or house -
hold i n d u s t r y w i l l come under t h i s r e s i d u a l c a t e g o r y , workers 
engaged in p l a n t a t i o n of f o r e s t r y shou ld not be t r e a t e d as c u l -
34 t i v a t o r s or a g r i c u l t u r a l l a b o u r e r s but a s o t h e r w o r k e r s . 
Other workers , who can be deemed in b e t t e r p o s i t i o n than 
a g r i c u l t u r a l l a b o u r e r s , c o i s t i t u t e 12.90 pericent t o t a l female 
eraploym^t in U.P, Most of t h e o the r workers ara conf ined in 
urban a r e a s . More than 74,83 pe rcen t of t h e t o t a l workers of 
urban a r e a s a re engaged in t h i s c a t e g o r y (1991) . There i s a 
marked v a r i a t i o n in t h e pe rcen tage of o the r w o r k e r s . IS: v a r i e s 
from 2.32 t o 76,86 pe rcen t g iv ing an average of 12.90 pe rcen t 
for t h e s t a t e . Kanpur Nagar i s t h e h ighes t pe r cen t age d i s t r i c t 
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and accounts for 76.86 psrcent and i t is follovred by Ghaziabad 
(59.94 percen t ) , Agra (50.81 pe rcen t ) , Lucknow (46.63 pe rcen t ) , 
Aligarh (33.26 percent) e t c . At the o ther end of the range are 
Tehr i Gharwal and Chamoli with extremely low percentage of 2.32 
and 2.41 percent r e spec t ive ly . I t w i l l be seen from figure 12 
t h a t the percentage of female employment in other workers decrea-
ses from west to eas t and from south t o north so t h a t the over 
whelming majority of the northern and eastern d i s t r i c t s combindly 
c o n s t i t u t e a most prominant region of r e l a t i v e l y low percentage 
of below 10. The western d i s t r i c t s on the othgjr hand a r e found 
t o be grouped into a nuntoer of small and detached region of above 
the average percentages.(Table IV) 
The d i s t r i c t s based on q u a r t i l e technic[ue may be grouped 
in to high to very high female employment r a t e s (33.26 percent 
and above), medium t o high (11,73 t o 33.26 pe rcen t ) , medium to 
low (11.73 to 6.23 percent) and low to very low (below 6.23 
percent) . The d i s t r i c t s of f i r s t grade a re concentrated on t h e 
western part of the region. The d i s t r i c t s of second grade are 
found on the western p la in and some are s c a t t e r e d . These d i s t r i c t 
a re P i l i b h i t (29.59 percen t ) , stawah (28.70 percent) Bijnor 
(27.37 pe rcen t ) , Mathura (27.06 pe rcen t ) , Etah (26.84 pe rcen t ) , 
Badaun (24.73 pe rcen t ) , Muzaffarnagar (21.54 percent) and Buland-
shahar (21.89 percent) in western p l a i n . One t h i r d d i s t r i c t of 
medium to low female employment r a t e s cons t i tu te a continuous 
region in eastern p a r t . The res t of the d i s t r i c t s belonging t o 
t h i s grade are sca t t e red over the s t a t e . Two t h i r d d i s t r i c t s of 
low t o very low index (below 6,23 percent) form a dominant region 
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in the norther par t of tha s t a t e i . e . the h i l l d i s t r i c t namely 
Gharwal (4.30 pe rcen t ) , Pi thoragarh (2.90 percsjnt) , Almora 
(2,88 percent ) , Ut tarkashi (2,58 pe rcen t ) , Chamoli (2,41 percent) 
and Tehri Gharwal (2,32 pe rcen t ) , whereas, with t he some excep-
t ion of Azanigarh, Gonda, Siddhartnagar cons t i t u t e a region in 
eas t e rn p a r t . 
The urban areas have higher female employment of other 
workers are due to tha fact t ha t urban areas provide a v a r i e t y 
of non-agr icu l tu ra l occupations. The population of surround-
ing ru ra l a reas , move da i ly t o the nearest urbcin place to work 
t h e r e and re turns t o i t s r u r a l place of resi(tence in t he n i g h t . 
The areas which have lower female p a r t i c i p a t i o n of other workers 
a re due t o the following f a c t o r s . 
The lower female pa r t i c ipa t ion of non-agr icu l tu ra l wor-
kers cha rac te r i se t he areas in the v i c i n i t y of fo res t s and 
h i l l y t r a c t areas and undeveloped mining p laces , where non-agr i -
c u l t u r a l works are l e s s a v a i l a b l e . The proport ion of male 
workers i s higher than t h a t of female workers in a l l economic 
a c t i v i t i e s , except the a g r i c u l t u r a l labour where bulk of female 
working force i s engaged. The lower female employment r a t e s 
in other workers i s an indicat ion of economic backwardness of 
the area due to soc ia l organization and lower female l i t e r a c y 
r a t e of the s t a t e . 
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PROPOSED PLAN K3R DOCTORAL RESEARCH. 
Occupat iona l s t r u c t u r e r e f e r s t o t h e d i s t r i b u t i o n of 
working popu la t i on in d i f f e r e n t o c c u p a t i o n s . Each person in 
a p o p u l a t i o n i s a consumer but only a small p r o p o r t i o n of 
p o p u l a t i o n is c o n t r i b u t i n g t o i t s p r o d u c t i o n . So t h e popula-
t i o n of a reg ion or a coun t ry may be d iv ided i n t o two broad 
c a t e g o r i e s - t h e economica l ly a c t i v e p o p u l a t i o n (working 
force) and t h e n o n - a c t i v e popu la t ion (non-workiing segment or 
dependent)^ working force i s t h e producing segnen t and t h e 
development of a coun t ry or a r eg ion mainly depends iipon t h e 
q u a n t i t y as w e l l as q u a l i t y of t h i s g roup . The p r o p o r t i o n 
t h a t i s economical ly a c t i v e i s an important f a c t o r which a f f e c t s 
t h e e n t i r e s t ream of p r o d u c t i o n . 
The proposed plan for d o c t o r a l r e s e a r c h on 'Growth and 
S t r u c t u r e of Female EmplOiroent in U t t a r Pradesh Since 1 9 6 1 ' , 
would be des igned b a s i c a l l y on t h e geographic norms of r e g i o n a l 
a n a l y s i s . D i s t r i c t is proposed as t h e u n i t a r e a for t h e s tudy 
based on secondary sources of d a t a . However t h i s a n a l y s i s can 
not g ive a l l t h e d e t a i l s which a r e r e q u i r e d in t h e proposed 
r e s e a r c h . Therefore , some of t h e r e l e v a n t m a t e r i a l w i l l be 
c o l l e c t e d from t h e pr imary sources t o ge t t h e v a l i d i t y of secon-
dary sources and t e s t t h e h y p o t h e s i s . For t h e d a t a p roces s ing 
s t a n d a r d s t a t i s t i c a l t e chn iques such as r e g r e s s i o n , f a c t o r 
a n a l y s i s and c o r r e l a t i o n w i l l be a p p l i e d and wi th t h e he lp of 
ou tpu t g raphs , maps and ske t ches w i l l be drawn for t h e c l e a r 
r e p r e s e n t a t i o n of summarized d a t a . The proposed t e n t a t i v e 
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p l a n for d o c t o r a l r e s e a r c h i s given below. 
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